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Ae you roach the ead of your active career 
of Governmant service, { want to join your (ricnde 
and colleagues in wishing you continued success 
and gatiafaction in your retiromeat, 


You have bean privileged to face the Stele 


“ef important reaponsioiliues during your more thaa 


twonty-five years of sorvica to your country. Tho, 
success with which you have met this challeage ahd 
be a soures of lastiag pride to you... ἐν 
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have dons and iny wazreast hopes that you will fing 
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30 June 1972 


MEMORANDUM FOR THE ROCORD - ᾿ 


SUBJECT : Retirement. σ 


1, The retirement of Subic t, effected ag a result ofa 
memorandum from tha Head of is Carcer Service stating thas 
he is surplus to the necds of the Service and that his retiverent 
will be recommeniled to τῆς Director under the provisions of the 

CIA Retirement and Disability Systern pertaining to involuntary 
etircment, in no way implies an Se Ato uction. Subject signed 
an application for retirement of nis own volition in cree τ τω 
qualify for an imincdiate retireme εὐ annuity. The liberzciized 
criteria for such separations wag established by the eee to 
n 


tue ee" 


parallel similar actions under the Civil Service Retircmer 
System in accordance with FPM Letter No. 831-23, ce 


10 December 1969. 


» 2. Any inquiry received concerning the nature of the 
separation of Subject from the Agency should bu confirmed wirngl 


ag a rotirement, 
Pantie tccdeckivdtattetin dental 


BOM'MISTRATIVE - NS ER NAAL can NLY 


Ἰ 
μας - aH 


14-00000 


ee, RT τ κ ΟΣ 


g 
e 
7 
Co 
kx 
al 


12 may 1972 Ὁ 


MEMORANDUM FOR : = = -ἢ 


SUBJECT : Involuntary Retirement Under the CIA Retirement 
' ἧς and Disability System 


᾿ 1, This will confirm a previous discussion with you concerning the. ᾿ 
΄ problem of a surplus in your career service-of on-duty strength in relation : 
to new reduced ceiling and the consequent need to effect a reduction in personnel. 
i At that time you Indicated your willingness to assist your carecr service in 
ὍΝ. reaching its reduced personnel ceiling by accepting involuntary retirement. 


2, Accordingly, and in order to establish the necessary conditions for - 
involuntary retirement under CIARDS, f have determincd that you are surplus 
to the needs of your carter service and wi récommend your petirement to ; 
the Director, effective 30 june 1972, : 


3. Lurge you to contact the Retirement Affairs Division, Office of 
Personnel, where every effore will be made to provide whatever information 
᾿ and assistance you may need in preparing for your proposed retirement. 


i . Thomas H. Karumessings 
Deputy Director for Plans © 


norep: {7 June [37 Ζ- 


Date Requested for Rotivement s 30 Jung 1972 {ποῖ υθίθ εν «ὦ ττὰ 


- Recommends. κα ae 2 


CIA ARTING MENT AND DISABILITY SYSTEM 
Roquect for Retirement 


Name of Applicant ¢ DOB li Novernber 1923 
Cradss 65-36 YPosition s Chief of Siailos oot 


ae 


Cffice/Division +  Kurepean Division ὁ ores 
Caroer Service + Clandestine Rervice ee 


Age δὲ that Date s 46 ie 
Years of Creditable Service ὁ 125 ore 

Years of Agency Service ob ΤΣ Ξ' 

Yoars of flualifying Service Π 13 

Applicant's Carcer Lervice 

Recommenda ¢ Xx, Approval Disapproval 
Reasons for y fpceeonses stacpereval eae ee 
Rativemant Roard 4 
Racemmoends κα οἷ Approval _ Pisapproval 


Reasoss fer recomspianding diaapproval ; 2 eee 
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το /pf/Harry, Be Fisher. 
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τ chance to see and talk with a very large number of officers 
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) ᾿ it UD gas et ᾿ he 


ὃ May 1970 . 


MEMORANDUM FOR: Secretary, CSCS Board 
SUBJECT —«s-—s«Recommendation for Promotion to GS-17 « 


1. It 4s recommended that be: pro~ 


moted to GS-17. He has been in grade os GS-16 since June 1965 
and has served as COS sy tte? August 1967. Hie 
‘previous assignment wag as puty Chief, δὲ Division. 

; 2. The reasons for this promotion are amply covered in ny 
fitness report of this same date. [| have just returned from an 
extensive trip through the Eurcpean area, during which I had a 


is one 


of two whom I am recommending for promotion ΔῈ a result. Te is 
ene of our very finest station chiefs, possessed of imagination, 
intellect and ability personally to handle operations which very 
few of his colleagues can match. He is one of those on whom 

the future of the Organization is going to depead, and I believe 


* that the promotion is more than justified. 


/a/ 


ai | 
European Division 


13 August 1970 


Acting Chief, EUR Division, confirmed this nomination for the 


Fall 1970 Review. 


Secretary, Clandestine Service 
Career Service Bd 
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89's attached to OMS copies 259 a forwarded direct. Subject on 
TDY standby until November 1967. Request evaluation for above PCS. 


18. OATE OF REQUEST 18. ROOM RUMBCR AND GUILOING] 18. EXTENDION 
28 July 1967 4B-01 Hgs. (6913 


472. OFFICE OF MEDICAL SERVICES OIsPosi rior 


τὸ, OFFICE OF SECURITY GISPOSITION 


49. GVERSEAS CANDIDATE REVIT PANEL OTSPOSITEON 


t 


εν 


' QUALTPEED FOR PIS CCED ἐϑϑιπλμτεῦ OVERSEAS © 


}e arn 
cs os 
ChaGrnan, Overs 205 Cardifits Review Panel 


Δ δὼ 9 


REQUEST FOR PCS OVERSEAS EVALUATION 


For Bg γμοκεεῦν ὁ ai] co ‘ 
κῶλα 2593 ὑδέτισεν »" SECRET τς eee enone} Ὁ 
ated, | ἐκ pe Oe Τὶ 


14-00000 


Pt oo ἐς SEI td 


τ0’ ys 
«.0΄. ἀν.09. »ἀπαρμησεν steers 


MEMORANDUM FOR: Director of Central Intelligence 


THROUGH : Deputy Director for Plans _ : 
_ SUBJECT : Appointment of | ; 
' ᾿ τὰ as Chief of Stat eel ἢ 
| | eee 
1. ο΄ appointment of as Chief of τὺ : 


Station, effective on or about_15 June 
1967, 18 recommended. Mr. Bagley would replace 


2. eee σὴ an employee of the Agency since. , 

. July 1950. δῆ presently assigned as an Operations Officer, ᾿ . 
: Daputy Chief, Soviet Bloc Division, GS~16,. A blographic 

i ᾿ profile including information regarding his Agency experlence i ᾿ ' 
and training, is attached, 


European Division . 


j i 1 Attachment 
Biographic Profile (Parts 1 ἃ 2) 


APPROVAL RECOMMENDED ; 


: C “- 
Ν πως Ω ἢ 
: ἜΘΟΣ ΣΝ Pies απ γος ς ire 


Deputy Directde ‘or PLans / Datg 


The recommendation in paragraph 1 is APPROVED: 


: Lid ΟΡ σὺ 
Director of Central tutelilgence Date 


“et SECRET 
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3 October 1966 


MEMORANDUM FOR: Μτ. as - 
Sec 


Clandestine Services 
Career Service Board 


SUBJECT: as 
Promotion to = 


1. ΕΞ was promoted to GS-16 on 6 June 1965. 
At that time he was Chief, CI Group, SR Division. On 
1 Septomber 1965 he was appointed Neputy Division Chief, 
SR Division. As his fitness ‘reports attest, his perform- 
ance in that position was. outstanding and when in May 1966 
the Soviet Bloc Division was created he was named Deputy 


Division Chlef of the new Division. 


2. Thore is little that need be revious 
fitness reports in my evaluation of current 
performance. It continues to be that of a dedicated and 


gifted officer whose energies and extensive substantive 
knowledge make a vital contribution to one of the top 
priority programs of the Clandestine Services. Much more 
ΕΣ ΤΉΝΕ in considering for promotion to the 
ext level of the supergrade τὸ Arts potential for addi- 
tional growth and responsibility. Ne would be capable now 
iking charee of a ficld station. particularly one with 


With time (he is forty-one} he will 
division 


be cape assuming the senior position in any 
or staff in the CS. He is clearly one of the outstanding 
offi icers in our service, 


ion 
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ia SECRET 


DD/}? 6-1089 
16 March 1966 


MEMORANDUM FOR: All Staff and Division Chiefs 


SUBJECT : Appointment of a Clandestine Services 
Career Trainee Selection Board 


1. A Clandestine Services Career Trainee Selection 
Board (hereafter called The Board) is hereby appointed, 
composed of the Loflowing Officers: ἢ 


Member 
Member 
Chairman 
Member 
Member 


2. The Board will review all files. and assessments 
: of CTs who have finished the Operational Fanhiliarization 
‘Course, and who are candidates for admission to the ᾽ 
Clandestine Services. The Board will interview each 
candidate and, after duc deliberation, will either accept 
or reject the CT for eervice in the Clandestine Services, 
Rejection by The Board will preclude the attecdance: by 
the CT at the Operations Course. CT's so rejected will 
be turned back to the CIA Office of Personnel for dis~ 


position. 


3. In intervlewing the CT candidate The Board 
will: 


a. Attempt τὸ detorminc the CT's morivation 
: and suitability for service in the CS. 


Ὁ, Evaluate the CT's training to date based 
on his record in the Intrcoductton to Comvunism, 
Agency Orientation, Introduction tuo Intelligence 
Technaques and tae Operational Famillarszation 
Course. 18 the CT bas surved in an attached 
capacity with cone of the Staffs or Divissens upon 
completion of the OFC, the assessment of that Staff 

Ne τὴν or Division on the CT's pertormance and potential g 

will be taken rate consideration on bis overall 
evaluation. 


ce. Review the CT’s assessment by the A&E 
Scarf. 


one SECRET ean 


age 
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d. Attempt to determine the following: 


(1) The CT's willingness to serve 
overseas 88 directed by the CS. 


(2) The mobility and suitability of 
tho CT's family, if any; for overseas 
service. 


(3) ‘What future does the CT foresee for 
himself in the CS. Where does he want to go; 
where does he think. he is going. 


(4) Any reservation the CT may express 
or imply as to his participation in the 
Special Operations Course, ᾿ 


(5) Such other items--as-The Board may . 
consider relevant in the interview of specific 
candidates. 


eo. Prepare a Memorandum of Record expressing 
the opinion of The Board and any observations or 
recommendations The Board may wish to record on its 


interview of the CT. Such M/R will become a part of. 


the permanent filo ot the CT. 


4. Tho Reard will moet beginning on April 13, 1966, 
in Room 3-C-28, for half days, and will continue until 
“all CT's are interviewed, The Chairman-may call for such 
additional sessions as are neces¥ary to complete The 
Board's work. 


8. DDP/TRO will act as Secretary to The Board and 
will be respensible for coordination with OTR to ensure 
the presence of the CT's for the interview and that 
appropriate assessment rccords in the hands of OTR are 
available to The Board. 

6. CSPS will provide administrative Support to 


The Board, and will ensure that CT's now attached to tho 
Staffs and Divisions are present for the interview and 


SECRET 


ΕΝ 
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that the assessment. by the Staffs and Divisions is 
available to The Board. : 


iy 


7. The method of CT selection outlined above 
superseden previous selection procedures employed by 
the CS in determining CT acceptance into the CS. 


Desmond FitzG ld | 
Deputy Director for Plans 


i 


Distribution: 

- each Staff ὃ Division Chief 

each DDP Training Officer 

each DDP Senior Training Officer 
DC/FI 
DC/SR 
C/SOD 
DC/CA 
DC/WE 
C/CSPS oF é 

Director of Training 

Deputy Director of Training 
Chief, Career Trainee Progran 
COS/Isolation 
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14 July 1966 
MEMORANDUM FOR: ᾿ - 
THROUGH ἢ Head of G8 Career Service : 
SUBJECT τς Notifteation of Designation 3s a Participant in 


the CIA Retirement and Disability System 


My recent memorandum on the above subject informed you that 1 had 
-determined that you met the criteria specified in HR 20-50 for designa- 
tion as a participant in the CIA Retirement and Disability System. On 
the basis of this determination and your recently executed election to 
remain in the System, your designation as a participant was made 


effective 3 July 1966, 


rmmece Ὁ. &chols 
rector of Personnel 
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27 October 1964 


MEMORANDUM FOR: | 
Secretary 
Clandestine Services 
Carcer Service Board 


SUBJECT: | 
romotion to GS- 


1. is without question among the best ~ 
qualified of the senior officers _in SR Division and is © 
also one of the most competent δ fficers in 
tho Clandestine Services as a WHOTO@S FOw Wave Nad his prep- 
aration or his experience in the Soviet Bloc aspects of 
this field. After entering on duty in 1950 he was assigned 


2. In 1962 he was appointed Chief of SR Division's 
CE element. Under his direction the CE effort of the 
Division took on entirely new dimensions. Because of Mr, 
marvelous, combination οὗ CS experience, substantive 
ΟΝ σα δὺ and enthuslasm, the Group has become one 
of the most effective and highTy motivated units ia the 
Division. The Group has developed a high level of sub- 
stantive specialisation which it applies to CS coverage 
of throughout tire world. 
At the same time, ὦ Taree percentage of the Group's best 
officers have beén committed full time to a special opera- 
tion of great value and significance. The ability of 


14-00000 


to absorb this workload stems not only from Mr. 
capacity for professional guidance but his ef- 


fectiveness in leading and inspiring those under him. ς 


: 3. | record to date reveals a high degree 
: of specialization in yet it would be mis- 


ἰ leading indeed to contTude that his professional interests 
i and potential are confined to this field. His contribu- 

Ϊ tions to the broader problems of have 
been invaluable particularly in tie way~in whith fhe has 
suggested new techniques for attacking 


abroad. — : 


ia, 4. I consider an outstanding officer to 
whom the Clandestine Services will turn for the exercise of 
; still greater responsibilities in the future. He is fully - 
OO qualified. for promotion to GS-16. I urge that he be promoted 
F now in recognition of the work he has done so far and the - 
Ὶ potential he possesses for a productive carcer ut the top 
level of Clandestine Services officers, : 


eo] 
° 


avi . Murp 
Chief, SR Division 


Ne 


My 


‘se! 
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Services Divislon, Office, of Pérsonnel, an. Official Disability Chat. 


Anjury, ὃ or déath incurred on 0 sn i969—- Tontdloctag, 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT. 0. 4 


PERIOD UNDER REVIEW δ): 


OVER-ALL RATING © or 


MONTHS UNDER MY SUPERVISION: 


42 months 


Ϊ ~ |lcompietes approximately 42. months as 


ον ΑΒ 
Chief. of. St at ion.) 


Bee ps eats NS Suet ον oc © 
eyes ovembaiiese σα ἢ 


“2. 


Β. The physical divisions within the official 
hy component. of the Station have” separated personnel 
and files in a manner: which makes: ‘close teanwork 
‘ against the target difficult. These divisions could - 
‘and should: have been: corrected. 


|nas not’ always seen eye~to~eye with: 
of “method and: ‘emphasis; ἃ 
aired oe Ls ia 


pie Be Sty ἐξ STUY θὰ ἐκ! μέδι πα, ἢ 15 τὸ τὰ Εἰ δ Ὡς 


i. owe eee into productive human endeavor has been léss. 
‘impressive. In spite of his cofisidofable social ard diplomatic 
ee aly essentially a resérved: person who’ finds 
gome di culty In communicating with his stibordinates.” 


4. In -spite-. of the problens noted, problems which we- 
_perhaps overstress as ἃ fesult of our high expectations, 


has made good progress during/thig pores and 


performance has been STRONG: 


, aropean Divisior ὁ 


a 


« 


REVIEWING OFFICER’ 8 CONMENTS : rx ᾿ 


stant De 


puty DiKgector, 
Bians ᾿ . 
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TOP. os. | 
SUBJECT: Annual Fitness Report 


“Ma In accordance with the fitness report: ἠπο δ ἀξὰ for 
EUR Division, a copy of. the ‘fitness report: on the Chief of 
” Station is forwarded to him upon completion by tho Rating 
Officer. Depending upon the grades of the Chiefs of oo att 
St: von concerned, the. fitness reports. are prepared either 
δ ‘the. chiet or Deputy Chief of EUR, and those written by” 


Chicf,, - EUR go τὸ Deputy. Chief! cs - for reviews: 


ἜΝ Ἴ At. should be: borne “in mind: that” ‘this fitness report : 


has, been prepared in accordance with: the EUR Division policy 
for such reporting as established in Field Notice 41. Ἐπ 

ὅς Please sign at the bottom of this letter of | 
transmittal on the line indicated; to certify that you have 
seen the fitness report. - The, transmittal letter should then. 
δὰ returned to Headquarters for inélusion in your personnel 
file. . Hag of Ge ἽΝ ᾿ : mw. a as 2 ᾿ 
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I certify that I have seen ny cathe? report for the. 


7h, and ane attached “ny “commente, 


QT Opel 477. 


period } April 70 - 


for the record, 


31 Mar ek 


14-00000 


“πον at 


oer a erence tener arcane aentadaesttennreet τ δ 


repeatedly. ‘praised by Division management; 1) the level 


- creates a misleading’ picture,: ‘and | thorefa 

to Comment. - Mareover, the report ‘loaves. - { t 
: goneral failing in two @pecifte areas which tT an ‘gure 4 dide 5... 
“ποῖ intend. to, since these are two areas which, during TOMES awe ει 


27 April 1971 


COMMENTS, on Fitness Report on 
1 Aprii- 1970 - 31 March 1972. 


a | agree with the fitness report's 6 own ᾿ daxgestion that 
the "problems" it noted were overstressed: its negative 
contont- outweighs the positive. by nearly. three to one and 18: 


1 effect -belies the "Strong" rating, 1 believe-that  1t- 
ἷ J At ‘necessary’. 
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τῶν 


WORT fesse 
τ Yui i 5 


! Caer Cr ie πος 
= ΝΠ} πο ΤΑΟΉΜΈΝΤ ΤῸ OBBT 5300 


sized by its-‘format and sentence stricture. Because. ee 


ἐλ ees ae 


ee ee a ὡς το έν 


εὐ Fee κοῖς πατκολ ἃ quiet 


: qari cece wed peomrmlltiere ον cienstand edie ‘ey sh Aine “ear 
+ 


Ἢ Bae ree ee the ty Beaty ὃς . : 
ἱ : ἊΝ 2 
: ae 
N 
ᾧ 
ἃ 
᾽ 
ao] 
3 
2 
S 
~e 
9: 
: 
Ὁ 
9 
Ε 
ὩΣ 
Ξ 
ῷ 
Ώ 
Ι ; 
ave Berean Senne a AEE ope neues he eee 


Ate ee 

᾿ " : Ὁ eee 44 

‘ : Tn ao] πεῦϑι CARS ἐν 
) : Pesta ΕΓ sa 

i ° ᾿ 

‘ «. ‘ 

ῃ 

a 

ft ; 7 

ἐν 


4 τ΄ : fe | 
= ; : : ' 
t ' : | Ϊ 
> . . 
| aoe | | 
= an ot “-- ᾿ rome κι 4s : ΡΣ 
; ὰ ᾿ ; 
} 
' ; 
i ᾽ vs 
' ἰχῚ 
᾿ ἐν ω Bs [Ὁ ; 
coe? φῶ 
A NY 
a 
7 ΠΝ 
ἂν par 
; ; ‘a 
͵ 
πῆς ὃ 5 
a es frou » ἧς 
: Lane pee 
᾿ ‘ 5] : 
Ἄν" & 3 
: ~ as 
4 ὶ ξ 
Ἃ = 
ἰ ‘ sone " : 
τ ΟῚ ΐ 
: τ Po : 
. τον Σ, “es 
1 , - ὦ of 
, orn 
: . : vas ἢ 
} ᾿ | j re) ‘ 
7 : | 
ἢ a 
( x 
} ; Go 
' a : ᾿ 
[1 
-- 
᾿ ~ | 
= 
2 
Ἢ 9 
: , Ὁ 
4 be Ε 
ΕΗ 
; ' Ἑ 
ἢ ἢ ᾿ a 
i nm 4 Θ 
: ’ ῳ 
: 
Ἶ ᾿ | | 
ἜΣ 
; ' 
. i 
' Ld OSE TP OR he ee wee πεν tees τὸ ωπον mente on, ὡ ᾿ ᾿ 
; 7 Ν Ὧν“ eer wa ene -_ as Ὁ το! Ἂ Tet peer ee ee : ΐ 
ι : τς - τὰ : eae ᾿ 
: vet 


14-00000 


δὴ] 


* 


Ν ier 
Ἢ ζω 
ΕΣ 
ν᾿ 
a :3 
ᾳ 
2 
Pe) 
ἼΝ, ἢ 
ἣν 
_ 
je 
2 
be 
ς 
: 
t 
lig 
εὐ 
5 ᾿ 
. 
΄ ‘ 
€ 2 
τ 
τὸ 
τ" 
ἐῶν, 
- 
z 
deg the 


COMMENTS continued 


ἀπὰς δὰ 


στ τ ere eee, 


14-00000 


᾿ rie ae ἘδΩΣ δα Ξ Ξ Ξ Bin 48 oh A : ite 
= “αὶ Ξ 
% 
. 
a oot ὦ 
- . wn” Rim = one Κα 
Utd 


5 May 1970 


wa 


MEMORANDUM IN LIEU OF FITNESS REPORT. 


SUBJECT ᾿ : “3 


. . 
PERIOD UNDER ‘REVIEW ‘ : april 1969 - 31 Warch 1970. os 
͵ . Besos 
oe ‘MONTHS UNDER. ay SUPERVISION: 34. whe τὰ ι tee atl 


OVERALL RATING. ᾿ age outétasatae 


- 
ι aes 
remount nae Sees eneseiramtatae nies, REO tte υνάμώρνρισα. tla He erate =? 
‘ 
‘ 
? 


: ξ ἫΝ For this. vépuntime period a be pated: as" Ξ 
mee το πὸ Outstanding- for the achievements: of: Ris. Station;- achievements: - ἃ ἘΔ ae " 
ΙΝ in. very considerable tieasure due .to. his. personal- vision of. πον: 3 
ΝΜ ἢ fy 
t 
; 
ἧς; Meats, τ aH 
1 
rath) 
. ee, 
ce ΟΙ οὖ a 
« ἢφ μεν δέω ἢ 


ἔξ ; : 
TO πο νὰν τὴν τσ στο ΝΟ ΚΝ τα στο κι α tee low a Ses χὰ ἐξ δὲν ΚΣ af RAS aes ae a 
7 ; ᾿ “5 ΕΝ 
Σ Ἔ ᾿ ; ΔΕ, Σ] 
ὥρων 
‘ 
᾿ -2- 

"communication between, and his. ‘subordinates, both oo 
inside and outside of . πρό το ταν θΈπμαυ ae 
eee capabiiitics tend. to outstrip those 6 ; 

ΟΞ is colleagues, but it does seem tome that he has dealt }. 
ὌΠ Ὁ with this. problem well and has thus been able. to engender, loyalty. Pe aay aN 
and cohesion among. the members of_his Station. : 
ΓΗ͂Ν 1 
τ : - a ἀπο 5 ΑἹ 
2 we ᾿ ᾿ ἐμ Ἐπ᾿ 
i 
(2 σς ΣΕ =a _- REVIEWING OFFICER'S comments: "7. ©” ‘ eee ee 
| oe : 
i : i 
! _ A ᾿ ἦ 
ἢ Date: Ss: Wa, : 10. 
| : 
! ὰ 
i 
te 
i ~ = 7~ ae = Ps . ae o a : 
t 
ἐ 
i Fad sie 
oy δε ὴ 
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§.May 1970 


MEMORANDUM FOR: Secretary, CSCS Board 


ee eee es 


1. It is recommended that be pro=- 


ϊ moted to 085-17. He has been in grade 88. 05:15 since Jute 1985 ce a 
and has served: as: {een 3 August 1967. His. Pes oat eae 
previous assignment Ww Chief 88. Division. ~ ome σου 


jt se water Sebo 


Η 


} 


teed ho neg 3? oe pr tee seat 


τέκετο enna tant Se MD i σα λας Cane πα NAR eRe Mee τς ὁ Ὁ 


᾿ ' 2. The reasons for this promotion are amply -covered: in. my 
fitness report of this same. date. 1 have. just “returned. tron an: 
extensive trip: through the European area, during. which I had a. 

: chance to see and talk with a very larvae number of of fice rea. Se Se ; 

Ἢ i is one. © ai ἊΣ - 

3 wo whom am recommending for promotion as a resu lie is a ΣΝ δ ; ; 

one of our very finest station chiefs, possessed of imagination, eines ᾿ 

intellect and ability personally to handle operations which very 

i few of his colleagues can match. He is one of those on whom ᾿ 

ie the future of the Organization 15 going τὸ depend, and I believe 

| that the promotion is more than justified, 


του mye κε πονονναὶ 


ropean Division 


6 


ἘΜ δος ΚΑ 
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od : aN ὃ ssl tes ----ἧς ᾿ 
. * 7 Rte ego . 
| are τς Το 9 May 1969 
εἰ : 2° * . nie ᾿ 
os ve . SUBJECT: ‘Annual Fitness Report ἢ τατος : : 
ἣ Ϊ ΄ oer ἢ ; . Shes . . 
τ τ το δ δὺς 1. Effective with this fitness report cycle, KEYWAY, 4 Ὁ 
t 
4 initiating a procedure by which a copy of the fitness report 
whe ΠῚ on a Chief of Station is forwarded. to hin. upon: completion - 
ue by, the Rattig Officer. Depending upon: the ‘Grads es. Of. the ᾿ 


ΕΣ chiefs of Station concera ued, the fitness reports are drafted 


either by the. οἶδ, or Deputy ‘Chief of KEYWAY, and those: 


2. use sign at the bottom of this ‘letter of trans- 
mittal on the line indicated, to certify that you have sec 


the fitness report. Tho transmittal letter should then be 


7 


returned, to Headquarters for inclusion in your personnel file. 


fe 


ΟΣ 
t 
as : | 
{ 
‘ 2 


I certify that I have seeu my fitness report for the 


ie ee 


. ᾿ , 
ae . Ὡς Ἔ = 
' - 


| 
a ae Se ὡς ὁ i Rat cae atm cee . . Q i SALE. "ς᾽ 55 ᾿ 
- | . : os Sk NATURE | os Ene ee Le atk δίνας 
| : i. 


' 


ae ae” a” drafted by chies, “xEvWAY go to Doputy Chief WOMACE for review. 
ἐ 


14-00000 


“ἀν 


Ree ap en πο ..--,.............ϑ Δὼ..ῳὩῳῶώρως 


δ afr ete OO Ath τον ον το Auta oe ᾿ Z on a ee ν ὡς. τῷ ἀῶ. κἱς 


2 
LIMITED OFFICIAL USE (When Complated) | Ket b/3 of 7“ 


CHIEF OF MISSION'S EVALUATION OF PERFORMANCE we 


(Mission pubmits orginal and one copy directly to approperate agency, θ᾽ 6.58 ane copy.) 


OF rice® BEING RATED 


Chief of Station | 


DATE or REPORT 


May 13, 1969 - Dee, 28,1069 | December 29 989 


βατιμῷ PERIOD 


[Χ] Outcisadiag “Ty ‘Satisfac jot ia Uasatntecon, 


Does this offic στ βέομειγ" understand and perform his role and hl». functions ana miember of your, niall under eniating: Preside: Ἰ 


tied ἀμείνον! ἃ - Yea {1 No, {]|0, ‘explain. in dovail | below.) 
Has be ane ‘thie repos? oO You = %o = 


This officer ts sivcsiaats one of extremely high prefessional 
_competence, In addition I have cornplete confidence in his 
diséretion, 


This officer is presentable, tactful, and enthusiastic, He 
constitutes an outstan Hing asset to this mission, 


OHM : iMIT FFICIAL USE (When Completed 
ae ee ες, 471 5 εθὃ LU ῳ Complated) 


Feet tind O80 et wn tanya ὑτημκι wee mneneee mewcaes 


ee ee ee ἐμ βιὸς κα ρον 


OT RR mene eee meni etmecns ne 


oe cabT ; : ἢ ( y. TO gee ae 
XED ὨΡΡΊΓΤΑΙ Δ Ἀ σιν Seeete ὩΣ τί 


CHIEF OF HISSION’S EVALUATION OF PERFORMANCE 


{Mission submits original ond one copy directly te eppropriete ogency; retains one copy.) 


RATING PERIOO .. 
November 15 


: “EVALUATION OF. PERFORMANCE 
Outstanding . [3 Satisfactory Ὁ oO Ungaitistactory 


“Does this offleer propeilis faderntand and partons his role and hin fune tlons ss a member of your staff under. existing Presideae -, 
“tal dierctives? Γ Yen. {3} Νο (lf ne, explais ἐπ detall below.) - 


ΡΝ a No 


ἷ ΠΕ “additions sheats, if necensary for this section of fer reviewing ΠΕΣ anata 
~ - 


I ῥηπποὶ of course comment on the professtonal Ὁ aspects of the. 
Chief[ __|performance because of the highly specialized nature of his 


responcibliities, 


Han he seen this sepor? 


However as a member of the Country Team I give him the highest 
marks for his cooperative spirit, courtesy and willingness to contribute 
the suceass of our common efforts and undertakings, 


Likewise 1 am satisfied that he maintains exceptionally close and. 
' effective relations 


Endowed with an unusually frank and attractive personality, the Chief 
spected and well Uked ‘member of our official American group 
both in American and local circles, where his fluent and 
"rench is much appreciatéd, ; 


..,--- His. wife is a refined, ‘quiet and attractive lady of Austrian birth, 
Both have gone through an agonizingly long and grave health problem 
with a young son of theirs and‘deserve extraordinary credit for the 
courage and dignity which they cons stantl y displayed during their ordeal; 


In every respect, 1 ὌΝ him to be an Suistend inal —Paation ὁ ΗΝ 


Chief, 


FORM BS. 572 XM AIMIN ED DR PICEA UGE ἀρ ΟΕ ΚΟ ΧΧ ys 
ἊΣ ᾿ SECRET 
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᾿ FORM 
Ἶ 4. 65 


wes i cS a ar A rc a ὡς a ὦν τς ἀρ ας ΣΝ 


LIMITED OFFICIAL USE (when Completed) 
4 


CHIEF OF MISSION’S EVALUATION OF PERFORMANCE 


(Mission submits original ond one copy disectly to appropriate agency, retains one copy.) 


OFFICER BEING RATED 


Chief of Station 


POSITION 


RATING ΤῚΣ : = - ΟΑΤΕ OF ΝΕΡΟΝΤ. 
Décember 20,. 1969 - November 4,197) — November 4 1970 
Stent uke. Of “REPORTING OFFICER - is ται δ ~~ 3 3 
WW he μΑ ἘΣ 2 ee Ambassador 


") ᾿υιωια δία - t steed? ; ae Unaatinfacsory 


ae thie officer priuesly’ uiderntand and perform his role ond-file functions om @ imember of yout stall under existing, Presiden 


ual ditcetives?, (7 yew - CJ No 6 ay, explain i in detuit below.) - Paes 
Haw he seen this separ? = Yes ΓᾺΪ No eos 


(Altach ad itional sheets, if meceanary fur this nection of for reviewing, ΠΗ oss camnivaiaa) 


“This officer Is undoubtedly one of extremely high 
professional competence. In addition [have complete 
confidence in his discretion, 


This officer is presentable, tactful, and enthusiagtic. 
He constitutes an outstanding agcet to this mission, 


F$:572 LIMITED OFFICIAL USE (When Completed) 


es 


« 
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OFFICER “BEING RATED ἡ 


Chief of Station 


RATING PERIOD 


τ November 4, - 1679 - 


Doen thin ‘ftic: et property understand aad perform. hls tale ond hin fun: thane an 8 mewber of your atafi under extatlag Prenldea- 


thal dligetiven? 
Hus ho | neon thin report? LJ Fes δαὶ No 


hn 


PO eb a κα 


ΤΡ ΤΟ ᾿ 
x c 


ra _LUAEEES SIENA IIA am 


CHIEF OF MISSION'S EVALUATION OF PERFORMANCE 


(Mission submits origenal and one copy directly to opgropriote agency, retains one copy.) 


a ΠΕΡ 


~~” ane oa “Cs Saiistac tory 


ik) Yew. cj ‘Ne Uf aa, explain in detail Welew.js 22°. 


(Altus ud ε ΤΠ shegis, Wineckanary for this sectiol of for teviewiig ΠΣ peer } 


Torna 
4.65 FS- 


572 


4 


This officer is one of the few who was already here upon my arrival 

at this post. (From careful observation over nearly two and one 

half years, with contacts several times a week, Iam confirmed in 

my opinion.of his extremely high profecelonal competence. multe- 
naturally, Lavoid delving into the details of his day-to-day. operations: 
-Hewever, the area with which I arn most concerned--that of his - 
political discretlon~-I have absolute confilence]) 


This officer iz precentable, tactful, and enthusiastic. He fits 
in harmonioucly with the other membera of the mission, therefore 
constituting an outstanding asset thereto. 


TH ESOL PIMA (when Conplored) 
SECRET 


| | 
es; : 
: 


ἊΣ 


FORM SCX τ ἈΚ ΚΙΓΥΑΙΧ UX READS 
4.65 Ρ5-572 SECRE 


er rn oe 
ae OF MISSION’S EVALUATION OF «- ERFORMANCE . 


(Mission submits original and one copy directly te appropriate agency, retains ong copy.) 
᾿ \ 
DATE OF REPORT 


SRE ie "EVALUATION OF PERFORMANCE . : 
i | Gutatanding: x Cl Satlafactory Ὁ ae) Uanatistactory x Xx (see ΠῚ ΤΣ 


Does this offices properly understand and perfonn his rate and his functions as a member of your staff under existing Presiden: 


tal directives? - & Yes Ej no ar no, explain Io detail below.) ” 


“ftoa.he seen thin-report? ix] Yeo — ol No 


πίσσα penta, Η aecessary far this ecction of for reviewing officer's comments.) 


Since the Chief feported to post in September of this year, 
sufficient time has not élapsed to make a definite evaluation of his 
performance, A performance evaluation covéring his full period at 
post will be made at the time of the next annual assessment perlod on 
Novémber 1, 1968. Having sald this, 1 might add that his approach to 
his job and performance to date in addition to‘his cbvious ability and 
experience have confirmed my earlier, most favorable impresslons of 


him, 


4 


+ Ante 2 ieee ee nme cnet geeemnan mnttgitel nce ee 
: i 


eatery 


ῃ 
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28 April 1969 


“MEMORANDUM, IN LIEU OF FITNESS REPORT τὸ 


SUBJECT: 


MONTHS UNDER, MY. SUPERVISIGH: 12. “ie roe Hos: ae ee 


OVERALL RATING. ᾿ πὸ ἀν “Strong. 


Ls eer -assumed. his duties as Chief of station on. 
13: September 1.15 too early to assess the results of 
his stewardship; he established in advance a timetable for 
building up a structure and it is 
not yet clear to what exten eSe assets are going to be 
productive against major targets. However, there is no doubt. 
that -has ‘tackled. his job with originality, energy, and 
s_is that, 
has himself 
nm less than } 


enth 7 A good indication of these qualitie 
alone among our European Chiefs of Station, 


: 

q 

{ 

| pa 
PERIOD UNDER REVIEW 8 10 March 1968 - 31 March 1969 
| 

| 

! 

| 

| 

{ 

\ 

I 

1 

' 


Sele : 
: σαι ὁ must be arated in light 
: - of the fact that he has had a weak Deputy Chief of Station, 
a ‘and that several of the officers in his small Station have 
been of quite modest calibre The restaffing of the Station 


which is taking placa this. summer showld result in a con= 
siderable leap forward: 


« 3.: On the personal side,| _pias all the qualities 
which we could ask for in a Chie tation. He is totally 
dedicated, incisive and articulate, a pleasant companion and 

i a gracious host. I rate his overall rformarce as Strong. 


i 
1 
i 
1 
ἢ 
᾿ 


ropean vision 
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: Ὡς ΟΣ τ eaily Maree >. ν΄ site fae «Beas “g 
a ἸἿἝἑὟ ἘΣ Seeker | 
~ - πων ἐν : 
-2- 
Ἂ a 


REVIEWING OFFICER'S COMMENTS oe oe 


| 
| 
Ὁ τ 
pee ἫΝ δ εὐ 
| 
| 


‘ Cord Meyer, Jr. 1 . ; ae ν᾿ - 7 
Assistant Deputy ‘Director for Plans ἢ : ue A OS Soe ano ᾿ : 
Si "τὸ - Ἐκ ᾿ 5 τ ᾿ ee deh, . ἡ 
: E 8 ; τὰ 
᾿ ats 
: ; τὰ ἘΝ ΟΣ 
‘ - }" 1 
| - ~ nt! 
| : : 
᾿ : : 
f _ ‘ 
: 
4 
ate - = Ῥ a > K - ἢ ° 
a 
i ΠΤ nay ὃ 
| Τα 
i 
ἶ : 
Seiad Dante. + : 
ἢ ¢ 
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νι 


π᾿  SeE-C-R-E-T ἧς 


TRAINING REPORT 


Chiefs of Station Seminar No. 11 19... 30 June 1967 


80 hours, full time- ᾿ 
Year of Birth: 1925 ; Service Designation: Ὁ. 


Grade 2 GS-16 No, of Students : 12 


EOD Date Ἢ July 1950 
COURSE OBJECTIVES, CONTENT AND METHODS - 


The COS Serninar’ 45. aimed. to prepare. pessieciive Chiefs and Deputy’ Chiofs. uae 


of Station-and Chiefs of. Base for. field assignmenta, Emphasis" wae upon the 
difficulties confronting Chiefs οἱ small or mediim-sized installations, ‘since © 
they must handle a peculiarly wide range of probleme, included were case.. 
studies serving to remind outgoing chiefs of various operational approaches and 
techniques, but more time was devoted to policy, coordination, management, 
reporting, and administrative Febponsibilitiea of the Chief of Station, both within 
CIA and in the. government. at ‘large, at home and abroad, Speciai attention was 
given to el Ste ; 

The bulk of the course is ‘even in lecturee and question periods conducted 
by officials responsible for the missions, functions, programs, and services 
discussed, A few key items of suggested reading are included, and bibliographies 
of suggested reading tailored to-the individual's assignment are offered for those 


who want them, 
ACHIEVEMENT RECORD 


This ia a certificate of attendance, No further asscasment of individual 


” capacity or performance is made in this course, 


FOR THE DIRECTOR OF TRAINING: 


“ 


Acting Chief, 
Operations School 


SeE-C-ReE oT 


wie tne demneae teem τὸ ettae ee 


Ἀφ ge 
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οἷς ny 


SECRET 


+ (Phen Feited Tn} 


} ἐπὶ ΤΣ 
ΐ Bey 
‘ ᾿ Ae 
? 3 ie 
δεν ταν οῦ meets att vequiremente. fo te ‘entirely sstletoctory ond is chabert nolther by τ ἀοῃιειορεγ σα. a 
oxcellence, ; . 
: + Profictons Pertormarice ta more then sotlefactory. Desired result’ cre boing produced tna proficlent manner. : Ε δας 5 
: : Αἱ + Stren a: Performance ta charactorized | by exceptional peofictency. - - τα ie: 
i 0: +. Qutstonding Perfoimence ta τὸ exceptional in relation to requirements of the werk ΑΝ th comparison to the gattareonta'ch ‘ 
Others cette alallar work.as to warrant special recognition. ‘ ᾿ ' 
i Llet up to atx of the moat important apecific dutles porformed during the rating period. Insert reting lover which beat describes te : 
manner in'‘which employee pertormia EACH specific duty, Consider ONLY offactivandss in pecformance of thet duty. All omplygets f° 
with supervisory cosponsibilities MUST bo rated on thelr ability to supervise Cindteare Ren bor οὐ employoen euporviaed), ᾽ 
᾿ τρεειρις OUTY ποτ ᾿ ΓΕ 
i i ξ 
i 
ἱ SPUCIPIC DUTY NO. ἃ 
ἱ ἕ : 7 
; : Serres + 
ΓΕ ΟΡ; DUTY NOS ; RAT ἢ 
LeTTee | 
SPECIFIC QUTY NOS RATE F , 
. LETTER ἢ 
: ϑ' "¢ 
perry irs DUTY NO. 8 
i SPECIFIC OVTY NO. 9 maaan ° τὺ +. 
. ς 2 oa BETTER 
πὰ | 3 
yw 
: δ OVERALL ΡΕΚΕΟΈΜΑΝΚΕ IN CURRENT. POSITION 
RATING καὶ 


LETTER ἢ 


Take Into account everything ebout the employee which Influences his effectiveness in hia current oosition such os per- 
: formance of specific duttos, productivity, condwect on job, cooperativengss, pertinent φφεφοσοΐ traits οὐ heblta, and 
if partsculor Hmisatiens of talents, Based on your knowle qe af amployoe’s overall gerioruance during the rating period, 
place the lottar in the roting box Spesrensns ta the stetement which moat eccurotely roflects hia towel of performance. 


reo 45 vse eraviaus eorrione SECRET oro ἃ . 
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25 April 1967 


“ MEMDRANBUM IN LIEU OF FITNESS REPORT - 1 April 1966+" 
31 March 1967 


«7: “SUBJECT: - 
i 
oe : eae ρὲ erfdrmance over the poviad: continued : 
ἘΠ ake) ov to: be outstanding, This” was. 15: first full’ year as 
gets ἢ - jeneral deputy..durinz which he still retained, responsi- ᾿ 


Those aspects of his work involving decisions ; 
on expendi tures of both funds and manpower show him to be : ' 
᾿ sufficiently’ cost conscious yet this is tempered'by a 
better than average a@vareness of the operational value 
the Agéncy (or laex thereof) of such expenditures. 
: πὰ Ὁ been selected to become COS of a 
are TUTOpe ἃ ation wits excellent potential for : 
: . In my view, this appointment is a 
testimony of the hig regard in which he is held ‘by his 
professional colleagues, In recognition of his outstanding 
work in SB Division,| ___—i has been recommended for 
promotion to GS-17. 


Sits tae 


| ᾿ Reviewing Official: ° | 


Ω oy a 
Date 2 Yao 2: 
er en eae 


oat aie ee ASSTStane Veputy VITECtor Tor PTans 


Date _. 2 Mara ED Roe ae 


se 
2 
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' 


Pomme oe 


8 July 1966 


NENORANDUN-: IN δεν OF FITNESS REPORT -1 April 1965 - 
31 March 1966 


SUBJECT : if 
) 


From ‘the. ‘beg ἀπε δος of Kg réporting ae riod. until . : ἃ ee 
9 September 1965, continued as Chief, -  : τῷ πε τος 


‘-supervdsor/subordinate relationship inmost other units. 


In fact, his appreciation of their strengths and weaknesses 


‘enabled him τὸ place the very best of his officers in key 


positions in the ΟἹ Group where for the most part they re- 
main today, Their pertormance is still characterized by 


the hig iscipline and professionalism imbued in 
then | ne τιν his service as their chief. I > 
have also σέδη Stfick by } of loyalty perreating 
this group even roves [nae adesseeiats were often 
driven at a pace which ΟΊ vercly tested the : 


At thé same time, he, afforded the senior officers of the 
CI Group every opportunity for the exercise of initiative 
and imaginative leadership at their own levels. On the 


νων 2) ae 


i 
i 


Woh ae Say 
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e 


oi an ent ό 


' in our service. 


oR rece wane πε nt 


other hand, he has little patience with the “time server" 

who is not prepared to exert himself. either to acquire 
by self study the background he shouldhave to do his j 
proper or if he has the Nach eroute: to use it eoenenevely 
n 


is work.--.° - 


: ‘the ταν να δ ἐγὼν of deputy division. 
chief, has demonstrated to my satisfaction that 
he was ssible choice. for this position, He ᾿ 
has. easily. mastered those substantive areas of the divi- | _ 
sion's work with which. he had no previous association or” 


encountered only. occasionally as Chief, ΟἹ Group; 
. 15 especially true of the reports and Fequi ronments: area 


and. of certain collection activities. 


ob 


thie eck 


| performance. in the position of de uty” 


chief has indeed been. outstanding. 1 would accord him 


parce high marks for the energy and enthusiasm he 
as displayed in shaping and expanding the training and 


orientation programs conducted by the division as one 


means of conveying to CS 
some understanding of the 


Oo CGsts é faxing of funds. or man- 
hours. He does not lightly undertake the expenditure of 


cither. My very positive evaluation of 


tential for genior leadership ‘in the ὦ 


promotion at an early opportunity. 


“ate: Chek 1366 Reviewing 


"David £2 Murphy 


Chief, Soviet Bloc Di 


.. -» for Plan 


“Date _ 


Official: 


ay rge 
Acting. Assistant Neputy Director 


5 
- 8 


et TAs 


ision 


|po-. 
andestine Service 

has not changed. We is a magnificent intelligence officer 
whose keen intellect and rapidly growing appreciation of the 
"art of the possible’ mark him as one of the best officers 
It is my intention te recommend him for 


κ΄ 
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! SUBJECT: 
| 
| 
Ι 
| 
| 


12 March 1965. 


MEMORANDUM IN LIEU OF FITNESS REPORT - 1 April 1964 -— 
᾿ MiG 5 δ' Ss ee bed 


. 


ieee ecustes the Sexatlont: desctiben, 
in his Fast fitness report of 30 April 1964. The quality 
of his performance continués to be outstanding in all. | 
‘respects including cost consciousness. He has been 
recommendéd for promotion to GS-16. This recommendation 
should. receive early consideration. There are certainly 
very: few officers in the. GS-I5 level who are more deserving 
in terms of their executive potential and their contribu- 
tions to the ΠΥΒΒΈΘΩ of.the Clandestine Services. 


Chief, SR Division 


ἢ ‘ δ΄ ἜΣ {2:52 ΕΊΣ ᾿ 7 i, 03 : 
ἱ Date ᾿ ΡΤ Reviewing Official: 


ἕ aPamess ines 
Aeetseant Deputy Director for Plans 


peel Se Beene WESECRS. EPS αν Ma eee bar 
. ᾿ Date 


i 


SECRET 
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φόνοκλ 2 ape eneemaces cafe eens ae remorere nee one emngee  te ὦ 


- ; ' δὲ SECRET 


(Phen Filled fa) 


EMPLOYER SERIAL NUMBER 


is FITNESS REPORT . υ50043 


ΝΑ ENERA ΜΞ 
8. SER 4. ΜΟΥΤΤῚ 
Μ 05- 15 
a a ἐν Postion TITLE ~BFOTOIV/ER OF ASSIGNMENT}. CURRENT STATION 
Ops Officer - Chief — ___ [bpP/sk/Cl liqs 
“, chee Int PEPE oF APPOINTMENT | em ee τ᾿ 10. cnece tx) ἔνρε OF REPORT 


cancer [neswnve ; ᾿ τ... | Τπεδορισωμανυ δυρβανιβομ ", - 
CARE ER-PROVIBIOW AL (Bee tnetnssilons 5 Section oO oS 5  ΄ ΠῚ AE δεβϑιονμεντ EMPLOYER 


SPECIAL (Specify): 
12. ARPORTING PERIOD (Prom ta-} 


oreciay (Spectty)t 
tt. DATE R REPORT Due’ ἐν Gh, 


0 April 1964 τ. 1 April 1963 - Ab March ΠΝ 
SECTIONS = PERFORMANCE EVALUATION j 
Ww Yooh - Performance ranges from wholly. inode quote to alightly fos Ὁ istacterye A fgting, in this category requires 
Es > postive “remedial action. The:retece of-the action ἐουΐά- ange from counseling, to further weining, δορί σείδῳ on- 


probation, fo reassignment of to xeparaiton, Describe action tckon oF proposed in Section C. 
Perlormance meets off requirements. It Is enticoly sotisfoctory ond ts choracterlzod neithor by deficloney nor 


excellence, Ὁ a : ᾿ 
Performance te more ‘thon satisfactory, “Desited rasults ave being produced ine ‘profleient manner. 
Performance Is shorottorixed by exceptional piofletoney. es: a Rees τῇ 


δὶ ἦν Qysstond ing Performance Ve ‘vo excaptional t in relotion te requirements of the work, and ta caniiadl sen te the Stace of 
othera doing “similar work as to worraat special recognition. 


sss SPECIFIC DUTIES : oe 


List up to eix of the most leceata specific duties performed during the rating poricd. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Cansider ONLY effectiveness in performance of that duty. All employses 
with supervisory rosponalbilities MUST be rated on their ebility to Supervise (indicate number of omployace supervised). 


ance mei pean 


SRECINIE OOTY NEY A iva i Chief, SR Di n_on all matters per- cerres 
taining to the and their activities. ~ 


sree RATING 
LETTER 


0 


Beker 
LETTER 


ἜΡΡΕΙ RATING 
LETTER 


SPECIFIC DUTY NO. 8 : 
- TER 


ihe Ἢ OVERALL PERFORMANCE IN CURRENT POSITION Sues 
RATING 
LETTER 


Toke Into account sverything about the employes which Influences hie effoctiveness in his currant position such os pere 
formance of specific dustes, productivity, conduct on job, cooperutiveness, pertinent personal tress of habits, and 
ρον ular limitatiang or talents. Based on your knowledge of employee's overall performance during the rating period, 0 
place the lerter in tha rating bow corresponding to the statement which most accurotely-reflects his excl of performence. 


εἰ 


rapt WSR τς SECRET 


4-08 ᾿ OGSOLE MR PREVIOUS ξοιτίονβ. 


RATING 


ἢ 
ἢ 


Fig 
ECR Car, 7 
me sCRET are ee 
NARRATIVE COMMENTS hp ares 


the warelationship to 
.gLomment 


SECTION C 
Indicate significant atrangtha of wecknosses demonstated in current position keeping in proper per spel 
overall performance, State suggestions made for improvement of work performance, Give racammendations tor "Ges 

¥, 


on foreign language competence, if required lor current position, Amplify of explain ratings grvan in Section B te ᾿ 
basis for determining future personnel action. Manner of performance οἵ managerial or supervisory duties must be de scritediss 


SECTION D =O CERTIFICATION AND COMMENTS aM to = : 
Le Ue ne τ a cone to ἸΘΥΕΜΡΙΟΥΕΕ eg bs a ees ae ‘ 
: ns {CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT _ 
ATE: ns ἢ 
2! Cup & ‘ : Ἐπ2 τς 
At Cops bof eae 


1¥ THIS REPORY WAS NOT BEEN SHOWN TO EMPLOYEE τα aa PLANATION 


ὃ & 
DATE = GP RISIAL TITLE OF SUPERVISOR TURE 
21 Apr 64 Chief, SR Division’ aviu—E. Murphy 
3 ΕΥ̓͂ REVIEWING OFFICIAL. τ we 


ae ΠΕ ΒΕΠΘΕΡΙΡΙΣ ἘΜῈ ΘΕῸ ig Peet een peer aes mar a 
COMMENTS OF REVISWING OF RriCiAt, " 


Coreats Leads, ee ae 8 w ἀξένου 


ee, + wae 


ate ae Cae a 
γν τ Ὅς ᾿ — — —l 
' Thomas if, Karamessine 


___ADDP 


SECRET — 


a . eat 


wt coat eet mma erat ree tee tne tgin a Hit 


ROS RR ston. hicks pote den ity 
‘ 


καὶ το we ne πο πὸ σ 


- : “_ . am, 


SECTION C (Continued) 


This substantive background lends a quality of toughness and realism 
to his work as a pianner and supervisor which is matched by very. few. 


"Others in the Clandestine Services. Εἰ 


As a porte amearaneed ie arated himself b by the ability 
he has to be innien Sey ntereste in the ogee of. his Br Payee 


Of decision ‘and action- to carry. out their progratis. “without undue — 
-interference, He retains control over ἃ large elemefit (there are. 
' four branches and $3 employees in the group) and several first class 
‘senior subordinates by virtuc’ of their respect.for his competence = ~ 
‘and substance. More important, he infuses them with the same sense 
of: dedication and deep enthusiasm for his work" he himself possesses, 


In his position 150 handles certain sonsitive - ‘Opera- 
tions directly. All of the qualities of imagination, ponetrating 
insight, energy and protessional knowledge which can be seen in his 
work as ἃ supervisor are prosent in his case work. He has also 
demonstrated that he is a superb agent handler with a fresh, common 
sense approach to tradecraft problems, 1 have also seen him display 
a constant readiness to sacrifice his own comfort, leisure and private 
affairs to the demands of the operational Situation, ile is not long 
discouraged in the most difticult circumstances and his natural ~ 
optimism, alert mind and special kind of clan work constantly to 


discover new avenues ae approach to whatever CEST E TONGS Probloms 


{ would ΠΟΘΕΝ his cost consciousness by noting that- it is 
simply. foreign to his nature in. both a personal and professional sense 
to use funds thoughtlessly. He has demonstrated that hé considers 
the expenditure of operational funds must, be related to a commensurate 


gain in terms of our operational objectives. 


~~ a 
: SECRET : 
. a : (When Fitted In) ἢ 
᾿ SMPLOYER SERIAL NUMBER 5 
mt FITNESS REPORT “tee 
SECTION A GENERAL 
a. Sex 4. grane [8.80 
M GS-15 | ἢ 
| 8: OF FICIAL. POLITION TITLE ΠΤ} Ore /o1y/ a MENT [ὁ. CURRENT STATION - 
Ops Officer - Branch Chief. DDP/SR, Has 
9, CMHCK (XP TYOR OF APPOINTMENT 10, CHECK (XD TYPE. OF REPORT . 
cantea πεῖνα TEMPOMARY toon Fiat ΜΝ REAMIONMENT BUPERVIBOR, - 
CARKER-PROVIBIONM As (See mnatnetions « Feetton 6) SY [annua "Ὁ ᾿ | AR AssionMaNT EMPLOYEE, 
Baraca, (Specity): Φρεςίαι, (Spootiyys ee ΟΣ 
11. ΘΟ Τα REPORT OVE IN οιβὶ τ 18. REPORTING PERIOD (Prem- bon) - 
30 April 1963 ; Ἔρις 41 October 1962 - 31 March 1963 - 
SECTION 8 ἐξ 5 : -- PERFORMANCE EVALUA' FON 
Wo Maske: Berfermanse τονε fom nelly πεν ἧς flail los ser ΣΤΥ, ΠΤ 


βεσθον 9, fe reavalgnment oF.fe separation, Describe action taken of proposed tn Section C. 
ΓΑ νυ Adequate “Performance moats olf roquirements. fh te onticaly “sotlefactory. and te charectosized nelther by dafictency nor 


- a excellence. 
, Pe Pfoltciont - Performance 1s mere then satisfactory. Dostred rosults are being produced ine prstielent manner. 
: . Strom ong Performance ts characterized by oxcoptional proficiency. 


« Quistending : + Performance 18. 80 exceptional tn relation to.requiremant’s of the work and in comparison to the performance. of a 
thers dolng similor work as to warrant special racognition, ᾿ 


: ΝΗ : PECIFIC ΟὐΤΊΕ5. 


List up to οἷκ of-the most important spocific dutlas performed during the rating period. Insert rating letter which bast describes the: 


manner in which omployes performs EACH pacific duty. Considar ONLY offectivenosa in parformance of that duty, All employoos 


with Suparvi sory responsibilities MUST be rated on thelr ability to auparvisa (indicate number of amployese auporwt aad). 


“RATING 


SPECINIC DUTY NO ἃ 


ne Th 


i320 45. ousouetx PAE VIOUS EDITIONS. SECRET Paneee-n 


4-8 


Recommends Division policy on CE matters, . 8 
τρατιρις OU FY NON ST a Tenet ee .- 
Represents SR Division to other elements of the Agency on CE matters. ἢ 8 
Ρέοιρις Dury HOB ae eget ote eee Rati 

. - % . LETTER 

Briefs foreign intelligence s αὐ δον ὈΠΗΘΕΣΕ on CE and RIS matters, ee Sa CG 
OTE OTS 8 ἘΞ as Pe ΞῚ -------- — pe aa re 
᾿ : LETTER 


oy 


PM ΜΗ eet bans hE SPAWN, δ RATING 
LETTER 


hing about the omployse which tatlocnees hia offactivenesa In hie current position such of pore 
formance af spacifie dutioa, productivity, conduc? on A cooperativeness, pertinent? personal traits or hoblis, and 
particular fImitations ar talents, Based on your knowlodge cf employee's averali performance dusing the cating pariod, S- 
ploce tho letter in the catin x corresponding to the statement which most oceurataly follects his level of porformance, 


19 APR 1963' Dee 


Take into aecount ΩΝ 
uw 


᾿ 


© 


δεννατενῃ 


‘ Organizes and manages Branch consisting of P| = cr 
Ἰ Ξρξξισις ἘΣ ΠΕ RATING 
GETTER 


f COMMENTS OF REVIKWINO OFFICIAL 


Ὁ" 


ἘΝ 


SECRET 


(Bros Failte? Pa) 
SECTION C ; NARRATIVE COMMENTS wre [" 5 


tndleste elgnificant strengths or weaknesses. demonstrated in cuerent position keeping Ia preper per treet ire thele eolattonship ta 
overall performance, Stato suggestions mode for improvement ef week performance, dice recommendotions for Walning, Comment 
on foreign longvoyge competence, ἐξ raquired for current position. Amplily or explain catings given in Section B te provide best 
baste for determining future personnel sctlon, Menner of pertermence of monagerial of supetgisery dutios must be described, if 

t 


applicable. ᾿ Ν 


"Mr. Bagley is an exceptionally skilled officer in the. CE field. . His knowledge _ 
“of the is almost unique in the.Agency. After accomplish 


ing the assigned task of reorganizing his Branch into a streamlined and operationally 


active unit, | lis now in the process of actively directing the planning and 
implementation | 


in a proficient manner. He does however tend to avoid necessary but perhaps 

uhpromising tasks. Inclined πὸ those who do not meet the high 

Standards he sets for himeelf, __can be uncompromising in professiona}) 
_mnatters to the detriment of his relationships with others... δ oe oy ὶ 


ῃ 


~ 


SECTION Ὁ ~__ CERTIFICATION AND COMMENTS 


| Although in his present position only four months he has ; 
shown considerable imagination and initiative. He carries out his managerial duties | 


i ps RRR rele Oe. 1-4 ana ner ee ere  ςος 
| Cerny TuAt Las EM SECTIONS & 5. AND C OF THIS REPORT 
| ἘΝ ΣΝ ee 
1 ryAT Fy 
Wises 
| NE A ae se eS τος ξς 
PMORTLAS BM ALO YA 3-08 Bite _ TMS A PORT AS NOT δὰ CN-SHMOWN-TO-EMPLOVGU GIVER RPLANATIQN: = - τ, = 
4 Months . 
oate ee ——“GPFICIAL TITLE OF SUPER ————>————————————— ΞΞΞΞΞΕΣΞΞΞ: 
ΤῊ Chief, Operations and Plans 
7 Ἢ Division _— Ξ Σ 
3 BY REVIEWING OFFICIAL | 


This employee is a dedicated and hard-driving operational specialist 
whose performance in the field on his Iyst7tour-is-weTl known and re- 
spected in the highest Clandestine Services levels... ilis services were 
sought after by this Division as Chief of its CI Branch. ile was in- 
Structed to reorganize and redirect the Civision's CI-etfort and to re- 
organize the Branch into an aggressive operational unit. He has tackled 


|this with his characteristic aggressiveness and competence and has dene 


extremely well in this undertaking. He has perhaps net paid as much at- 
tention to "channels and chains of cogmand" as he should but I believe 
he understands the importance of a little more tolerance along these 


ΚΡ ΣΣΞ 


OPPICIAL TITLE OF RE WIE BING OF FICIAL 


Chief, SR Division 
SECRET 


DATE 


ed 


14-00000 


SECTION ὃ - 3 (cont) 


i 


ΓΝ and will align himself accordingly as his branch siaies down and he 
becomes a little nore experience a headquarters operation at thé branch 


chief level. 


With specific recorence to the performance ratings, I would: ‘rate © 
this employee as "5" on Specific Duty #1, 
"S" on Specific Duty Ss 


of "SMe . 


a 


"8" on Specific Duty #2, and . 
I would aeetan * this employee an ΘΎΕΤΑΙ tating 


ee ὐΕΞ ἐν τὰ ΝΜ ΣΟ 


oss - ἢ te. οὐδ ξ 


. 


ar 


aa : ὍΝ ον ἐδ ρλ ω see 
gy ® (see ede ͵ « om 
masa 
wn ; 
Ύ ν .- 
. ; : : 88 August 1962 4 
= 
MEMORANDUM ; ἢ 
TOs Chief, EB a ; 
ATTNG ᾿ aos ees Dawd Εν Bp Oe ὯΝ Nagi » τὴν ἀν 
" BROME Chief of Station, oT ae _ 25 pee 
SUBJECT: Memorandum in Lieu of Final Fitness Report on - ἘΣ 
: will be Leaving __|station permanently, with 
reassignment τὸ Headquarters on 5 September 1902, During his four and a 


half years here his performance has been highly protessional and 
consistently outstanding, His absence will be Reealy Felt by the Station, 


2. Endowed with a high deyree of intellicence, judgment, imay ination 
he has worked in every aspect οὐ Station endeavor, ranging from the proper 


orzanization of Station records and 


Ἧ ἃ, In his primacy responsibility as Station 
has made unique contrioutions to KUBARK's apvreach 


14-00000 


Taree 


σέ a oe sf as ἐς 
my ae ΞΕ ἭΝ 


ἐς ἡ belle? Fn Brace 


a Fe 


5, Ideall fall 5 a particular requirements and operational 


clisate of ““ is highly regarded and respected by his 
KLBAMK and ODACID asscciates, and we ail have learnt auch frow kis 
professionally. lxceptionally mature and knowledgeable, he is ἃ natural 
fer a command position, The most outstanding all-around officer in the __ 
Station, has been producing consistently ata level above nis present. 
: grate. He has been recommended for promotion repeatedly, the fast tine 

: an ὁ tatober 1961, It is hoped that in his new agalznsent he 5111 soon be 

grante? this concrete recognition of his aupert performance anid high : 


potential. : 


ΠΑ her νν 


ETT we 


SRE TON TR eee eS 


eeemes cen 


<tr crate enti meee ne eee 


. ᾿ , 
ἣν ; Is} ons urlew τ το ΤΣ. 


Parka my phe 7 me ey Ne 
Boek 2b Pe eee we 


a or aw ~ ow 
BSE LIT dum 


EMPLOVER SERIAL NUMBER 


ate “yy 
SECRET “2 
(When Filted fry 


δον 
ey FITNESS REPORT a 
ENERA 
© 8ax 4. GRADE 
M- GS-1h . 
8. SEAVICH DESIGNATION] δ. GR RICIAL POSITION TITLE 
Ὁ Operations Officer 
6. τα ἃ δ STAPP BTATUS % TYPR OF RRPORT 
WOT ELIGIOLE ide Lt) DErERATO | TRETIAL REABAIOOMEMT/BUPEM VISOR 
PEI IMe OecLINED OeMIEO ΠΩΣ πεαοοιφημανυ δηρόν πα 
10. GATE ΘῈ ΡΟΜΥ OVE IN O.P, 11, REPORTING PERIOD ro | SPECIAL {Speatty) 


SECTION ΓΝ 


κόπου 60 = 12 ϑορὶ ὯΙ ᾿ 
EVALUATION OF PERFORMANCE OF SECIFIC. bUTIE = ‘ 


rlormed during, 
ΤΥ bert 


§- ΓΤ Ἵστττπει 


1 “ Gacmalecios ae Barely adequéte “13. ΤΕ ΤΕ ae Sain 
SPRCIVIC DUTY NO. t wd 2 -AATING | SPECIFIC wUTY RO. 8 ὁ; - 
6 
SPECIFIC DUTY NO. ἃ RATING [SPRCIFIC DUTY NO. 8 
6 


SPECIFIC OVIV NOLS 


BASINS SPECIFIC DUTY NO. ὃ 


7 


SECTION C "Ν 


Toke late secount everything about the employes which iaiiauneas his eflectivencea In hie current position « parfaermance of spocifte 
duties, gvoduetivity, conduct on job, cooperativeness, pertinent poraonal traits ov habits, particular limitations or idlents. Based on. 
your hagewleds ge of amployea's avorail perforniange during the rating. -psttod,. ploee-the- toting: nut nutiber-in-the-boxlecraedpanding-tothe- 
losrachiedevel-el performances 


oat ace 


statement shi 5 


EVALUATION OF OF Οὐ OVERALL 3 PERFORMANCE IN iN CURRENT PO POSITION ee 


7 « Gutetandiag — 
RATING: 
No 


“7 


RATING 
NG. 


᾿ 


RATING 


MO. 


rae 


ἢ. Performance in muny Important nance ΜΗ to meot “requirements, pA 


2 » Performance mosts enost ra 


3 -‘Parlormance clearly 
.4.. Parformonca clearly 
5% Porformanes.in aver; 
& > Performance tn evar 


SECTION ip. 


acme ye 


GETS Ὑγηρεο 5᾽ DONE 
et caren te ent corte neh een ems οσαασαν 


AEGOIGCS FUL 
ACCEPTS RESPONsIOILITIES 


CAN were DE CHIONS ΟΝ "13 Own WHEN NEEO ARISES 


BITHOUT “ATRONG Sue 


FACILE a TED Oe 


WRITES EPRFECTIVELY 


oer tt ay ir enema 


STCUMITY CONSCIOUS 


ΤῊΝ 3 CLEARLY 


DISCIPLINE iM ORIGINATING, MAINTAINING ANDO DISPOSING OF or RECORDS 


ΟΥ̓́ΜΕΑ (Specsty): 


FORM 
δ᾽ 58 


In the reting boxas bolow, chach 


TH OPERATION ΟΥ̓ ress merc τὲ 


45 τοι ΤΕ PREVIOUS COIVIONS, 


ulraments but 10 deficlant by one ge mare important roapocta, 


mocrs ΜᾺ Fequiramanta,. 

exceads basic requiraments, .' ᾿ 4 & 
y Inpotlunt sespecy is superior, 
y vospect is oytatonding; 


DESCRIPTION | OFT THE EMPLOYEE 
OO the « dagraa y which oaeh charectorlatie applies to to the © amployee ‘ 


ree bat’ iceman εροιξλθκῶς 
7 4s Leow ess sathle degrno [2 + Limited. degros " ΠΡ - Hormal dagese Ia + Above average dagree | Guts 
[νοῦ ΝΟΥ͂ Rating 
CHARACTERISTICS + APPEL one 
ἢ ΠΑ α [SERVE 


“ππττ tenet ew στοῦ... .-.-... 


᾿ 
τ τοτ...-......ὺ..ὕβ............---........0.ὕᾧὡὕςςςς--- A Me Sa me 


PORT 


meron rene cement pte nats teen ene yf ewe 


SEE SECTION “E? ON REVERSE SIDS 


SECRET ΤΣ 


RATING: 


ae 


5. « Que standing dagres 


(4) 
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ἔκενμον δ 


. Σ . ies sgl 


, ᾿ς SECRET. 0 Og Δ 158 
: (When Filled In) - \ 
EMPLOVER SRRIAL NUMBER 


‘ 


ery’ : Ϊ : 
| or FITNESS REPORT ἰ : ι / 
SECTION A f - : : 
ἣν NAME ἀξ, 8φ48) (Fw) (dtictie) 3. 868 4, GRADE 
. M ||. GS-14 
8. SERVICE DENGN aT ial @& OFFICIAL POSTION TITLE νον ΒΒ = Ἂ ?, Orr’ Ὸ ἡ ; 
FL. ; DDP i ; 
ὃ. 3 Be CAREER STAFF STATUS ᾿ ᾿ ὃ; TYPE OF REPORT 
wor δείδιθι | X | weuaca οεσεπάαο feos Tia, RE ASVIGNMENT/ SUPERVISOR } ς 
PENDING - +, ORG IED * vane AM AL, RE ABBIGHMEWT/ EMP LOVEE 
10, DATE REPORT OVE thy OF, τς REPORTING PERIOD τὸ SPECIAL (Bpectly) τ " 
1 June 1960 4/11/59 . 12 (1/60 : ‘ : 
SECTION-6 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
Liat up to six of the most importantspecifie dutios performed dusing the foting period. Insert rating humbes which bese describes the |, . 


monneriin which exployee performs EACH apeciile duty. Consider ONLY offectivenass in perlormance of that duty. All employees ” 
with wupervisary rasponsibilitios MUST. be rated on thelr ability to supervise (indicate number of omploywos suparetecd), ᾿ "» 


1 « Unsotistoctary ἃ. Barely odequate [3+ Acceptable 4.. Competent [$+ Excellent. ὁ » Superior 7 +» Outstanding ᾿ - 
Ἱερεςιρις OUTY NOt , RATING | SPECIFIC OUTY NO. 4 Στ RATING 
NO. | Researches and supports Haison nee 
Plans and supervises : a) 
6 
“| RATING ἰϑρεέςινι Υ RATING . 
NO. NO. 


SPRCIFIC τύ νὸς ὃ 


6 3 : 


SPeciFt τὺ ND. 9 Ν RATING RATING 
NO. NO 
6 or KU purposes 5 ; ᾿ 


RALL PERFORMANCE IN CURRENT POSITION 


4 


Tuke into cecount overything about the employee which influences his offectiveness in his curant position « performance of agecitic 
duties, productivity, conduct en fob, cooparativensss, pectinant personal traits or hobits, perticular limitotions er talents. Based oa 
your knowledge of aapioyee’s ovarall performance during the rating period, place the rating number in the bax corresponding to the 


statement which most accurately rofleces his lowal of pertormance, 
| 


2+ Perforrance in many important ἐσ προς falls to meet roquirements, 

2+ Perlorocnce moats moat raquiroments but ia deficlant In one or mere Important rospects, 
3» Petioemanca claarly maots boaic faquizemonta, 

4» Petformarce clearly exceods bose requirements, 


SECTION D Sass _DESCRIPTION OF THE EMPLOYEE = 
ἔπ the rating boxes below, ehack (X) tha dagros to which ooch charactarisjic applies το the employee 
1. Least possible dogree +2. Limited degres’ | 3+ Normal degree 
CHARACTERISTICS APPL Ἷ 


ἐν 


GETS THINGS DONE 


a βοαῖς, g emer ae 
REIGUACEFUE - 

reece 
ACCEPTS RESPOMMSILITIES 
CAN MAKE DECISIONS ΟΝ Μετ OWN HHEN NEED ARISES 


DOES HIS JO8 WITHOUT: STRONG SUPPORT 
PACILITATES $&O0OTM CEERATION OF HIS OFFICE aa 
WRITES EFFECTIVELY ; | | | i 4 L 
mn -- ones ima erie a ον ----------ὕὔΔὉὦὖἬ.».-ὦὦ.ὦὕ.....΄΄ὦ΄ὖὃὖᾧὖὃἢὕΡἝὮἷ;Ἢ. termes τππππτνπ-τ--- 
SECURITY CONSCIOUS ; ᾿ i I 
THINKS CLEARLY δ ' ᾿ 
ee ee φριρλ λυ θρι = Eames 

DISCIPLINE IN QRAQINATING, MAINTAINING AND DRSPOSING OF RECORDS Ἱ { 

ΚΕΦ ΕΝ ΤΙΝ 


OTNER (Spectfrp: 
SEE SECTION 75° ON REVERSE SIDE 


; SECRET i 


FORM 
8:58 45 οὐτοικτε βοπν νοῦν aortions. 
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SECRET 


᾿ (Whee Fitted ev) 


SECTIONE | _.__—~ NARRATIVE DESCRIPTION OF MANNER OF JOB 1 


Stress « strengths and wooknensas demonstrated in currant position, Indicore suggestions mode 

work, Give secammendations tor his training. Oescribe, if appropriate, his potential for development ond for ogsuriing greater re- 

spensibiligies, Amality of explain, H epproprioie, ratings given ia SECTIONS 8, “9 nd ae MEI the Pes basis far dotormiaing 
Glen ἃ high 


future personne! actions, ip 

Subject is a thoroughly professional intelligence officer ¢ 
degree of intelligence and ability to concentrate. He is imaginative du skilled. A 
rapid, accurate and purposeful worker, he is a good writemandjggmrticulate speaker. 
Though hia natural bent is-im the CE fleld, in which he excels, he has also demon= 
strated ability and accomplishments in other areas of Station activity. He is pare 


ayes tor imereveaan ‘of hie 


Subject tends at times to avoid necessary but unpromising Station chores and at times 
is intolerant of those who do not meet the very high standards he sets for himself, 
These are minor flaws in an otherwise superior officer with outstanding potential. 


BY EMPLOYEE 


j certify that ἢ have seen Sections A, B, C, ὃ and E of this R ; Report, 


BY SUPERVISOR 


MONTHS EMPLOYEE HAS DEEN 
UNDER Mr SUPEAVISION 


we PRE PORT. "ΝΟΥ͂ BEING MADE AT THIS Tim, Vive REASON, 


[ [Ruront MAGK WITMIF LABYT $0 DAYS 


OFFICIAL τιτῖξ or SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 


CATE 
9 December 1960 
Ἐς" BY REVIEWING OFFICIAL 
b WoL HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME E EVALUATION. 
πόσιν men eee ππτττττππσσσπυπεσσσς σεήτιτος τοις. fe i te te 
a #OULD HAVE GIVEN Tees EMPLOYEE A HIGHER BWALUATION. 
πους HAYE GIVEN Tes EMPLOYEE A LOWER BYALUATION, 
ἀπ CAhHOT 4VOGH THESE EVALUATIONS. ft AM Μ ΝΟΥ͂ SUFFICIENTLY FaAMILI an WiTH TH EMPLOYEE'S PERPORMANEC E, 


 OMME MT oF REVIEWING OF FICIAL te 
{ concur completely in the supervisor's estimate and would state that Subject 


is the most outstanding all areund officer in the Station, Murther, he is ideally 


suited to the peculiar requirements | In my 
Opinion he haa been performing consistently ata level above his PPrerent aoe and all 


members of the Station, including have le: 
" δὲ OFFICIAL TITLE OF ME VIEWING OF FICIAL ¥YPED OR PA PRinT Ἐῶν be AE AND SIGNATURE 
/af Burton R, LIFSCHULTZ 
SECRET 


ἴω ent 
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with supervisory: teaponsibilitics, must be voted on ‘their-ability to superelen (indicate number of employees oupervia 


. ΕΝ 
. . ΓΑ Ν et a, et Π . ) 
By SECRET.. ἢ ἱ ΚΣ } τονὲ 


(When Filled fn} πο 


EMPLOYER SERIAL NUMBER 


|X limsian  ῸΟ [|πεαθοιϑημεμυ)υρεννίθθ 
Ϊ faneuan [| RE ARIONMENT/ EMPLOYEE 


SPRCIAL (Spectly) 


yrs apie] X fete 
PENOING: | Secuimed 
4%, REPORTING PERIOD 


nie 29 


sc venlie period. ΠΕΣ ionic number which best describes the 


Lise up to δ] ‘of the most impertorit “seuitte duties ποιῶσί durin 
Cie teh M NELLY effectiveness, layperlormonce of ther duty. All employees 
ode 


manner tn which employee performs Cachopeatie ᾿ψὴγ. Consider 


BPRCIFIC OUTY NO. ἃ 


"Ὁ 


ΦΡΕΟΙΡΙΟ OUTY NO, 3 


4 


SECTIONC —CEVALUATION OF OVERALL PERFORMANCE IN URRENT POSITION 


Take into sccound everything obout the omployae whieh Influences his effectiveness in his curront position « performance of specific 
duties, productivity, écnduet on job, cooparativeness, pertinent personal tedire on hablts, portieular [mttotions οὐ talents. tased on 
your knowledge of employee's overall performance during the rating périod, ploce the rating numbar in the bon corratponding to the 


Btofemany which moat occurntoly reflects his lovel of porformance.. 


1+ Perlormance in many impartont foapects fails to moot roquicomants, : ᾿ RATING 
2 Pasiormance maeta mow requirements but [8 deflelent in one οὐ more Important rospects. NO. 
3+ Performance eleorly meets bosle roquiramenta, ᾿ 5 ry 


4+ Porfarmence eleorly oxceads haale raquiremonta. 
8 - Performance In evory important respect is superior, 


6. ᾿ βονίσινηπεο in evary “ρος, is outstanding. cy ee ° 
SECTIOND.. "DESCRIPTION OF THE EMPLOYEE 
é ἐς tn the rating hoxsa below, εἰ chock ΡΥ dogran to which ooch chornctorisple opplies ta the omployee 
Je Losi possible degra [Z- Limited dograa 5 [3»- 3» Normal, “Wsgree 4 ὁ Above average ὁ degra 3. 5 ~ Outstanding degree 
ἀν Ὁ aR eae 
sh a aa Oe p23 ays 
AGES THINGS DONE Aone: . πο ὧν ἊΣ ᾿ Ἶ t PTET Ἵν 
RESOURCEPUL Re coats po ine | 5 ipke aes ES Pe 
ACCEPTS MEIPONSAILITIES ss t 


OORSs bas 108 WITHOUT STRONG SUPPORT | 


ΝΗ ATES SMIOTH OPERATION OF ΜΗ “Orrick 


WRITES EPRPECTIVELY 


SECURITY CONSCIOUS 
TriinKkS CLEARLY 


a — ᾿ arate pear 
DUBCIPLING I OAIQINATING, MAINTAINING AND DISPOSING OF RECORDS Ϊ Ἴ i "πὶ 


OTHER (Ipectiy}: 
SEE SECTION “Ἐ5Ὸ ON REVERSE SIDE 


i 45 cosovera pazvious goITions, ; SECRET : (a) 


ie 
SPECIFIC DUTY NO. 6 : ia 
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SECRET 
Foote δ΄ titers ae 

“SECTION E NARRATIVE DESCRIPTION OF MANNER OF [08 PERFORMANCE 

Steose strengths and weokhouses demonstrated in ewrront position. indicute suggaetions made to employed for linbrovament of his 


work, Give racammendations for his-training. Describe, if oppropriete, his potential for development and for aeeuming greater co- 
Amplify of explain, tf appropriate, rotings given in SECTIONS B, C, ond Ὁ to provide the beat basis for determining 


thot’ 


sponeibilivies, 


future paveenne] ectiona, =. 
᾿ ans τ : See ὃ NAR 


-Le Subject 18 an εὐξοεεεϑου εν strcng Case Officer in terms of initiative, 
imagination and skill. his greatest assets are a thorough | 


po 
Aitboig reasonab.y versatile, he "nas Oboes ἃ specialist “ 
the CE field, for whtch he seoms particularly well suited by natural 
talent and personality, Most of his work in his current position has 
required analysis, coordination and "desk" management of operations 


By virtue of hie intellectual capacity and intense interest in his work, 

Subject's potential for further development must be rated high, However, 

he: should attempt to bring more flexibility and. understanding into his - 

ae τ relations with others. His views tend to be very positive and sometimes 
- aie argued with more vigor than tact. These are minor weaknesses in 


an otherwise excuptionally promising officers’ 


SECTION-F pEERSIFICATION AND COMMENTS... 
BY EMPLOYEE — 


1, ΜΕ ᾿ _BYE 
: ΝΥ that (haves seon Sections A, 8, Ὁ, Ὁ and E of this Report, ὁ a 


“30 ape 59 ὁ, 


3 


BY SUPERVISOR ὁ 
1 THIS KEPORT HAS NOT BHEN SHOWN TO EMPLOYGE, 


2, 


MONTHS ΠΡι ΟΥ̓ HAS θΗ ΕΝ 
UNORM MY SUPERVISION 


12 ποῖ . |, ων ἐν 


παι ποι ey ey τ 2 arte τόσοοοο..ο.-.ςο--οο. Loreen tere ee 
1” RRPORT IS NOT HEING MAOG AT FHI TIME, GIVE AEASON, 


ριον UNDUR MY SUPBAYINION LESS THAN 00 DAYS a! [Raeony MADE WITHIN LAST 90 DAYS 


meme ern a ani 


GIVE EXPLANATION 


3. » BY REVIEWING OF OFFICIAL Ε 
{WOULD HAVE GIVEN THs MPLOVER AQOUT TRE SAME “EVALUATION. τς 
1 WOULD HAVE GIVEN THIS EMPLOYER A HIGHER EVALUATION, " 


pb ΟουκῸ αν GIVEN THis “RMPLOYER A LOWZA‘E VALUATION: — 


ἡ ἀν TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED MANE AND SIGNATURE 


Chief of static yo /s/ PORTON R. LIPSCHULTZ 
SECRET 


oTnen (Zpactly): - Ὄπ: ΕΣ, τος ᾿ é 
DATE. GPPICIAL TITLE OF SUPENVIZOR ------ 


oo 


: SECRET 
rm ᾿ (thon Fithed 5} ΡΨ, 
FIELD FETHESS REPORT ᾿ 


. 


The Fitness Report je an seportant faetor in avganstation personne? aanageaont, 
The organization selection board with tnforsstion of value shen considering the application of an 


badividual for seabership in the carser etfeff; 


ὅν seehe to provide: 


ond 


3. & periodic eacord of job peerforaence aa sn aid fo the effective wtillaetion of porsoaned, 


TO PRE PPAR OD ADMINISTRATIVE ΟΝ PERSONNIL OFFICER: Cone 
pwle curcomt field adminiateative instructions regarding 
the anétsation and (ronaatetat οὔ thie sopert te head 


quarters, 


TO Tut F2ALD SUPERVISOR: Road the entice forte before 
ettenpeing te soapfiete any itea. Ae the ewperviser she 
@uedgna, directs ead coviewe the work of the individust, 
poo Reve prisery responsibility fer evaluating hie 
atrengths, weahnesese, and one the job offsetivenses a8 


UMSTRUCTIONS 


vevecied by hie days today activities, BF thie individe 
was. hes been under your exgervision fer ἔφαν than 39 
deye, you will collaborate, if practicable, with hia 
previous superviesrs toe sake eure the report 48 securate 
end soapiete. Prieary eepenaibility reete with the 
Serrent euperviser. 8¢ ἐθ assumed thet, throughout the 
period thie individual has beem under your eupervs elon, 
you heave Giecharged your supesvivory reeponeibilidios 
by feoquent discweaione of Ada onseh, se that. ian ὁ geas' 
6968 voy he bnoes where he stands, 


ΑΓ 18 OPTION, WISTHER OR ΝΟΥ THES PLINESS BMPORT 18 BHOG TO THE PERSON BRING BATED . 


; ee SECTION ie (To be coaplated by field supecsiser) 
2. GATE ASSUMED RESPOMSIDILITY FOR POSITION 


ὃ. αὶ 
ro six MON TNS (List bn ocdet of “feoquency) 


June 19 


: a er τ σοσντ 
ΗΝ 7 CH AR ¥ Σ ¥ TWOSE GIVEN TO THE EMPLOYEE DURING THE PAST THREE 


Responzivle for the developmental activity, 


senerval suldanes and directing, reporting ani 


» DO NOT COHPLETE. - 


RUTHENT ICATION oF REPCHT AD SIGNATURES 


SEP Se yy τ B Ὁ ᾽ 


δος τὰς 
μᾶμξε ἈΝ ΏΣΞ! Gu ATURE oF 


SECTION FEL (ro be completed 4“ headquartcra only) 
FOR HZABQUARTERS USE OXLY 


DMIRI STRAT ἐς & 


aiuinistering, and the file reasearch 


J4. Davi eer αὐτηξν. | 5. 5 
| ovey:s Shagy casera 5... πα Ὁ ὭΡΑ 2 = 


FOR HEADQUARTERS USE ONLY 


0 NOT COMPLETE - 


ΕΝ wo. 
τι $4 


458 - 


SECRET 


14) 


awe te 


ines 


SECRET ᾿ 


; : ; Ψ 7 (Pron Failed tay ὃ ᾿ 
SECTION ἐγ 


“πο leet fk ον ΣΟ ΘΟ ΟΟΘ.,...... nem 
Your description és ποῦ favorable or eonfaver abi 


shad sec. sen ἐθ proviued 8 an eid fn deoacribing the individual, 
ἐν itaetl Bul eequéree dita moaning in reletiun to & particudas sob of aesigument, The doacrigiive varde are te be 


imterpscetod titereliy. 
On the loft hand oide of the page 


below are & cortien of Biatomente that apply in seme degees to φοῦῦ people, On 
the cogat hand side of the page are four major categorien uf deecrigtione, The acale BitRIn @och category ἐπ dio 
vided ante threo swat! blocke: thie fa to alice you to mabe finer diatinetions εἴ you δῷ deeiee, Luck αὐ the elaloe 
ent om Che dele o then check the Category on the ebght whivh beat fedfe how much Che statewon? applies to the pore 
Bon you are cating, Pracing an "" Χ'"" in the Not Obvorved'* cofuan meang you have nv opinion on whether a phrase 
applies to an tndividual, Placing an "in the "Dooe Not Apply" column weane that you have the definite opinion 


that the dosceiption ἐπ nut at af sulted to the individual, 


' “κι 


STATEMENTS ‘ CATEGORIES 


& SOF FH BEF awnruparg 
" LOGtME OF VIEW, 


ἃ. PaacticaL. — ᾿ 


[Δ G00 REPORTER OF KYEMTS. 


ἃ. CAM WADE DECISIONS ON HIS οὖν 
“ WHER NERO ἀβηϑέθι ae? im 


8. CAUTIOUS ΙΝ ACTION. 


4. HAS (NITEATA VE. 


UNEMO TH OMAR. 


ANALYTIC IN HES THINKING. 


7 CONSTANTLY STRIVING POR NEW 
KNOWLEOGE AND 1DE4S, 


8. GETS ALONG WITH PEOPLE AT ace 


μὰ sto ieshenatced Eemant or chest tage ἂν ἊΝ ee 
cs es ae a a 


τι 580: 5ὲὶ ee 


HAD SENSE OF HUMOR, 


MNOWS ἡμν Τὸ SEFK ASSISTANCE. 


141. Cab. 


ἘΠΕ 
= ae ae 


cee ee 
mh sae ἣν 
ee es ἘΞ ΘῈ ΜΝ 
δὲ 50 Κὶ ἃ κα τος 
ae τὴν ὅν. as 
Sere π- 
microns 


a oe ge 
πὸ ἀπ oa 


CAN GET ALONG Μ4ῚΗ PEOPLE, 


> MEMORY FOR FACTS, 


GETS THINGS BONE, 


$3. KEEPS GRIENTED TOWARD LONG 
TERM GOALS, 


υ 16. GAN COPE ΜΙ ΤῊ chERcencies, 


47. HAD iG GTANDAROS OF 
ACCOMPL PSHMENT. 

1h. HAG STAMINA: CaM KELP GOING 
ALONG Time, 0 


19. HAS WIE RANGE CF INFORMATION. ‘ 
29. SHOWS ORIGINALITY, 


81. ACCFPTS RESPONSI HILETIES, 


28. 40MIIS NES ERRORS, 
We ed 
τιν Geer cat ae σι EP 


3. RESPONSE weeh Τὸ SUPERVISION. 


244. EVEN OFSPASI TION. 


ae anes 


ag ν ΞΕ Ὁ ae are ae 
Th ABLE SHO OS oN 108 πιῖμδοῦ | [ Ϊ i 
7 . BIeCHA SUPHORT, ἢ ae a aS 2 ΞΕ Seeds te. “-ἀπωσσοῖο.,..... 
erent ὁ ἐπ τ Τ᾿ 1:3 
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AAT ee Ser ent iinemtatene tte Senet ont Tok A Acta tnin TR Rtn te 


dan bradecraft. Understands 


‘ SECRCY 


ctheon Folted tm) 


ν᾿ Cam ten OM μΜῈ8 FEET. 


t7. COMES WP wITK SOLUTIONS το 
PROBLEMS. 


19. BIIMYLATING ΤῸ ASHOCIATES? A 
SPARE PLUG « 


TOueH MINDED. 


ORStAvaNt, 


CAPABLE. 


88. CLEAR Tien ind. 


23. COMPLETED ASSIGNMENTS WH THIN 
ALLOGADLE Time LiMs7s, 


a4. BVALUATES SELF REAL OBTECALLY. 


. WELL IMPONMED ABOUT CURRENT 


ORL IHCRATE. 


ap. geracrivd ΓΝ O1sCuss 1ons we Tee 
ASSOCHATES. 


38. tMPL ἘΜΕΝΤΘ BIC ISOS MEGARDS 
LESS OF OWN FEELINGS. 


‘THOUGHTFUL OF OTHERS. 
WORKS WELL UNDER PRESSUNE. 


DIBPLAYS JUGGEMEINT. 


Ag. O8VES CREDIT WHERE creo? 13 
oud. 


HAG OREVE. 


19 SEcuaITY CONSCIOUS. 


VERSATILE. 


ai ne ee ae εξ issn Ἴς 


48. HED ΠὉπΠ|ΤΊῚῸ 5.6 16 φρο ΤΥ ΜΕ, 


41. διε 19. ENFLUENCE GTMERS. 


48. FACHLETATRS S406 TH GREER ATI GM 
Of HIS OFFICE. 


40. DOES HOF MEQUIRE STRONG AND _ 
CONTINYOUS GUPLAVI SIO. 


80. A GOOD AYPERY ISON. 
SECTION ¥ 


A WHAT, “RAR HES SGU TSTAHDING STHENGTHGE Basic pratia power, ambition, Ἢ Herter. as tion orzanizat Finnal 


ability, education, arca knowledze¢, languaze ability, sorta}. cole, axpartenies H, AYZPeASL~ 
veneas. Aeites extrencly well, effectively presenting complicsted waterial., beeply 

iatercated in his work, arcious to learn more about 1b. Has πα ually thorouzh. eroundin 
mol log" aspect of operationse=relat tongnips with obner 


arenctlés, ateweto much preater degree than others his grade aad <xpertence: 


ee mee ποττοσ τσ ττσστσνν 


Br waT ταν NIE GuTSTMDinG wearnESEES) Subj accepts responsibility, “but nozebines fail2 to carry 

on with it; he has great charm when interested in using it, eas hag nad Lnereasing 

difficulties in relationships with office stacf vecause of impsaazion he tives of own 

importanes, Tands to plane cireumstance for personal failure to follow through on 
oft rele! ant tends 
ra 4 


agslemients ὁ rspnal relations. Wants to be in “inner eclz 
to sulk when When things do not co entirety & 9 satisfaction. 


4 


+ 
Ὁ 
be fecl2 ne is not, or 


SECRET 
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CRET 


(Then Fit fed fay 


ς. imMOrC ate 
Hental ability, 
tions which would nut have been renacne 

CF ee 


Ὁ. BO του PEEL THAT Μὲ MEQUIRES CLOSE SUPERVISION? 


Only that 


ἴ-- ves. 
in the sense that an outstanding employve 


fF ¥Ou ΥΜΙΝᾺ THAT ANY BENGLE STRENGTH UR BEARSESS CUTBEGHS B14 ΟΥ̓́ΜΕ 5 COMSIVERAT IONS: 


motivation, entnusius:, experience, 
din an officer of less 


far outweivh all other cousidera- 
eubttanding ability. 


te ves, wave 
should be exposed to sood super= 


vision at all times to 909 that hia career develops ag fully aa can be expectad. 


&. GHAT TRAINING DO VOU RECOMMEND FOR THIS INDI VIOVALE 


fr 


Any advanced -operations training yhich he may not have had. ᾿ s ; 


δ. OFWES COmMeyTS τῷ (indicate here general treite, epecific Rebste er characteristisas net eovered Siecwhere sa the 
φοροσί but which heve ἃ bearing on effective utilisation of thie person): 


Subject 19 an outstanding young officer. 


__ SECTION. Vi 


Ἵ Plece 5 Xt in the σοοὶ appropriate beg wader subsections A,B,C,40 
ὃ, OLRECTIONS: Based upon that he hes said, hie aetione, §. 
and any other indiostiane, give yout opinion of thie : 
person's attitude toward the organisation, 
t 


Bead all deserigtions before rating. 


DIRECTIONS: Consider only the obits with chich the 
pereca hee performed the duties of hie job and rate 


hie accordingly. 


[ΞΞΞ -- 


bors “wot PEAvoRm oUTIES ADEQUATELY we $8 
INCOMPaTENT. 
BARELY ADK QUATE ἐν PERFORMANCE? ALTHOUGH HE 
HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FASLS TO CARRY OUT RESPONSI OILS TIES 

. COMPETEMILY, - 
PEAPOAMH MOST OF HAS OUTIES ACCEPTABLYs OCCA> 
STOMALLY MEVEALS BOME ARKA OF WEAKHESS. 


(J 4. Pkaronus ourtes tn & TYPICALLY COMPETENT, 
CYPECTIVE MANNER, μ 

A VINK ΡΥΝροαμανοκι CARRIES OUT MANY OF HID 

MESPONBIGILETICS EXCEPTIONALLY WELL, 

PERFORMS HIG OUTILES th SUCH AN OUTSTANDING 

ΜΆΝΜΕΗ THAT NE 18 LOUALLED BY FEW OTHER βίῃ. 

DONS KNOWN YO THE RATER, 

ἡ} THis ἐν εν in at BETTER QUALEPERO FOR WORK ΓΝ Ome ᾿ 


οτηίη sacar [Χ.20»95 [νεῖ IF Yes, ware 


Goat a 


ΕΞ α: 
hs. 


CEs. 


ΓΞ! :. 


δ, OIRECTIONS: Conatdering othere of this p 
ond type vl aaaldgument, how wuuld you cate hia on 
potentiality fer assumption of greater responsiblide 
thes normally indicated by promotion, 


- 1 ἢ 
Γ- 1: 


Ara grado 


ΓΞῚ " 
{ε 5 18. 


fea] 3: 


HAS REACHED THE HEGHEST GRADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAN GE EXPEC TO, 

13 MAKING PROGRESS, DUT NEEDS MORE Time IM 
PRESVHT GHAUL BEFORE PROMOTION TO A HIGHER 
GRADE CAN δὲ RECOMMENDED, 

18 AEALY TO TaKkt ON RESPONSIQILETIRS OF THE 
NEXT WIGHER GRADE, @UT MAY NEED TRAINING IM 
9OME ANKAS, : a8 ae 
WILE PROBABLY ADJUST QUICKLY TO THE MORE 
RESPONSIBLE OUTHES OF THE NEXT HIGHER πάρε, 
ἐν ALREAGY PERFORMING AY THE LEVEL OF THE MEAT 
HIGHER GHaADE, 
AN RACEPTIONAL PERSON BHO 15 GNE OF THE FEW 
WHO SHOULD BE CONSEDEREC FOR RAPID ADVARCE> 
MENT. 


SECRET 


(J ν. Has an anraoonsorie arriTruDe TowaRD THE AGENCY 


oo WELL ORF EMETELY LEAVE THE ORGANIZATION AT THe 

FIRS? OPPORTUNS TY, 

HAS STRONG NEGATIVE ATTITUSE TOWARD ORGANI TAs " ν 
TION,» FRREG Mey HESTMICTIONS.. REGARDS AGENCY ὃ 
aS A TEMPORARY 31τὸ» UNTER wg can GEY SOMETHING 
OerreR. 

TENDS TO HAVE, Ate UNFAVORABLE ATTETUOE TOWARD 
THE ORGAMITATIGN. ,BOTHEHED OY MINOR FRUSTRA» 
TIONS. WILL GFF SH YHESE CONTINUE. Ν 
WIS ΑΥ̓ΤῚ Τυῦε TesK THE GRGANI ZATION 18 TNOTF. 
PERENT,. HAS “WAN? AND BEE™ ATIVTYOR.. WOULD 

LEAVE $F GOMESHF GFPTNPD HIM SOMETRING DETTER, 
TENDS TO HAYE FAYGHAULE ATTIYUOK TOWARD ORGANI- 
TAYION, MAKES ALLGBANCES FOR RESTRICTIONS 

IMPOSED BY WORSIG® FOR GRGANTTATION, « THINKS 

IN TERMS OF & CAHPER tH THE ORGANT ZATION, 
DEFINETELY WAS FAVORABLE ATTETOOE TOWARD THE 
ORGANIZAYIGH, BARRING AM UNEXPECTED OUTSIDE 
OPPORTUNITY, WILL PHOGAREY ENDEAVOR Τὸ MAKE A 
CAREER IN ΤῊΣ GHOANI TATION, 

HAS AN ENTHUSFASTIC ATTETUDL TOWARD THE ORGAN. 
PZATION. .WIhl PRODAHLY NEVER CONSIDER WORKING 


ANY PLACE BuT fe fk ORGANIZATION, 


0. DIRECTIONS: Conelder averything you know sant thie 


peceon ia making your rating, 
caaduct on the jnh,s paroonel characteriatsca or 


Rabies, and special defecta cr talents, 


akitl in job dutioe, 


OEPINITELY UNSUFTASLE © HE SHOULD BE SEPARATED, 


OF NOUBTFUL SUsTARILATY. -WOULO NOT HAVE ACe 
CEPTEO iM TF ὁ HSD YNGRN GRAT 1 KNOW NOW, 

A BARELY ACCEPTAGLE EmPLOVER. DEFINITELY BCLOW 
AVERAGE BUT ΠῚ, HO WEAKNESSES SUFFICEERTAY 
OUTSTANDING To @ARGANT HES SEPARATION. 

A τύδιζαὶῖ TMPLOVER. HE-GESELAYS THE SAME SUTTAS 


BILETY AS MOST GF ΥμΕ PEOPLE 3 ANOW ἐν THE 
CRGANEPATVION, 2 
A FINE QUPLOYEE « HAG SOMd OUTSTANDING . 
STRENGTHS. 

in TERMS δὲ THE 


AN UNUSUALLY SYPGNG PTASON 
REQUIREMENTS OF THE CHGANIZATION, 
ERCFLLED BY CHLY ἃ FEW $e SUITAQILIYY FOR WORK 


IN THE GRGANI74TION, 


14-00000 


SECRET . : 


(When Filled Fa) Hi 


τῇ ee: 
εἶν 
FITNESS REPORT (Part I) PERFOKMANCE 
: INSTRUCTIONS —- 


‘FOR ΤῊΣ ALPIME STHATIVE OF FICER- R° Consult curvent tneteuctions for com cempletsng thie report, 


FOR THE ΞΡ ΕΝ ΒΗ. Thin report ἐν designed to help you express your evelust som of your aubordinete and to tranemi¢ 

this evalustion ta your supervisor ond ernios Giliciala. Organisation policy requires thet you inform the Gubordy-, 

nate where he stends with you. Comtetion of © the report can help. you prepare for Φ discuevion with him of his 

strengths and weaknegecs, Tt bs alse crgenisation policy that you shore Port lof thie report to the employes except 

tne s Conditions epecified in Regulation 20-37Q. Bt is recommended’ thet yeu vead the entire farm before completingl” _ 
1 this is the initial sopart on the emlayre, it, «ὐνὲ -be. ‘completed ond forwarded to the Office of ᾿ 


hany question. zl 
σὲ φόως ἔς ne Jater then 30 days after the date indicated in item A, of Section “Α below, 


‘SECTION A. 4 GENERAL 2 
2, baa (4, DARVICR BASIGHATIOW BE > 
ΓΝ DI s 
B. OFFICE/ONYIBIGH/ BRANCH OF AGB I ΦΥ͂ fO. OFF 6CEAL POSITION Teme ; ; ᾿ im Ἢ 
DDP/; , 1.0, (FI) ͵ ει ἢ 
7. Gabe .} δ, ΡΟΕΤ ΟΕ TR” OF 9. PERIOD COVERED BY THIS 56 »2»Ὲ (inclusive dates) ἢ 4 


GS-13]-. “24 July -1957. _ July 1956. = July 1957 : ; 


10, TvPE oF REPORT a UA κ HEADGE ONO EN Te ϑυθέονηθόφ eracian (Specify) Ὲ 

. (ἔλόςὰ ome) Xi] anys ᾿ ἢ aaasotcuututegurnoves “ ᾿ ‘ ΝΣ 

SECTION 8... Z i ω : CERTIFICATION - ᾿ Ν i ' 

FA : operator Sarr ain pte met ew nett ᾿ t 
fe FOR THE WATER: -THES REPORT HAS way NOT BIEN Huw TO THe. Ιου ν GAL RATED, CF ΝΟΥ͂ GHOWN, EXPLAIN WHY 

Ν ὃ ὅ - - apa Ἢ Sir : R 

£ ia 7 a Ἢ - ᾿ 2 . . : 

4, CWEEK (1) ἈΡραραιατῇ STATEMENTS: : : : 

ore - - * see - mes = Fe ee ITN See ELT LE 2 A LOL TTT A πε cE EE a in en 5 

ρος [TRE S StF ORT MErRECTe wy Oa GFSMIbOS OF FHS ENDte | ff FES oF Dyed τ eatEO “1πιὶν C8 Of ὃ, & whawimo-ee te 7 
« Ziviooa. ἦ 7) 9 Με8 Shot Τό wes HM COPY ΑΥ̓Ταζμεῦ Τὸ FHIS Δέροσ, 

: ‘ | emer erate aerate ane ra emnenntanrnserestantit ae Be es is men ba ca apc ont : “i. 4 

g t Gamwot LERTEI eC Peat Tot PAVED EMOTVEOUAL ANCES Wow ἢ . 


Foss SEP OST HEFLECTE ted COMBKMES BF POSES OF 
ἐπ PREFIRGH CYPERY?I 8688. 


wie θἴθεε 


ν᾽. μήν LESEYEHEG Bite eto Fare seks 
πὸ OF AAMESSFEI JO THAT HE Kees Hef Oe μὲ βέδι 


4, ΠΥΡΌΣ OF 
FORWATION, ΜΙ. WILL LEAQ TO A ET TEP VHULPSE 


eee entrant mann ανόος τον φὰς ὑφούρ δια κι Py Bratt paadind es ψὰργβδιους ent atl gem mente οὐ MT mde φν 


5 certs ly that soy substantial differences of opinson w 


τς Κ Ἐ σσοπυπσφσσνονα wevetyersnmrinet meme? eran in ἃ 


wvoese 
1 @edsmeee ost δὰ PF EFoRMANcE BeChuse (Speed fy Js i 


8 


ποθι 08. Ε OFPit ταὶ Tere 


Catof, EE/P 


m Tht SUPCRYISOR, OR ANY OTHER ΓΝ’ 


ANUING OF Fis REPORT. 


NiMUED OM ATTACHED ἼωΣα 
he above girction. 


AL TITLE OF REVIEWING GFETELAL . 


ut hi 


EY PAD tpt 


Ae rie τε a, 
oy a Grricgs 


COP/ER oh 


“--τ-οὦὐὖὖὦὉΨὦ--..-...0.0--.ὃὃ-ὕ.΄ὕβ.........βὕ.ὕ..ὕ...ἔΨὃ 


ΝΙΝ ς, £2). 
Meal PER ED 


1, RATING GH ἢ AMANCE OF ouTi Fs‘ 


eae teh naar tthe ype erate nee 


GT RECT LORS: 
‘nia duties during the rating period. 
sibility, Factors other than produethviny wilt 


1. POLS NOT PERFORM DrTIED she oyaTEry: 


2+ HAPELY ADECUATE tm PES SOU aHET, AL 
πέμπε QUT AKSPUNSIBILITES. 


Bie PERF Ooms MOST OF MIS GUTLES ACCEPY 
TWSERT Bie FERFGAMS DUTHES IM A COmreting, €F 
HATinG Se & ξιδνξε HERES EM ANS Γι CAHSEE Ger wd 
NUMBED δ.’ PRREOKMS WES OUTED 3% Auer ae GUT 
THE SUPE AVESOR, . 
COMIENTS: e 


REPLACES PHEVIE.S fo Tian 
FOR tC. ; 
1 ayy 55 9 (Part 1) of roaus 45 aus ats watcn 
AaL QOSOLETE. 


Consider (ἡ the produetivaty aad effrctivencss with which the tedavidual being rated has perfofmed 
Compare tsi ONLY with others dasce aasthas mrk οἵ ὁ similar fevel of reapone 
EEL -be-tulan int account Later in Sectson DB. ὁ Ξ ᾿ 


WE TS INCOMPETENT. : - i, τὶ 
THUUGH HE HAR MAD πρέκεσις 1 584CL FA YRAINING, HE OFTEN FAILS TO 
ve 


ALLY: OCCASIONALLY ALVERS στ seta or WEAKNESS. τ Ἂ 
* 


FEETI VE MASHER, , : 
WELL “at 


ee OF MEY ΒΕ ΡΟΝ 2, ΔΙ ΣΤ, 5 
STANOQING MANNER THAT WE 16 ECMLL Ὁ gy FER OTHER LERGONS RHO ON To 
. νοὶ 
are ἐν 
το ἢ 
be i εξ 

73 ; 

SECRET Performance 1a) 


ἂν 


αν 


SECRET 


{t8e- Febleod For 


VIRICTIONS - pe ᾿ 
a, State in the spaces below up to τῖν of the tore ταφοεῖοας SPECIFIC duties performed durtog th FEinaypy bod. 
Place the mat acpoertent feeet. Ro ποῖ anuclude sataor or unimportant duties, 
γε 


Ὁ. Rete perforsacce on each wpecific duty conaidering ONLY effectiveness an petformmgice of thie epecitic if 
Ang Τὰ φυρφένιθανα ἔδοθφ 


τ. RATENGS CN PESESSWARCE DE ερεζιεὶς OUTHES Orr 
pats at etlen Seles Bad ies ee Tt et reer ee te ee ΜΖ aie 


τι For supervisors, sbalety to sepeevise will always be cated as a specabne duty (de, 


Who Bapervise Φ Becretary only). ἢ 

ἀ. Compare in your mind, shen possible, the indivadual being rated wath others performi Bt FH ony, δ 
rRimilar levei of responsibstity. 

@. Too individuals with the same job tithe may be performing different duties. If so, tate them on different 


duties, Man Ro 


f. Be specific. Freaples of the hind of duties that might be cated are 

ORG BRIEFING WAS AND USES AREA KYORLEDGE CONDUCTS INTERKOGATIONS 
GIVING LECTURES DEVELOPS NET PROCES PREPARES SUMMARIES 
CONEUCTING SEWINARS ANALYZES EVOUSTRIAL REFORTS TRANSLATES GRRUAN 

: BETTING TECHVICAL REPORTS - WANAGES FILES DEBRIEFING SOURCES 
ΘᾺ ΌΤΙΝΟ EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS 
PIPING COOAIUAALES Θὲ UNTER OFFICES ORIVES TRUCK 

αὐ νος ἢ TAKING DICTATION ORITES REQALATIONS WAINTAINS ASR CONDE TIONING ‘ 
SUPERVISING PREPARES CORRESINW DENCE BVALUATES SIGNIFICANCE OF DATA 


supervisor considers it advisable, e.g., combined key 


For some jobs, duties may be broken down even further if 
and phone operation, in the case of a radjo operator. 


fos INCOWPE TERT IN THE PERFORMANCE OF THIS OUTY 4 + PERFORWS THIS DUTY ἐΝ ἊΝ OUTSTANDING MANNER, 

: " 2+ Φλλξιν ADEQUATE IN THE PERFORWANCE OF TRIg - FOUND 1% VERY FEW EMOSVIDUALS HOLDING SIME 
DESCRIPTIVE Oa te. Kak 3088 

RATING 3. PERFORMS THtS OUTY ACCEP TABLY Ps EXCELS ANYONE 3 KNOW I THE PEAFORMANCE OF 
RUMBER . 4 » PERFORMS THIS DUTY IN. A COMPETENT MANNER THIS Outy 

BS» PERFORMS THiS DUTY {N SUCH A FINE WANNER 

THAT HE 15. ἃ DISTINCT ASSET ON WIS JOR 


RATING 
NUMBER 


RATING 
NUMBER 


en 
SerCePae ὑυἵν wo. ὃ seecrvic δυῖν aa, 8 


Supervises conduct of Branch 
operationa.: _. : 


τρεςισγις oury πὸ. ὃ 


Provides over-all operational συΐϑαπο 


Acts as deputy to Branch Chief, . | 5__ 


seecrene Duty mo. § RATING 
NUMOEK 


RATING 
NUMBER 


ο field stations, 5... Bolaste δ ἢ, τ το τὸ Sic iene 
sPecertc euty so. 8 MATING | SPECIFLE Sury πὸ. 6 - RATING 
NUMOCR 


RUMSER 


WON OF BAYNE 


4 wenknewses, particularly those ehich affect development eu present job. 


ero given in 22) consciousness of their uniqueness 
in this Division. all-sround competence, his professional integrity, 
devotion to duty, HIS thorough grasp of clandestine cover i 

comprehension of CS matters 
highest order and, in my op: ς ws type of recognition. 


a nts inpatient with the less gifted, intolerant of bureaucratic neceasi~ 
t 6S, OF uncompromising in professiona) watters, These traits are lated here not to 
dstract from his professional competence or personal qualities, but to imlicate the 


bis supervisory talents are not yet Muly developed. ΠΕΣ 


SUITABILITY FOR CURRENT JOB IN ORGANIZATION - 


ON VE DESCALE 


DIRECTIONS, Streas strengths an 


The high ratings given 


SECTION ὃ. ᾿ Ε 
DIRECTIONS: Take into sccount here everything you knew obout the umlividual,... productivity, conduct in the job, 
pertinent personal cRNacactecistica or habits, special defects of tafsnts....amd how he fata ἐπε sith your tea. Come 


gpere tam with othera Going similar work of shuut the same level. i- 


Ὁ 
τ OEFINITERY UNSUETARLE + HE SHOULD BE SEPARATEO 
Bee OF AQIS EL SLATAGELE TY... WOULD NOT WAVE ACCEPTED SIM re 3 GAS κᾶν SHAT. 4 «NOW NOW | 
D+ w BARLEY ACCEPTABLE FMPLOVEL... be LOW AVERAGE ΒΟΥ Ob TH MO @EAMNESSES SUPFICHENTLY OUTSTANOING Τὴ wane 
AANT ES SEP RRA ION a δ : to oi - ‘ 
τ OF IN? Save SurTasrLity AS ΜΟΣΤ ΓΕαΡιξ ἢ ANOe IN THE VRGANTZATION 


¢ 

S + A FINE EMPLOYER © NAS SOVE OUTSTANDING STRENGTHS 
8 

> 


RATING 
NUMBER τ ἈΝ UNUSE ALLY TIRONG PERSON BN TERMS OF THF SE QUESEWENTS OF THE ORGANIZATION 
δ a 
x s FNCELLES Gy ONLY ἃ FE IN SUITASILITY FOR AURK GH INE ORGANT TATION 
ποτ“ mentee wom semarayen manentcheennn πα mitten ane a πόπασα--πο πὶ OS Oe oe ARR RNR .................................. 
1S THIS UNDIVICUAL BETTER SULTED FOR WORK IN SOWE DINER PUSTTION τὰ THE ORGAN? LATION? { J ves x! "8, tf VES. 


SNPRAUN FULLY: 


7 pe ἜΝ SECRET τὶ 


SECRET 


* at ᾿ 
᾿ ἃ οὐ ραδεα δε σα tn) ἐ οὗ 


FITNESS REPORT (Part 1) POTENTIAL 


_bMSTRUCT IONS ἊΝ 
Consult current instructions for completing thia report. 


FOR THE ADMINISTRATIVE OFFICER: 


FOR THE SUPERVISOR: This report is ὁ privilreg-d communicetion to your supervisor, and to appropriste career menage 
ment and personnel officials concerning the potential of the employee being rated. It ἐθ NOT to be show to the 
sated employce, It bs cecommended thet you read the entice report before completing any question. This vepart is 
to be compicted only after the exployee hes been -under your supervision FOR AT LEAST 90 DAYS. Sf less. thon 90deys, 
hold and complete after the days hes elopsed. ff thin As the INITIAL REFORT on the employee, however, i¢ ΜΟΥ͂ be 
completed ‘and forwarded te the OF no θεός thon JO days after the due date indicated in ites 8 of Section “22 below. 


SEAVICR O91 GmATI OW 


DI 


OFFICE/OIVIS 
mr 


e: aL REPORT OVE te OP 9. PERIGH COVERED BY THis REPORT (inelveive dates) 
1957 


aly 1956 - J 
seen ee ΗΝ ΕἸ cc MCCS 


SECTION F. CERTIFICATION 


1. FOR THE MATER: 1 CERTIFY That δον α 


MEUD. + 


ΙΝ ATTACHED. 
OFFICIAL TITLE OF REVIEWING OF FICS AL 


ς. 


SECTION ᾷ. : “ν- ESTIMATE OF POTENTIAL 


1, POFENTIAL TO ASSUME GREATER RESPONSIBILITIES = 

ἐδ. δου. ia ak Ace ce ED 
DIRECTIONS: Considering others of has grade and type of assignment, rate the employee's potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered ot the vorious levels in his kind of 


work. 
ALREADY ABOVE THE LEVEL AT SHIEH SATISFACTORY PERFORMANCE CAN BE CXPECTED 

+ HAS REACHED YHE MIGMEST LEVEL AT atc SATISFACTORY PERFORMANCE CAN BE EAPECTED 
+ MAKING PROGRESS. BUT NEEDS HOKE TIME GFFORE HE CAN BE TRAINED TO ASSUME GHELATER RESPONSIBIL ETIES 
READY FOR TRAINENG ἐν ASTUGEWS GREATER ALSPONSISELITIES . 
° WILL PROBABLY ADJUST GUICKLY FO WORE RIGPONGIOLE DUTIES WITHOUT FURTHER TRAEMENG 
RATING ALREADY ASSUMING MORE RESPOUTIBILITIES THAN EXPECTED ΑΥ̓͂ HIS PRESENT GEVEL 

° AN EXCEPTIONAL FERSCN BRO [5 ONE GF THE FEW BRO SHOULD BE CONSIDERED FOR LARLY ASSUMPTION GF HIGHER 


BER 
HUMES LEVEL RESPONSEDILEPIES 


2. SUPERVISORY POTENTEAL 
an or 


DIRECTIONS: Anawer this question: Has thie person 


ν᾽ 


“NO ah ὦ ἡ το 


the ability to be ἃ ene “Gs ¥ Yes ae Tf your 
answer 44 YES, indicate below your opinian of guess of the level of supervisory sees ee this petson will seach A¥TZe 


SUITALLE TRAINING. Indicate your opinien by plecing the number af the deascampe:ve 19 clow which comes closest 
to expressing your opinton in the approprisee column, Tf your rating it hs gori-s  Syv observing hia! Supervise, note your 
1: based on cpinion of hia potential, note the ruting tn the “potential” colcmn, 


ae Te a 


teting in the "actual" column. 


se nee 


+ HAVE NO OPINION ὃν HISD SULERYISGA? POTENTIAL IN 


ACTUAL POTENTIAL DESCRIPTIVE SITUATION 
μὴν FS a Ee ae ES ey ee? "ΜΒ ea a ΡΒ; Re 
A GROUSE SIND fee BeBe 298 (truck drtrora, Bionographers, technicians o¢ professional spez 
cielsats of various kinds} sated CONTACT @tte temLoF ATR SUINMDIMATES 1S HREQUENT (Perot 1255 


supervisor) 


300 (Second Hine supervisors) 


A GFOU% SF SyPERVITHOS BHO GIRECT THe DadEC 


---π---τττοστσυπστππσσσππτστοσπσσι: 


ιῷ δειρόννιθις δα BAZIN PLANS, ORGAwILOTIED® 


..-..-.--.-.--.-ς-. Ἔ .........-.......... 
A G8OUP, νι MAY 9@ Way μοῦ OF Sure ave ses, antcn 
AWO κόνεςν (Executive level) 


oe epee ects Neen ere 


OWNER COMTSCH wate sm SF δῖε FSEAOROIMATES 14 HOT FATIUEN? 


---.------ὄ.. .. ........... 
ACTEVEFEES ROT δινξαξέ νύ HEED CasTFuUL COORGeMATIVE 


νεὼ FURINAIT φυ δοδοικαγεέδ' 
a = ern tee nr a 

Tee QeOrPGCStre BLA 
rn re en ee ae ere -- τ 


ECR USE wmiwates oF 


BSYOOSCINATES 


Βνέν fumes 


bate 


οἴκει (Specs fy) 


REPLACES PAFYIOUS EDtTIONS = eee are 
rorw wo. YS (Part 1) or rons a3 ano 454 ἐπιὸν SECRET Potential ca 


ὃν 
ἘΝ 5: Δὸε JHSCLETE. 


Η 0 
ScREPT 
nx ee eae 1+ BELIEVE INBIVIDUAL WOULD BE A WEAK SUPRAVESUR ΚΝ TS WIN OF SI TUAT I O8 — ᾿ 
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ἐ 4: Awase tit Ὁ 9 fusmee 

ΠΝ Lamy ΞΟΣΣ νὸν an 24. WORKS O40 UNGER POEREUHE 
5 :8 5 & 
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Go POY OR orem τὸ GHEG, ‘ 
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4 4 BIMGHS ϑυργοδῇ 

rere ere memento as se ΞΞΈΡΟΒΕΣ Ε, τν 
$7. τενεῖ GP Mite BOLUTIORS 

᾿ 5 Ty Ps aoe 


feck ern 4a sce fe sn trgttrtnmatgnttygingin thang nade we eam ee 


ad 26. $8 ϑεξυδιῖν COmslHOUs 


27. £3 νυ ϑΆ1ι8 - 


28. mid CALTECH TB 12 Come 
STOuUCTAVE 

39, FACERE FATES SMOOTH CHEMEG 

τιον oP mae oeercE 


Ss | . Che CHE διὸνο wate PEOPLE 


rmaanneyaniairenes nse angus oneniemamiatet 


ae re 
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i 
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,, ΒΩ eS Castoszour 


ἠρ 3. fesnns cuiaayy 

39. 908% WOT εν τ δὲ ΕΥ̓ΤΥΥΤῚ 
and ComPimududs βυρεῦν, . 
stow 


᾿ 3. ETS Τρ 06 Gout 
φ ἷ 


ὦ. ἐτωρι RET #561 SuwER TD 
Ol ταῖν ALLOMAME HME 


imine 


19. “om COPE abo sak mGeacees 


τὸ δὲ TAKES INTO ACCOUNT Im FMDEYIOUAL’S FUTURE AGB IGM RTE 
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FIELD FITKESS REPORT 
The Fitness Report Je δὴ important? facta ἐδ or ganitataun porsannel monagemont, 1 seehe to provsad: 
δ. The organisation selection Board with jaforwation of valus chen considering the application of re) 
dndigiduad for membership in the cagenr ef alts and 
2. 4 perlodic aia ee rf ive Spo peers rye thd ts fo the offective otilisation of portonnel, \ 
INSTAUCTIONS el, 
PO THR PEALO ADMINISTRATIVE OF PHESONVIL OF PICKER: Cane covonled by hie days το. v If theo tadivide 
ult cercent ἔτ! 4 adminiutveativea invicuntione rogerding woh hae been wader your vision for baee than 30 
tho dmdtsation and tranamittal οἵ thia φοροῦν te head- deye, you wild coliaborste, {4 prectséecohio, wehth hie ᾿ 
quarteore, ᾿ βυουέουν ουρφυνέφονυ bo mabe suce the φόρον ia acdwsate 
5 ord complete. Prisary responvibildty evete aath the 
TO THe ΕΠ SUPERVEWR: Read the entive farm batore eurcont eupervioor. Et da seeumed thet, throughout the 
ettouptina to complete any item, At the ouporviser sho period thie pm vey ee 
aneigne, divects and eaviews the work of the individual, vou have dt charged your ouporeleory πον esas . 
you heave primary raeponelbitity for evaluating hie by Froquent Hiecweeions of hie werk, of jin ὁ @ 
atrongihe, eeshneeeea, a ons thee job olfeativencon 89 aval way he nova where he etands, . 0 OCT i 
' 1955 
F vtec Pes, Con'rel - 
ες ae ee 
1Τ £8 OPTIOVA, UNETHER ΟΝ NOT THIS PITHASS REPORT 18 Suder Ὁ ἸΜ8, Persoy BEING feo] {2.72 JIT” 
peepee i 
, 
. Γ 


δ. STATION DESIGNRTION {ὑρρρθπέρς 
Vienna. Operations Base 
a ἐν 3, βεσιοῦ COveREe BY THIS AEPOMT (Inclusive datos) 


16 November 1954, thru,15 August 1955 ° 


SECTION 11 (70 ὃν completed by field supervisor) * ϊ 
“2. DATE ETRE MTT LET TTL SCRE vou POsITiCe ΕΝ ᾿ 


14 June 1951 


ORE TyPbCAL GF IMOSE GIVEN TO Yue EmPLOVER DUMING Tek PAST THREE 


ὃ. STATE THE SPECIPIC ABSIGHMENTS OR Tanna wel cr 
ΤῸ 811 MONTHS (List im order of frequency) - a 


hear nonakoLe for the developmental activity, 


cates sifdance and directing, re orting and administeriny, and the file reacarch 
fdrojiects 


ITNT S REPORT Co) [sen 
ae ee 2 i 
4. BATE REP GR? AYUTHEN. δ. MAME AND SIGHATURE OF Ξ ἢ ΒΡ 


τ 


| SLi gswWao ᾿ 


FORM NO, 
τ SEP 894 


DO NOT COHPLETE 


ak AUTHENTICAT fun “OF OF SREP ORT AnD SIGNATURES iit = re. o 


PAS THOT ὅν 10 ine ἱηρινίυλις δεινῷ RATED. 

ed “ππππππ--, 
BSOMNEL GFFICER αἵ μξαρουραϊέοδ' 
SIGHATURES 


a 


ΦΑΤΕ AT WOS, AUTHORED ZED TO αὐ ἐν [ 0 
<9" oo 


RS USE ONLY 


BDO NOT COMPLETE 


45a SECRET 


a4) 


πο, aes Ma shane gs yet 


SECRET 


(Bren Filled fay 
SECTION 1¥ = 


TAéa egetion ἐν provided ae an aid ia describing the individual, 
ἐπ deed! but acquires te wonning in celation to a particular jow of aaoignwoone, 


intocpeotod titevaliy, 
On the foft hand side of the page below are @ Berton of alatuments that “dy tome Segree to fC people. On 
the cight hand aide of the page ace four majar categurion of doactiptione, Pe within each category ba die 
vided into throe swath black; thio 8 to atlow pou to mahe finer dietinctronm af ie . Look of the efatoc 
wont on the feof o them chock the category on the right which beat teile how wach the ΤΣ} deo ta the pore 
ton you are eating, Placing an “4° tn the "Net Cdeerved' column meane you have eo eoimien whether @ phrate 


opplioe ¢o an individual, Placing an “XH bn the “Boos Not Apply" caluan ἡ yew Rave the definite ooinion 
thet the description ἐὰ not wt eff eustod to the individual. © Rog 


é sans or unlevoradle 
ὯΣ “éo9 ΟΣ worda are to be 


Your deacraptred 


CATEGORIES 
APPLIES το AT APPLIES τὸ ἃ |APPLIES TO ΑΝ APPLIES TO ἂν 


STATEMENTS 


NOT 
08. LIMITED REASONABLE ABOVE AVERAGE | OUTSTANDING 
SERVED | APPLY DEGREE OLGREE™ O€GREE τ pegreg ὁ 


ἘΝ ΘΕ ae FO Dae ἘΠῚ ἘΝ 56 ζῇ 
πα a ed ae 
τ: ἘΞ ee ae {τ || {τ 


Rode tial 5611 381 ek cee, 
pee EE ee 


cies lel ἘΞΕΕ - 
ΞΞΞΞΙΞΕΞΕΞΞΞΞΞΞ 


ἃ. ABLE TO SHE ΑΝΟΥ̓́ΜΕ " 
Point OF vege. 


in 


θ. PRACTICAL. 


4. & 0000 REPONTER OF EVENTS. 


Can MARE DECISIONS OM HIS OHM 


a 
WHEN NEED ANISES. 


3. CAUTIOUT IM ACTION. ς 


IMETSATOVE. 


AD 


& 


UN EMOTIONAL. 


ANALVTEC #6 MES Yeine ing. 


CONSTANTLY JTRIVING FOR NEW 
KNOWLEDGE AND §OEAS. 
8. GETS ALONG WITH PEOPLE AT ALE 
SOCAL FEELS. 


te 


9. HAS SENSE OF HUMOR, 


KNOWS WHEN TO BEEK ASSISTANCE, 


᾿ 


10. 


tt. CALNE. 


Se i ec ea εξ 


Seas βὲ 18 μὲ 
ἽΕΙ 


3. CAN G£T ALONG WITR PEOPLE. 


MEMORY FOR FACTS, 


#9. 


SEIS THINGS OONE. 


44. 


44. MEEPS ORIFHTED TOWARD (ΟΝ 
Tha GOALS. 


᾿ 


18. CAN COPE ΨΙΤΗ EMERGERCIES, 


πὸ τ Tn 
85 en δ. ee Ἐπ = 


17. HAS HIGH STANDARDS OF 
ACCOMPLISHMENT, 


CAN KEEP GOING . 


8. HAS STAMINA, 
A LONG Fitsn, 


59. WAS BIDE RANGE OF INFORMATION, 


. 


δὴ ORIEGINALEVY. 


ACCEPTS RESPONSIBILITEES. 


at, 


(eee 


nae 


22. ADMEYS MES LARORS. 


RESPONGS wELE Tu SUPERVISION. 


ay. 


EvEN OISGPOMETION 


aa. 


ALE TO DOO HIS 09 WEtHOUT 


“SITROWG SuPPOmT, aoe 


25 
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erm een κ΄ δον wt 


were 


SECRET 


« 
tener Fiibed iny 


. CA THEME OM MES FEET. | 


. COMES UP BITE SOLUTIONS 1d 
PROBLius, 


STIMULATING FO ASSOCIATES: 
5 spank? PLUS’. 


TOUGH μιμθξρ. 


POSCRVART, 


H 


CAPABLE. 


CREAR THERKINGS =  Ὸ Ὸ τ -- - 


; 


48. COMPLETES ASSIGNMENTS Ws tote 
" * ALLOWABLE Time Laeews, 


94, EVALYATES SELF REALISTICALLY. 


; WELL INFORMED AGOUT CURRENT 


ees 5 1Ξ-11 6 Dl 


REFECTAVE ἐν BESCUSSIONS wits 
ASSOCIATES. 
‘ 


4} 29. UMPLEMENTS DECISIONS REGARD- 
LESS OF OWN FEELERGS. 


THOUGHTFUL OF OTHERS. 


WORKS BELL UNDER PRESSURE. 


4 O§SPLAYS JUDGEMENT. 


42. GIVES CRESET WHERE CREGET 18 
ὃυε. 


MAS ORS VE. 


45 SECURITY CONSCIOUS. 


VERSATILE. 


48. HES CRITICS Sm 8 COMSTAUCTIVE. 


δ Ὄ 
47. AGLE TO- INFLUENCE OTNERS, πῶς 
& 
483. FACILUTATES SMOOTH OPLRATION Per 
OF WIS OFFICE. 
49. OOES NOT REQUIRE STRONG AND 
CONTINUOUS SUPERVESTON, 
$0. A GOOD SUPERVESOR. 


A. WHAT ARE WHS OUTSTANDING STRENGTHS? A brilliant young man, devoted to his worx. A superior 
reporter with cutstanding memory and‘analytic facilities. A percentive ani alert 
case officer. Works hard, writes well and easily. Keeps on top of his werk and * 
considerable 


bs a 
——— ---.--οοΘῳΡ...Θ---.-..-...... a - oe 
4 


B. UHAT ARE HIS OUTSTANDING @EAKNESSES? . . τὰς 

Lack of team spirit. Impatience with Ὶ 
bility. These weal:nesses add up ta ἃ cerlain Litellectual ani social enebbery which |: 
could, if continued, unnecessarily restrict Subj's horizons in the broadest asrects oF} f 
possible future assignments. oct wiil have Little effect on his operational brilliand¢ 
but will not enhance 515 ability to pass on his excerience to others, or to supervice }} 
and suice then. Experience over the last couple of years indicarys thas ne will neea ἢ 
i failinzs, mincr tho they may be, shoulr regulaviy tea brought 


i eS and his f 
SECRET 


BSSESRALCE ADs : 


ne ernaittetinetenratetnee wt aneoned a & 


CRET : : 


(then Filled fn) is iT 


ς. 


00 VOU PEEL THAT we πτουτεῖε CLORE SUPER VEDI OM? 


on > 2% ‘beg ose oh ke 


€. WHAT TRAIMING OO YOU RECOMMEND FOR THIS IMBIVIDUALS 


General desk and Headquarters training. 


. OTHER COMMENTS (Indicate here general trwite, 


a redieiuwe 


Bead ali devcriptions before cating, Place “" ¥* 4 


. DERECTIONS: Consider onty the akdll eith which the 
petaon hae performed the duties of his job and rate 


hia accordingly. 


[ΞῚῚ 1. cons wor σεβεολμη odtees αὐξουλύεινε we 19 
incompetent. 

[ΠῚ 2- satay aorcuare 1m PeRronuance: ALTHOUGH HE 
HAB HAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FAILS TO CARRY OUT RESPONSIOILITIES 
COMPETENTLY» . ; 

ΓΞῚ -: PERFORMS HOST OF HES DUTIES ACCEPTAGLY: OCCA+ 
BIONALLY REVEALS SOME AREA OF WEAKNESS. 

ΓΞΞῚ 4. εηγονμθ ouries ΙΝ A TYPICALLY COMPETENT, 
ἐργέστινε wannea. 

[ ] A FINE PERFORMANCES CARRIES QUT MANY OF HIS 

RESPONSIBILITIES EXCEPTIONALLY WELL. 
Ce7] PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING 
MANNER THAT HE 3 FOUALRED BY FEW OTHER ΡΈΕΙ. 
SONS KNORH TO THe RATER, 
13 THIS INDSVIOUAL SETTER GUALIFIED FOR WORK 1N SOME 


omer ancar Γ1»0 (CoTl}ves., 16 ves. ‘wate 


6. 


, 


B. OFAECTIONS: Considering others of this pervon’s grade 
and type of seas giaant, how would you rato him on 
potentiality for aseumption of greater reaponaihilien 
ties normalty indicared by promge ion... 


re 
[ΠῚ ν. was πεαλῦμεν tre wiGuest GRADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE CAN BE EXPECTED. 
ΓΞῚ 2- τὰ μακινὸ PRoGHESS, AYT.NeEOS MORE TIME ΙΝ, 
PRESENT ChSCE BEF IRE PROMOTION Τὸ A HIGHER 
rd " GRADE CAN YE RECOMMENDED, 
[ZU] 4+ 15 REavY Τὸ ΤΆΚΕ oN RESPONSIBILITIES OF THE 
NEXT HEGHER GRADE, BUT MAY NEEO THAIMING EN 
SOME AREAS, 
“$. WELL PRODADLY AGJUST QUICKLY TO THE MORE 
ie RESPONSIBLE GUTIES OF THE NEAT HIGHER GRAGE, 
[-Ξ1 5. 18. atmeapy pearcauing AT The LEVEL OF THE NEXT 
HIGHER CORDS, 
ix 8. ANSEXCEPTIGNAL PERSON ΜΗ 15 ONE OF YHE Few 
WHO SHOULD BE COMSIDERED FOR RAPID ADVANCE. 
> MENT, 


IMDICATE th VOU Toten TAT AMY SINGLE BYRENGIN OR BEARMESS CUTHREGHS ALL OTHER 


An exceptionally bright person whose strengths outweigh by far his 
greater maturity, should outgrow his weaknesses. a 
Ul 


Cejeo Co ves. 


apecific habits of characterdatscog not covered elsewhere ba 
fepert but whith have ὦ bearing on effective otidisetion of thie person): 


SECTION Vi 


o@ VES, Ouve 


+ rs re 
et 


3 


a the moet eppropedate bear under subsections 4,8,€.48 


¢. DEAECTIONS: Beaed upan what ha hea eaid, Ada aetione, 
aad atiy other indications, give your opinion af this 
person's attitude toverd the or ganizatian, 


ΓΞΞῚ fe Was an awraconrstic aTTe TUDE TOWARD THE ORGAN. 
ἐζατισν WIG OEP CMETELY LEAVE THE GAGANETATION 
AT THe FIRST OPPORTUNITY. 
[ΞῚ 2. HAS STRONG NEGATIVE ATYITUOE TOWARD ORGANIZ A 
TION... PARED GY RESTRICTIONS... .RIGARDS ORGAN- 
{TATION ASA TEMPORARY STOP UNTIL HE CaN GET 
SOMFINING SETTER. 
[ΞΠῚ 9: tenos τὸ wave Ἂν ὑνεανοναδιξ ATTHTyDe Yowara 
THE ORGANt ZATION. .GOTKEREO δύ MINOR FRUSTRAs 
TOONS. WILL GUET IF THESE CONTIRGE. 
(TT7] 4. His ATTITUDE TOWARD THE ORGANIZATION 1S INDTF+ 
FERENT.. HAS “WALT ANO SEQ“ ATYE TUDE. .wouLD 
. τ LEAVE 26 SOMEONE OFFERED Hilt SOME TING BETTER, 
CT] 8. Τένοϑ TO HAVE FAVORANLE ATTITUDE FOWARD CRGANI- 
TATION. MARES ALLOWANCES FOR RESTRICTIONS 
[IMPOSED BY WORKING FOR ORGANIZATION, . THINKS 
ΙΝ YERMS OF A CARFER IN THE ORGANIZATION. 
ΓΚ a. DEFINITELY WAS FAVORABLE ATTEFUDE TOWARD THE 
pee ORGANIZATION. BARRING AM LINEXPECTED OUTSIDE 
OPPOATUNETY, WELL PROBABLY ENDEAVOR TO MAKE A 
oe CARLER EN THE ORGANTZATEON. 
[CT] 2. nas am entWUsiASTIC ATTITUDE TOWARD THE ORGAN. 
PZATEQN. WELL PROBASLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION, 


DIRECTIONS: Consider everything pou knee aboul this 
person im making your cating... skill in yob dutiea, 
conduct on the fod, personal characteristiva or 
hablite, and apecial dofects or talontea, 

ny; 


ΓΞ τ- c€vtwireay unsulrag.e - WE SHOULD θὲ SEPaRare 


{ ] te OF COUBTFUL SULTABILE TY. MOULD NOT HAVE AC. 

i CEPTEO WIM TF ἢ HAD KNOWN WHAT T KNOW NOR, 

[ΞΞῚ 3+ A DARELY ACCEPTABLE EM®LOVKE.. DEFINITELY θένα 
AVERAGE BUT WITH NO WEARNESSES SUFFICLENTLY 
OUTSTANDING TO WARRANT WIS SEPARATION, 

[ἡ 4. 8 περίζὰς EMPLOYEE. μὲ DISPLAYS THE SAME SUITAs 
BILITY AS MOST OF THE PEOPLE | RNCW IN THE 
QAGANITATION. 

Cc] 4. A FINE EMPLOYEE . NAS 5ὺμ 
STRENGTHS, τ 

ΓΞ} δ. AN UNUSUALLY STRONG PERSON ἵν TERUS OF WE 
REQUIREMENTS OF THE ORGANIZATION. 

[ x ] 7. EMCELLEO BY ONLY A FEW ἐν SUTTABILETY FOQ BORK 

Im THE ORCANTE ZATION. 


€ OUTSTANDING 


SECRET we 
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ἐρισοσε οἰξολε οτος κου, τὸ 


roam we, 


Sit. 


ΒΞ SEGRET ᾿ 


CENTRAL. INTELLIGENCE AGENCY 
WASHINGTON 25, Ὁ, C. 


OFFICE OF THE DIRECTOR 


15 JUL 1955 


MEMORANDUM FOR: 


SUBJECT: Notification of Membership in the Career Staff 


1, On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has beén accepted by the CIA Selection Board. 
The etfective date of your etnpetenip da 1 July 1954. ; ‘ 


2... Please indicate that you have veceived this ‘notification by 
signing in the space provided below and return it to the Head of your 
Career Service, He will forward it to the Executive Director of the 


CIA Selection Board. 


3. Because your membership in the Career Staff is classified © 
information, it is necessary that this notification be conveyed to you 
in this manner, The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Harrison G, Reynolds 
Chairman, CIA Selection Board 


Career Service Staff 
Olfice of Personnel 


yew ay 3 JAN 195 


ἢ are 88 


{4) 


ἐν ας ᾿ “πα SECRET 7 


FIELD REASSIGNMENT QUESTIONNAIRE = on J 


w OO NOT COMPLETE - FOR HEADQUARTERS USE ONLY ᾿ - 
an area mae heer S aaa ee err ee, Eh) 
bt RIPPER TEC ATION OF BIGRATURES Awd MER IFICATION oF tims THROUGH v, AtAve- tise 

τ] DATE (free tere 2) 18 

τ a fe 

pore 

= τς ΔΟΘΘΑΝΤΕ Α ἢ : ᾿ στε ΚΝ ig 
Spavmoarzgo VO AUTHEMTICATE StGNATURES AND f ἦ ἐκ : ales Ic 

a [ROIFY ΘΑΤᾺ IN (TEMS MOD. | PumOUGH 7, CELOM 7 t iv ΛΗ Gee dvd fen 

ΝῊ Sones shea — .--..... Soe = 


TO BE COMPLETED BY EMPLOYEE 
ἃ. ὅνλοξ δ. CURRENT ΡΟΒΙΤΊΘΝ TITLE 


(5.12 Area Operations Officer 


ΠΥ ὌΝ 


Ὃν CURRENT BTATION θὲ PIELD BABE 5 
Vierma Operations Rase 2 


Bo Cine “puTY STATIONS BR ΠΥ Bas BABES OURING Οὐ ΝΕ ΝΥ toun 7. ERPECTED CATE OF HEPARTYR 


en a None ; . [as September 1955 


ὃν BRITE A DLECAIPTION OF YOUR MAJOR OUTING DURING THe CURREMT TOUR OF OUTY (a0 apeciel note on Yromonittal Fora}: 


ἢν DATE OF BIRT 


; 1 November 1925 


ao Age dae 
nee og 


ater 


PREFEHENCE FOR WEXT ABSE Gm Ts . 


ay AUITE A ORTEF DESCRIPTION ‘OF yee YVPE OF WORK YoU WOULD PREFER FOR YOUR NENT ASSIGHMENT If ἜΤ DIFFERS FROM 
THAT INDICATED IN εἰτέμ NO, 6, ABOVE. iF YOU HAVE MORE THAN ONE PREFERENCE, INDICATE YOUR CHOICES. 


ΝΣ 


> 
ῃ 


ε 


-πὴσυξοπεσπππ-πσσπιπποπο---σισσσεπειπεπεσεσσειξασσας, 


πο tate entender me et 


8. ENDICATE WHAT TRAINING YOU BELIEVE VOU SHOULD MAVE IN ORDER. TO INCREASE YOUR VAlUd (0 The ORGAN | ZATION 


(τοῖον ta gatalag of cauewes, df ϑνα 9 16}} : 


eee oy: . SECRET Μ᾿ a 
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ἔ : SECRET 


{ poemmmmene " 

Cf ν.  PREPER ENCE Fam won ΒΙΟΥ͂Ν ἢ (eomtinued) 

ἰ €. IMOICATE TOUR PREFERENCE ἔφα MOAT ΑἸΔΙΟΝΩΚΑΥ͂ ὃν INSERTING NUMBERS 1, ἃ ane Ἧ ΓΝ “16 fe aed ant ded choice? 
ἶ im Toe BORED βειουν Paes Wy 

r * fy 

ἐ 39 Βεῖφψοαι fe we ξυθθθηῦ! gtatiaa ἢ Ι οι eontants 49 weeeGyeeTaas roe & «ον ἐν Lee euty 
᾿ δ᾽ 
ἐ [2 BE ARCH EMED Ta AMotHER PHELD περ .2 τ 

3 Sth REBPECT TO A ροφβιθιῖ AEASSHGAMENT TO AMOTHER FITLO STATION, INDICATE VOuR tet, Caah ipo gates τον ror 


OEOGHAPMIC AREA OH BPECHFIC STATION 


toe cworce: 
feo νοι ει 
peo Cobecgs “ποτα... ..........ὕ.ὕ.................... 
49. “Ow ‘wae LCAVE OO VOU DESIRE OCVWAEH ASHI ΘΙ ΜΕΝΥΒΙ 
ὴ ἢ INDICATE RUWEEA OF WORK DAYS Se = cee 5 
ΣΝ Fit, IMBICATE THE MUMBER ANO OOF OF OLPENOERTS OHO BILL OE TRAVELLING ON MOVING BETH Vous ; 
None 
i 
Pi 
f 42. SiawatuRes COMPLETE ITE MO. Goh, FRANTMITTAL SHEET, FO INGtCarg COMPLE TICN OF ASOVE FORTION OF THIS FORM. 
| t roy . Τὸ BE COMPLETED, BY. SUPERVISOR AT FIELO STATION 
; 980 ΓΝ COMSLOLHATION OF THE PAST KRPERIEHCE aN® PERFORMANCE OF THE FUPLOVEE, 419 CHPRESSEO PREF RRENCE FOR wexXT | - - 
ig ΑΦΘΙΘΝΘΕΝΥ, ΑΜΘ THE STAPPING ALQUIREMENTS OF TRE BVATION, INDICATE YOUR ME COMMENDATION FOR MED MENT ADH ΘΝΜΕΝΥ͂ 5 
ano TAAIming ei . 
5 Ἢ i - This Mission concurs strongly in Subject!s request for assignment in 
: ᾿ Washington. Subject is an outstanding young case officer, an-excellent career 
i ‘ prospect whe we feel will advance rapidly in the organization. He is extremely 
DARA ays : , Antelligent, very well motivated, ambitious and determined. Despite his = 
ca - eémparative youth, he is already an exporlenced. intelligence officer. Careful . 
- ἀν θην θῇ ahoula be given to his career ee : 


e oye ey ᾿ 


TRANSHITEAL SHEET, TO INDICATE COMPLETION OF TH19 PORTION OF THE PONM. 


; [4., drayaTunes CouPyeTa ITEM νὸς 3-8, 
d = 
2 3 2 88 COMPLETED BY Α APPROPRIATE SUPERVISOR AT HEAD GUARTERS 
id ΤΩΣ 1H CONBIGEAATION OF THR PAST KAXPERIENCK AND PURFOWMANGE OF THE GMPLOVEE, HIG RXPRESSED PALFLAENCE POW NEXT 
4 ASSIGUNENT. AND THE STAPFING REQUIREMENTS OF THE CIVISION TO mutcH ΜῈ 1 cunaentiy ASSIGNED, SMDICATE yOuR 
: κι MECOMMERDATIONS GQ, HIS NEXT ADSIGHMENT ANDTTRAINING: ΟΠ ὋΣ coe aN: ee . 
i ἢ : : ὖ 
ἑ oe Mise οἷ ea ᾿ : - ore et : ἣν τος τς pes νῷ 
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' @. Subject’s weaknesses, which because of his outstanding ability and 
promise are rather magnified in thie assessment, lie mainly in his occasionally 
faulty human relations. Subject rejects much of the social life which is 
customarily associated (although ‘not necessarily for the best) with Kubark 
field posts. His interests, aside from his work, are primarily intellectual ἢ 
and artistic. These interests, coupled with his at best pro forma fulfilling 
of the customary Kubark social protocols, definitely geken ἘΠῚ rélationship 
with the rest of the: etefic———-- - 


Η 


:- 3, ‘ Subject” comes from ἃ service environment and was himself 


when very young. This early environment and training has, probably sathoat 


and self discipline which is rarely to be found. These high atendards have 
caused Subject to discouit to some degree the abilities of the Clerical staff 
aad, to a lesser degree, other junior personnel. 


ho oA second weakness ‘probably results from Subject's consistently succesa= \. 
fal career. He has, without any effort on his ow part, frequently if ποὺ | 


Subject"s being aware of it, caused him to expect-of others a devotion to duty - | 


- Invariably found himself. closely associated with. "asriagemant" and regarded by 


thé "management" as being unusually talented. This has caused him to expect 
his work to raceive spécial attention which 15 not always warranted. When this 


does not happen, he tends to pout. 


§. There is no question in the writer's mind but what Subject would be 
an outstanding addition to any office in the Agency. He has, ag far as can be 
seen now, an unlimited growth potential. His miner faults will correct them 
selves with maturity and increasing experience. 
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23 September 1953 
le Subject has ‘completcd a two-year tour at VOR and after home leave 
has returned here for another two years. 


2. Subject’ has a notably orderly mind, unusual intelligence, and a ree 
markable interest in his work. He 18 able to handle ἅ variety of tasks at 
one times Although Subject has had a variety of agent-handling expertence 


We believe this will viva hin the 
experience and depth necessary to support his already good theoretical knowledges 
Subject 15 extremely well disciplined personally. Unfortunately,and unrealis~ 
tically, he sometimes expects other persons to have aimilar selt=disciplines 
He also tends in other ways to disregard the human elements ever présent in 
intelligence operations. Wowever, there io no question in my mind but Mhat 
additional experience will cure both of these very minor fanits. 
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ELECTION, DECLINATION, OR WAIVER IMPORTANT 
’ OF LIFE INSURANCE COVERAGE =| AGENCY INSTRUCTIONS 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM , ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM—~ 


FOLLOW THESE GENERAL INSTRUCTIONS: 
® Read the back of the “Duplicate” carefully before you fill in the form. 
4“ Fill in BOTH COPIES of the form. Type or use ink. 
- © Do not detach any part, 


FILL IN THE IDENTIFYING INFORMATION BELOW (pleaie print or type): 


EMPLOYING DEPARTMENT OR AGENCY . | LOCATION (City, State, ZIP Cada) 


ἢ - MARK AN “Χ' IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here - . ELECTION OF OPTIONAL. (IN ADDITION TO REGULAR) INSURANCE 


if you { ! elect the $10.000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, or annuity to pay the full cost οἱ the optional insurance. 
optional and This optional insurance is in addition to my regular insurance. 

regular 
insurance 


(A) 


Mark here DECLINATION OF OPTIONAL (BUT NOY REGULAR) INSURANCE 

if you i i decline the $10,000 additional optional insurance. } understand hat 1 cannot elect op- 
BO NOT WANT tional insurance until al least ὃ year after the effective date of this dechnation and ualesa 
OPTIONAL but at the me | apply for it bam undér age 50 and present satisfactory medical evidence 
do want Ζ of ins rene [ rane ia also that my regular insurance is not atfected by this dectina- 
regular (B) von gf additional eptional insurance. 

insurance a 

Mark here - WAIVER OF LIFE INSURANCE COVERAGE 

if you. Si a - {desire not to be insured and | waive coverage under the Federal Employees Group Life 
WANT MEITHER Insuranco Pragram ἢ understand that ! cannot canceai this waiver and obtain regular in- 

regular oer © surance until at least 1 year after tha “effective date of tnis waiver and uniess at the time 
ooltional 1 apply for insurance tam under age 50 and present satisfactory medical evidence of in- 

ata surability. | understand also that cannot new or later have the $10,000 additional 
insurance opuional insurance untess f have the regular insurance. 


a 


SIGN AND DATE. IF YOU MARKED BOX "A" OR ὌΝ 
COMPLETE THE "STATISTICAL STU8," THEN RETURN | 
THE ENTIRE FORM TO’ YOUR EMPLOYING OFFICE. 


FOR EMPLOYING OFFICE USE ONLY 


{etl cat iatening date stamp) 


Gia eas 
Ἴ2ΗΝΟΣ cy ado 


ag. wy 5 Ὁ} gy aa 


20 February 1968 


Sea Table οἱ Efes tye Dates on ‘pack of ck of Onginat 


ORIGINAL COPY—Retain in Official Personnel Folder .: ῃ STANDARD FORM Ho. 176-T 


Nate san ar robe ὃ ier ssa δ watt Apnd 14, 136d) 
. 1276-191 


ἢ 
aa 
& 
Ξ 


τς 


ΤῊΣ αϑίεντὶ 
Brees 


roe 
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ΠΝ SECRET 


(When Fitted In) 


REPORT OF SERVICE ABROAD 


Office of Perconnel, Transactions and Records Branch, Status Section 


: SERIAL πο, 


μεθ 8 


“f | 

᾿ 

| : ; hes reucr os 

ἵ 

i USE APPROPRIATE SOLE BELOW TO REPORT DATA FOR CITHEA PCS OR TOY, INGEAT APPROPALATE (008 wUMOER IH “COOE® CoLUtR 

: τὸ OES IGwarE ομένμεν SyoMIFSION §9 OF BARTC BATA, CONAECTIOM, O8 CANCHLLAT ION (59 onty) REPORT DATES BY BING 

: {με HUMBER 60 Tue GOTH, AND LAST 780 DIGITS ONLY FOR YEAR, MEPER TO OF 1 HO, BO. REVIRED. : 

: ν᾿ 

: PCS DATES OF SERVICE - 
5 Ἢ 

i Tye OF OATA Ea ὍΝ ᾿ 
᾿ ry τ 

ἶ fee ce Pome ee fe εν pes (Baede) coe Ὁ 

: 3 + comntcr son REO 

i & s CANCELLATION , 

5 

i 

εἶ 

i 

2 ARRIVAL 078 AREAL) 


2. ΤΟΥ͂ (Resic) 
4. connection 
8 s CANCELLATION 


OFFICE OF PERSONNEL USE ONLY - PUNCH AREA 


oe oS eye 


- SOURCE DOCLWENT ANG CERTIFICATION 


VAAVEL VOUCKI® GISP RICH eo 


eee 


‘ 1 Gage DUTY STALUG OR TENE AMD ATTENDANCE REPORT 


ornen (Specity)} *, 
ἢ 


i 
pe ue ΠΥ PERIOD 


>; (eating) ain M72) 


REMARKS 


i a errr er te re pv es nat ir mtn ie Sta ob ΠΡΟ ΡΤ ΠΛΟΥ͂Ν 


ΐ ieee ecee anette Fe _ 
ὶ 

: RELL Ἐν acec@y ammaratid om APOYE MATA CLATIFIED COORECT, BASED UPON SCURCE 

2 9ce ? COmPagk POCUMENT ar o 

: ; στα τ ΣΙΝ Σου χε κΣΣ ἐωβοῶδονιο 


ft & & Otviaiow. cree. fou re ye 
Wiieuaa OLO SAG 


THIS REPORT WILL BE FILED IN THE 
= HH THE EROIYEIDUAL'S OFFICIAL PERSOMREL FOLDER 


Ca iiGyacresprare λλκλλθοι SECRET [-Ξ33:Ξ:]} oe 


9.9} 


. . SECRET 
= (When Filled in) 
τι VATE OF REQUEST 


REQUEST FOR MEDICAL EVALUATION ἢ T duly 1965 


ἃ. wae (Laas, Psat, Aishilo} 8. POSITION τατον + $4, GRADE 
“τ I Ope Off Ch 48-16 
— ΞΕ: 
EMPLOVAE'S 


Bae nles, : 
4. OFFICE, ΟἸΨΝΙΒΙΟΝ, BRANCH ᾿ . ΓᾺ 
πορ δὰ ᾿ ὙΠ 


μυτῦυ..------οο»ὔ.ὄ. 
᾿ : τὰν PURFOSE OF RVALUATION : 


ES] PRE-EMPLOYMENT C4 SQvVERLEAD AC6tQuwENT ᾿ 


Γ: SnTRanca ΟΝ OUTY 
\ : 


Noe da x 
MINE τὸν seancee 2 τοῦ on Pes 
Ln ; f ᾿ d 
: Pea ae ee eee eas 
-- 4 TYPE OF COVER 

ΓΞῚ seein TRAINING : 

an ΕΝ 

: ν᾽ πο OF DEPENOENTS τὸ ACCOMPANT 

Ξ . as i ewe 
᾿ _ [παι δὲ CEPENUENTS AE PORTS OF MEDICAL 
CI ANNUAL ᾿ HISTORY (SP 89) ATTACHED 
aha, - - ῶ ᾿Ξ 
[} Bevery ro ουτν τς fj RETURN FROM OVERSEAS : 
- = - 


| I. FIYNGSS POR DUTY 


ATATICN 


na: Orbe ang eer ee 
-« 


.........τὄ.ὕ0.--τ......-.....---.--«- 


[ MEDICAL AE TIREMENT 


a, yee AS PLANNING EVALUATION (Gne bicch muat δὲς pheckow? 


ϑδανδονισ δ I A GR 


oor 
Siena Typ τὴν 


(χα ὶ yes 


Pets . ᾿ πρώ HO. ὃ ἢ ΝΟ 
aa Ε Spheos ὃ 


19, Cdxbe ΝΥϑ 


2? 
- 


BR é GUALTRI 
. ae TL - 


11. Βερύξετ ΟΡ EVALUATION φῶ ee, 


FORM Ἐπ, 
ἴδοι 259 Soros. 


14-00000 


nenearee re 


a 


fe 


RECORD OF OVERSEAS ΞξονκῈ 


Roe 


1451 


BS 


peed 


Sener Ree erate πον Hy 


S2e8 


rene. Loewe * wine seAvicg Oo KOT 
mits Nae MUST IE RETURNED coed GNSS cota 
TL, DSSS TE ΜΕΥ ΝΙΝ 


WATER you HAVE HAD OVER. 


1 


ABAS SERVICE ON kot. 


ἷ πάθεν, ce } 61: 


PLEASE READ CAREFULLY IN. 


᾿ srructions ‘on accompanyra [YOY NL & 


CARD; THEN FILL OUT THIS FORM 


. M0: 


a ae eee Le ecannee ny 


Jf | G20 


Γ᾽’ 
τ 


AS ACCUVATELY AS ΓΟ, 


| $04 


, 
-ποοουυτ σσνκυκοοιν 


atest canta τι seg na res 
ἰὸς ADOPT od VeRESDEO Clin Heder εἰ 


oP RATTIVE ΕΟ RIL POR res EMENTAL CAIN a “SECRET 


14-00000 


\ 
4 . ᾿ . ᾿ a 
Sigs | by Φϑ ἢ ταν το Bedesem aan δ ences Meenas cama λυ δος, οι τς ρου ae σας ἀκα ped 


., CONFIDENTIAL 
(When Filled In) 


settee neat tte ste ene Hi SR POTS 


MEMORANDUM OFPUNDERBSTABDING 


I hereby acknowledge that I have read and understand the contents : 
; | ° of Handbook 20-4, Employee Conduct, dated 29 August 1961. ἐν 
ὶ : ἶ 
} ; st ἢ 
i sa Ma 
ἘΞ RY δεῖς 
: ἢ Date : aus 
i S ne 
τεῦ : 
| CONFIDENTIAL 


14-00000 


Secper 
(Phen δε οι 15) 


CAREER PREFERENCE CUTLINE 


This Outline, when completed, Is oa documented description of the individual's carcer 
interests and proposed career activities together with the .comrents of hig supervisor 
and his Career Service. The orSvinal will be filed in the employee's Official Persone 
nel Folder and ‘will serve as a guide for future personnel actions affecting him. Imes 


plementation of career preferences must depend upen the needs of the Organization. 


~ CONSULT ATTACHED INSTRUCTION GHEET PRIOR TO COMPLETING ‘FHIS OUTLINE - 
GENERAL 


lp. SENVICK DEStGATION 
: DI GQ. 
eh CSA a (Cr eee ee 
ἢ 


SECTION 9. CARLER INTERESTS 
9. GEMEAAL TYPE OF acTevety ᾿ 


FI. Operations_| (ineduding planning -and_ supervision 


f ; 49, BPECIVIC τυρᾷ OF ACTIVITY (including- esaignaentsy 
a tamgo1 ATE (Withia mont § to 3 years) 


Remain in EE Division plus training. and rotation in order to peepere, for field 


; assignmenta. 
he, a Oversens tour - EE area = FI ἐν ραεϊκο 


- 


ε 


8, Lowa-nanae (Within next. 3 to § yoare) 


Return to field station, followed by PCS, Headquarters, EE Division 


SEC SION Cc. ᾿ TRAINING | 


$3, OaGAN I TATIOUAL, EXTERNAL, AMD Ὁ». THE: JOD TRAINING 
A, swerQtateé (Within next } to 2 yoaresy 3 
A ’ τε 


8, LONG: MANGE (Within ‘next 3. to 5 yearay : ᾿ 


’ 


$2 AIDE TEGHAL COMMENTS 


Ὅπου Ee NE RRR LE ft gE ee EE tr NN en Pn nn naan eee een NN 


2 


1 PECCGONITOC IAT THE IMPLEMCAYATION OF MY 13. GATE COMPLETED ié. SEGATURE OF EMPLOYER ~ 


CARLER PREFERENCES MUST DEPERD UPON ‘WHE 
: MELOS OF THE ORGANIZATION. | UNDERSTAND 7 Feb 57 See Item 21 
Ξ ΤΗΑΥ͂ WY PERFORMANCE, CAP AOILITITS ano 

FUVERESTS BILL DE GIVEN DUE CONSIDERATION. 


ΣΝ 1030 SECRET Career Outline ta 


wae 


SECRET " 
(Phen Filfed in ‘ 
‘3 ΤΣ tS ov SurTRYE 50. 


SECTION . δ 


19, RELATIVE TO CARTES INTERESTS OF ἐωριογνέξ 


$G@o RELATIVE τὸ VRAINING POM ἐμβεθνἐ , 
ea Ane nitty « ταῦ 


é 


τὸ ρουνυυοουουοο 0 ὦὁΤῪ᾿ρνωσνυνος. 


που έστου., .....νν..0...ῳϑὍὉὼὼι 


VYPEO OR PAINTED NAME OF SUPERVIGOR 49. ΓΤ 7} 


FOR 928 OF CAMEER SERVICE 


te aeem ns τ nA iN PA NOMA SNE pe NENA AYE EON At Fad aA enh ARAN AR aN γάνος 


“Detailed Indwsiual Career Flad apgvored Sy Fl Panel 
on file in Fl Career iecczsment Gifice, 2848} 


δ ῃ . ‘ ° 


nese nanan ema: ene A ttn ee te eR OE EYE ne ee mee σσα 


22. TYPEG OF PRINTED NAME | 


Robart A. Skeals 


Ξ coronene “Carga: Management Gihieer————- —_————- 
34. TITLE 


LEAVE 2B. ἈΝΑ 


SECRET 


aeenopiRrE πο τα θεν τον 


ΟΝ 


: ἐξ 
εν ᾿ 1 3 _ 
a Ww 
CONFIDENTIAL ψ A 
: ΚΕ Belted fod a 8 
t dle) ἃ. Teh OATE “ 
' oe 
Ζ ᾿ 
SURANCE Ρηροπαῷ MAVE BEE ΓΧΑΡΙΑΙΝΈΕΟ TO μὲ v 


> THE FOLLOWING A 
ΓΞ eae AGED 


co SOOUF HOKPETACEZATIOM SwCOMPORATED (GHE) 


[7] ones σέθεν ° 
cr cous atryacemins © 
ΝΣ : 


- “΄ prev, 
Coy wvrwn φεω ν᾽ OF GMAMe + MOBPI TALI ZATION * Cas Pavetwe PREmiUMR AT THe Time 
4 BwPLOves APPL ta POM tHBURANCE MUST 
* \ 
COVER He PSHIGH OF Tem me Shark we 
Clay uersco wees twounence (8.1) 
. AGAY SHOM HEsooUAaTE RB, 


TECTHWG ARSOCI ATION (HARP A) 


AIG TRIP EHHYVRAHTE 


4. ΔΥΙΝΕΡΑΡΥ (79 completed onty for individuals making application for ¢ feig nave ance) 
1 
, 
3 - 
5: “4 ΑΜ WOW PARTICIPATING, Of WOULD LIKE TO 
PARTICIPATE EN THE ENSUMANCE PROGRAMS LISTED δέν. 
SEGUCTIORS AUTHORISED case PALO 


@ wa Ρ were 
θεδιδεδ πο HAVE Θεῖον Νὺν8 Rach PAY PEREOD 


: ᾿ : “ -ξ Lom A. Ἅ aot 


‘V9h a OF PORTH 


SIGMATURE OF EMPLOYEE 


1 BDO NOT LLECT TO PARTICIPATE tN 
ANY OF THE STATED INSURANCE PROGRAMS 


> 


7. . (ΡΒ (Signsiuro} Ἰ(Ὁ (δε ῤηδέμ δ} 


EMPLOYEE 
ΝΕ ΜΕ ΒΥ 


δ. ΒΓΜΑΗ͂Κ5 


.---.οο....-....... . 
then completed, tho oragtinal af thia form should be forwarded to TARR “for tincorporuéion in the exployeo's officeal 


The copy should be forwarded to CPB fos retention in CPB fifea, 
INSURANCE QUESTIONNAIRE 
CONFIGENTIAL {2 


pernoanel folder. 


FOaM NO, 797 REPLACES FORM 97> 100 
1 SEP 45 WHICH ¢3 OBSOLETE. 


14-00000 


ae oy a eS 
\ ἔ CONFIDENTIAL 


(Bren Filled En) 
so : ; bk. tos vare 


en byeee PeoTECTIVE ASSOCIATION (RARFAD seem gtsaases ἢ 


. 
S8GUP BOSPETAL ERATION ImeoseoaatED (ΟΝ ἢ) νέου weeLacament © τ΄ 


. OF ev tun SERB OF CAMA «9 BHEP ETAL SEAT HOw Β Catm Povete? OF PaZmiUHs AY THe Time ἽΝ 
αρι στε SPPR TES TOR ἐνϑυδάνεθ BUDE i 
νυ 


Ρ ᾿ 

HA νρέρτνα ἰὴ νον tuatie) eevee δὲ εδισ oF rina δὲ ϑεὰε 98 
᾿ } 
aia νοῖρ tebunamee 


4. §Viutwaoy ¢ 


1 Oe NOW PARTICIPATING. OF WOULD “κε TO 
ὲ PARTICIPATE EN THE INSURANCE ῬΜΟΟΡΑ 5 LIGTED θέον: 


SCOUC IONS sy Toone SED 
Besteto Cate Pay PREIDG 


ee 


FAVE sf “Om erie eas ete Uae Hp eA pees: 


PRM war gee’ 


| OO ΝΟΥ͂ ELECT TO PANTICIPATE ΙΝ 
ANY Qf THE STATED IHSURANCE PROGRAMS Ι 


SA ete 


EuPLOYGE 
- IHTERVIEWED BY 


REBAQGKS 


then conplited, the ortginal of this form should be forwarded to ΥΔῈΒ fer incarperatian in the aaployees’s offsesal 
The copy ahauld bo forwarded to CPH for retantion in CPR fitea. 


personnel folder. 


*,  Foma so. 797) AEMLACES rom sree 60 Ὁ CONFIDENTIAL ts 


᾿ : SEP κ5 MICH 15 OBSOLETE, 
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7 gay ΓΙ ι 


PLEASES BRAD FMSTEUCTION ἘΝΕΕΥ BEFORE FEF ARING Bad POR 
CEBICE 


ΟΥΨΕΒΊΟΝ 
᾿ 


a «οὖς 


- 


8 ante 


STATEMENT OF FEDERAL CIVILIAN AND MILITARY SERVICE : Wetton 


a 
“- 
2 
~ 
& 
< 
Ξ 
3 
ἐν 
= 
< 
e 
e 
| 


DE ONLY PERICOS GF ACTIVE DULY; CO NOT ENCLUDE TERMINRL LE WWE) | 


F BRANCH OF. SERVICE i 


It} CERTIFICATION 


I hereby certify that the above Civilian aa 
and accurate to the best of my knowledge. Z 
ε ie eae 
; 24 February (Fr ye a 
: CATE αὐ Tas 
TY REMARKS: (COWGESNING ABOVE SERVICE). os! aes 
τὰν τὶ as iv Ἂς cai 
Pert-tine~sork (four hours ody day) fer 
1§_ape it 128. 
30) November Lyi. Eee 
202} ; ee ; ae S f. : ; 
‘ " εν ‘ 


Wie AF CONTINUED OM MONWDETACHASLE REVERSE SESE 


PAPE Armen Sane OR ARON SNC NAA στ wegen me toe 


“arts ΤῊΝ any, 


SECRAT 


AGRISHENT 


\ 
2th \ δὲ gies 


AGHLT pro this aay! or ἢ ryt 
fective the  @5th day or ay 7 19 δὰ > Ὁ am! botreon the 
as repre= 


United beatos of Ancrica (here{nalter refectad to as tho Covernnent 
tented by the Contral Intelliyence Apency, and 
(hereinafter referred to as tho Li.ployee). 

‘ t 


RECLTALS ‘ : 


ΘΟ 


Ὁ 


΄- 


be 


SBCHET 


eye: 
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ἢ 


, ; 
ι om SLGRLT 


Paces 


2 σμεδωραυθιώκμα 
4 


14-00000 


CRET 


a 


ΞΡ 


14-00000 


sede 


ee -- τ τ τς 


. i : 
* Σ] 
ι 
: i - " 
; : 
, ᾿ 
we -- i ᾿ 
esas H 
Wits 
, - 
i ᾿ 
: 
ΓΝ ᾿ 
ἢ \ 
on t 
ε 
- 
᾿ 4 ν 
; - 
, τ 
, 
Ε : 
Ἑ ’ 
ἤ ( 
a 
mm 
© ? ; 
6: 
. be 
Ss τὸ 
: ἢ hy $ 
; ' 
: ᾿ 
᾿ ' 
᾿ ᾿ 
i ane 
\ 
. 
t 
+ ‘; 
. ἱ ; 
: ! 
a* ᾿ ᾿ ᾿ 
8 | : 
a i ᾿ 
; ; 
! 
5 | 
} 
saps NAT Toes rane wed i 


- . 
ἡ δυο νον ERR ΕΝ 
Ῥ 


i : : 
ΤΣ ον me sputum ne ecetmernye mut cus te : 
Behe rep ρου Sd acy aaa ce 


ees 


BECRET 


το Fe 


T 


teh ae ete ce Be RE NMR eS for 
Α . ν᾽ ‘ 


oa 


atten 0b = 


τα dscns ous hola γῆ 


ὰ 
ῃ 
ἘΞ 
$$ 
ρου en 
aa 


τ 


cece RATT DERERRUUES τοιροινακπιρακεισιρειοαφνι νον λας Re tet τ τον 


Pea 


προ ΤΑ χα πὸ στ πὰ θα κυσοκμαν Bates inate se Alen Cnet σεν και aA le tuba tal EEE cans to Wp oe ἔν μα SER AA HOTA ARETE BULAN eco, 
: 3: Ἢ 8 Siar Ὁ. βεεμθεχξοι ξξεξο, 2 ea 


LER her soteeperomeyiaees τοξουκαρα τας saree 


goon Serco ᾿ oebantuer, 5117 6 ᾿ i aoe at. ᾿ » οὔκσον no. δ’. ΝΠ 03}. 8 ᾿ ἢ 
porventy 54.212 APPLICATION Fu. MPS. AvVMEST i i Appa. ᾿ἐ arPiags Avaver 9ὲ, 1990 - 
if THE FOREIGN” “SERVICE OF THE UWETEO STATES F THIS SPACE FOR OFFICE UBE ONLY 


Ἵ ae é t tated. | . odes} 
LasrrucTios Aaswern to Bil qeestiogn mast be typed or “petate PREVIOUS Canoes ACKNOWLEDGED 


: ἃ a κ fficieat han 
ALL questions mast be asnwered fully. if sefficie space has ἢ INDEXED lavess (caTeo. action 
sat dees provided for your auawer to ΔΒ. goeatios, complete. your 2 


COE -ttmanannne OTHER 
answer ender item δ. 37, : ' 
ΠΑΙ͂ OF APPLICATION 


A 


Social, Soctr 110, Noe ρα" οἵ = 


‘TE. WAME (Leet) (Pivot'y (Hiddbe j; ἡροιᾶσεν df any) 2.0 WAVE YOU EVER BEEN KNOWN BY : 
AMY, OTHER wane? [ΠῚ YES AD πὸ 


TeIs SPace Por oF FICE” 


use Oy a j 
ane : ΠΕ ANSWER 15 “Ὑ{8", GIVE FULL 
DETAILS UNDER ITEM 437, | 
38. PERMANENT ADORESS (Piece froa-which tranuportation wii | %. STATE OF WHICH ¥ [ 
he euthorived if ἀρραοῦφά, Gere ayuber and nase) ARE: A LEGAL ESI GEMF 5." Ϊ 
bg. COFSENT ADDRESS’ IF DIFFERENT. FROM ABOVE ἢ PRESENT BUSINESS PHONE] ᾿ 
᾿ 
ἜΝ πως : i 
86. IF BORN OUTSIDE U.S. HOw WAS CITIZENSHIP ACQUIRED? [θὉ. TFA WATURALIZED- CITIZEN, PLACE, DATE, AND” d 
ΕΝ ’ Mia, ar ares ες τς ἼΒ TURAL! ZATION: CERTIFICATE "ἢ . ae Ὡ 4 
Ay ‘i te ἢ 
ne. δέκ... ... 1βι.. Με ΔΗ λυ τ εἶ GUE “τ Ἢ; ΕΙΣ “a ἘΞ ΓΤΙΠΤΙ f | 
ἡ Mate oo FEMALE! Εν Ls i er pivorceo” ἷ6Π6. ΓἹ SEPARATED i 
ἜΣ: WHAT 19° THE. LOWEST -EXS ὙΦ ἜΚ ἔστε. OF AGLowaNeES "YOU WELL EGE ¥§ FER aNnUn 
18. WHAT RESIRIED IONS: ARE. THERE ἹΕΡᾺ ANY: OW YOUR IMMEDT ATE cAV SEAR! 7 FOR oUTY Th ARY, “PART OF THE WORLO? 
15. FULL NAME OF HUSBAND/WIFE (Ef wife, maiden mane) Ὁ. DATE OF BIRTH C. PLACE OF BIRTH (City, etate, j 
᾿ Ξ ᾿ oF country): : 
ri t 
Η a ΕἾ τῆν ree νυ ἐμ me ! 
6. IF BORN OUTSIDE U.S. HOW WAS CITIZENSHIP ACQUIRED? ἠ[{π4| IF NATURALIZED, PLACE, Bate, ISD WOMOER OF WatowaLt= { 
: ; | carson ceartricart. } 
ane i 
- Ἐς τος ΐ 
ie. pePEMOENTS. τ τς - Bat } 
HAME : RELATIONSHIP ες OATE OF BIRTH Γ 
orgies i 
er : 
ae ee ea ' 
τος d : 
τ . 
. . ‘ ᾿ 
17. WHICH DEPEPDENTS WOULD YOU WISH TO ACCOMPANY YOU. AEROAG? i 
᾿ ΐ 
ga. FATHER’S NAME oo RE OF Gee le τ : 
a 
—_ 
20a.Cay YOu TAKE DICTATION? Ὁ. ANE YOU A STENGT YP :S7} Can YOU ΤΥΡῈ BY TOUCH SYSTEM? niece Bu. ΟΕ ΟΕ : 
cles Brno ἢ Thyes CB no Be re8 80 MACHINES YOU OPERA 
i 5 ko w.p.m,| BEB 


Po ἢ : Ww. a 
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ἃ. UF “VOU: MAVE BEEW ἢ ἘΣ ΠΤ FORCES CR τὰ THE. MERCHANT Μ4- 
RIWE FO WHAT SERVICE AND BRANCH DIC Vou SCEVE? (2.4. U.S. are: 


Pield Aetiliery) Ue δ. Har ine Cor 
WER Β ὙΠ Cry 


τοῦς 


ee 


oy {ΠῚ}: A PERMANENT Tew SERVICE: stats iw THE 


23. ΝᾺ Tar Te APPLIED FOR. a POSi Ti OM waben THE ΠΙΣΤΩ͂Ι oF Sait on Taner tt TRIN WATION FOR & POSITION 
daoeR πε DEPARTMENT OF “STATE? ; 
L.3) MC IF ANSWER 18 “VES GivE PaaticuLans UNDER 17ἘΝ ree 


Os 


ee -πι τοις 


© nO UF ARSCER od “ies Give δέεται. umber. 41 Μ us 


ὙΠΟ ΤΡ YEAES COMPLETED) οεοβεξς 


I ams ied a A 


ὃ. HIGH. - 
SCHOOLS OR” 
PREPARATORY 
SCHOOLS _ 


cs COLLEGES . 
OR UKIVER- 
sivies - 


WP. otwer Eouca- 
LTECNAL . INSTITU = 
TIONS OR TRAIK- 
LING SCHOOLS - 


work, Stace, dtl: proaant® Seeition διέ. work beck te the “οὗ poeltion which you srs Aécoont for aff ported af 
δὴ 8 of any sheealoysent indicated). ee continuation abeet if wore asnace ta required, 


PLACE OF ape (City, state) . το ΝΣ 
: DESCRIPTION OF YOUR WORK | 
4 : 


"NAME iD RODRESS OF euPLOVER . ne Snare Aare 
. Urosployed ᾿ 
NUMBER AND KIND OF EMPLOYEES SUPERVISED ΒΥ yOu δ 
WAME AND TITLE OF YOUR IMMEDIATE SUPERVISS? > 
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7 : [Ξ᾿ ves F x0 

ὃ. WERE YOU EVER MEDICALLY DISCHAMGED FROM THE ANNED 
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EMOTIGHAL: OISORDER? 
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πον Ἐὴ to the nisuion of GLA “4 
ea Pe 
4 i τς a3 - 8 τς ia i 7 : Ϊ 7 
eo - a ες δ 2 
_ eae 
; 8 ν᾽ 
, 


14-00000 


Pe Peer ere rr rier Tie eee ee ne ee ee re ee σα 


STANDARD FORM OF (srvers aren f, 800) 
PROMULGATED BY Crem δε εν 4 Cou mietion 
CHAPTER AG FEDERAL PEASCAES MANUAL 


to APPOINTMENT AFFIDAVITS 


IMPORTANT —Bofore awearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


CIA ADVISORY COUNCIL RASHINGTON, D. Co 


haeaiicasnanicauneinunds Sopaveaest or agaeds Burne of division) Piece 


Bese Bare do soleranly swear (or affirm) that==- 


A. OATH OF OFFICE 
; I will support and défend the Constitution of the United. States against all enemies, foreign and 
i domestic; that I will bear true faith. and allegiance to the same; that: I:take this obligation: freely. 
without any mental reservation of purpose of evasion; that I will well and: faithfully discharge the. 


duties of the office on which I am about toventer, SO-HELP ME GOD. 


B. AFFIDAVIT. AS TO SUBVERSIVE ACTIVITY AND ‘AFFILIATION J ; 
ἊΣ : I am not.a Communist or Fascist.’ I do- ‘not advocate nor arn Ἷ a member ofa any organization. 
ὌΝ: that advocates the overthrow οἶς Government of the United States by. force or violence or other 
ἷ unconstitutional means or seekirig by force or vidlence to deny other persone 1 their rights under the _ 
Constitution of the United prenle if do further swear (or affirin) I will not so. advocate, nor will 
I become a member of such organization during the period that I am an employee of the Fedezal 
Government. ᾿ ᾿ 
C, AFFIDAVIT AS ΤΌ STRIKING AGAINST THE FEDERAL GOVERNMENT 

- Iam not engoged i in any strike against the Government of the United States and that. I will not - 
80 engage while an employee of the Government’ of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike againat the Government 
of the United States, and that I will not, while a Goverment employee, ecors a member of such 
an organization, ; 


9, AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
» [have not paid, or offered or promised to pay, ahy moncy or other thing of value to any person; 
firm or corporation for the use of influence to procure my appointment, 


ΓΕ: AFFIDAVIT AS TO DECLARATION OF APPGINTEE . ὶ oy 
SF-57_ 


The answers gontained in my ἔνρλνὰ, τὸ for Federal Employment, Form No. 88 ὙΠ 
dated .... ἱμάς, 11 May 1950 ν filed with the above-named department or ageticy, 


which Ι have réevievied, are true and ae as of this date with the exceptions noted in the Declara- . 
tion of Appointee on the reverse of this’ form! (If no exceptions, write “None” on the Declaration 


of Appointec.). 
Ξ - Subscribed ἀπά sworn’ ῥέβογθ τὸ this’ ς -- 8 ςτὸ day’ of... aN. See Shc Ky tees, 
δξνοννμνν  OMBEM EEO y ce ssuseeseonequs a κρίνου, ἢ» Ee 4s 
(ΘΕ) ‘ 
[azar] ~ , - 
ἡ εν g Et oe 78 wie ae ἀπ “οὐ A OO EE ek a ROE OOOO SEES 
NOTE.— Jf the oath is taken befora a Notary Public the date of expiration of his commission should 
be shown. 30-ἀδιαῦ-ὶ 
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This form i is to be completed before entrance on duty. Cisstions 9 fe to be answered in all cases, Stheceies 
answer only those questions which require an answer different from that given to the corresponding 
questions on your application form. Hf no answers are different, write “NONE” in Item 10, below. Any 
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 
Iimpereynation is a criminal offense.and will be prosecuted accordingly. - 
5, PREAAT MARTA letreet and number, atty and Biete) δ 
᾿ 3 (ῷ Ort we ΤῊ ᾿ (8) PLACE OF BINTH (olty of town and State οὐ country) 
3 GD Mi CARE OF LmERCINcY Mace KOTEY [Gp amarronsiae [eso δέκα ano aumaea erry ano stare [ co) Teerwone tem, 
: 4 goes Une. MENT EXPLOY, In A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (ETHES BY BI00D OF WITH Whosd YOU LIVE Gf HAVE LEVIED wie : 
: Yoat ῬΈΦΥ gs mca sy [Ἴ vas fx] mo : ἜΝ 
iB ΑΨ οἷν, ἐὼν ouch euch colative Ri ia the blanks below. If additional epace % necessary, complete under Ttom 10. 
£ root ΕΣ ΠῚ Ὁ) POSITION (2) TEMPORARY OR ROT 
: μαμᾷ , (Ove ctréet nworber, of ang), OLPART MENT LOR AGENCY Cr) . 
. z : : ρα 
- ἢ : Ν ' : 
2 ἫΝ if ὩΣ 1ι ΠΕΣ 
; 5 Ly : ‘ 
a ἜΡΟΝ το τοῦ, ὅτῳ, ain ῦ ' 2 stan, τ . RES RES aoe 
3 . eee ᾿ ς ᾿ gt. weer eearrarerseumnancanmes 
‘ - ᾿ Ξ : 3 : 
7 i ‘ : : : fae a EEE SPE 
" - - . ΠΝ . τῷ Φ᾽ 
x fests αν rig ee ee . rood Ri iene, 1 Tene , ἘΠΕΕΊΘΝΣ nepemereneereen : 
‘ ᾿ “ 
‘ _ IMOICAT 3 “es” OR "Ν0" ANSWER ΒΥ PLACING: “mn 
᾿ ; in PROPER COLUM 
i : ; 
α ἐρᾷ FOU A OTLEY GY. OR δὸ YOU OWE ALLEGIANCE Τὸ THE UNITED STATEST.. ; 
6, ASR Teme $44 CFF ICAL, OR LU PLOYER OF ANY STATE, TERRITORY, CARTY, O8 
: PRED PRUETT Eo nanarourerecmerreweeneennammesstenseosnenereesesee 
5 Mf yevas aowoe ἐφ" You!", dive detaite in Eten 10, 
3. δ TEE ΚΕ ΟΕ AY ANAVITY PROM THE UNITED BYATES OF CESTOICY CF : ἷ 
‘ LAL WEI OTT INU TNT URDER-ANY RETIREMENT ALT OF ANY ΡΤ ΠΟ OR | -anenetanenes stRen0 oF var CURSE LS LONGUE AE RA NENRE HSER νον RON OH κου τ σοκουσασοκονω : 
ΐ να Cnet TiO GR MILITARY OR NAVAL SERVICED, cenoeursrenreneon τ τὸ ἀρ A ed er 4 Ee ; τς 
{ Mf pour ensw or fo.’ Yoa'', dive in [tom 10 ἐδώ φῶ» (or cativamant, Eo ΟΡ ΡΝ ΤΣ 
ἢ ther és, of6,.cptional diuahiAy, or by season af σηπία σοαοοπονοσοσσυνλευσσυουνσονσνονοουκοπυσοσσιοσσσυυοσδωσυωσουσουυολένουο τοσοπνου ον ” 
, οὖ sreckuntary cooperation alter 3 years’ servica; amount of . τι 
setisepowet gay, and under what ratiromons act; and sattag, paw TOO ME EEO OI MANE LOREEN DT DROD PORTE MERE LHOE EOE LEWES TUE TET ASO RES HAC VOOEs ρον φσθοα 
, a4 rants od Seven αὐ ΔΕ oF navel sorvicg, . ‘ ' 
: aeceawerssseeerensee scenes νεός δεοςς οὐ κε κὸ puree reanenesonssenusuacsevecsounanen 
" B Bb EE. ens PIE OFSCHANGED, OR FORCED ΤΟ RESIGN, FOR MIZOONOUCT A . 
5 CH URES SAAC TORE SERVICE FROM ARY POSITIONT,.. cenncnnvvecerccee ves κεν 
Ἢ . U goo ascower 13" Yau", divain Hem i the name and adtdrose 
᾿ ρῶν, dote, and roasan in eavk case, 
Ν ? fe 4 φεῖσν τος LETM BERTHNAY SAVE Vou! ΚΨΕΡ ATEN ARRERTED | moneter ont DOR ne te. ee nee ee ne ein ΠΥ 
Boer eset ist CART a4 A DEFENDANT ΗΝ ry CRIMINAL PROCZELAIS. Gn’ 


CLOT το εἰπε ὧδ Lb PRIEGHESD, OR FLACED OM ΤΟΝ TR MASE YOR, 

' EAS BED ACATTO Τὸ DE FCSN’ BALL OR COLLATERAL BUA THE να α τῶ 
OF Ay Ree PRICE PUGULATION, OF ORDKHABCE EXCL UN μοῦ, TESTE YS 

TASTE ERTS POR WNT A ATINE OR FORFEITURE OF 122 OR [E55 WAS IMICAEL ST 


‘ Uf γον answer ἐφ Was", fiat all auch cases uncer tiem £0 | 
Gre 25 wach cate: (1) The dato; (2) the natura uf the offense 
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qivwenahip siotus ie the absence of confhcting cyicence, In doubtful cases tho 
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ἊΝ ‘ ᾿ aoe 
CENTRAL INTELLIGENCE AGENCY 
\ ' g430@ STREET.NW. 


\ WASHINGTON 25, Ὁ. C. 
\ : Date 24 July 1960 


- 1. Thilo fe to notify you that the United States Covernnent as repre- 
sented by the Central Intelligence Agency, has “accertes σους. employment 
effective, 24 July 195. . 


Position: Intelligence Officer 68-9 


Base Salary: . _G8-9,, $4600.00 per annum 


> 


2.- You will ber 


as. Entitled to annual and sick leave in accordance vith Civil 
Service Commission miles and regulations, or. such other provisions 
of law, or regulations ag may be established 48 dieu thereof. . 

>. Reimbursed for travel expenses in accordance with CIA Regus. 
lationé or Standardized Covérnmeiit Travel Regulations, ad amended. 


ὃ. If stationed outside continental United States, granted such 
monetary allowances as are preacribed by CIA Regulations. 


3. Employment 18 conditioned upon. satiafactory completion of thé 
training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from date of employment. In the event 
either training or performance of duty: ja deémed unsatisfactory. by CTA, 
you Will be offered other types of employment if eyatnie: or your an- 
ployment will be terminated. — 


4. Your appointment is for such time as your services may be re- 
quired and funds are available for the work of CIA. Notice of termination 
will be given you by procedure eimilar τὸ that provided by Civil Service 
Yrulea and regulations, 


: ; ULYICIaL AUtHOFIZED τὸ Big Letters of 
appointment 


I accept. the above agreement as a cohdi- — eae oe 
Xf Judy 1952 
Date 


For& fs. 1.10 
June 391 ὡ 5 
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DATE i 
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WAM (Laot, Fieat, Middle Jndtdat Ξ a SERVICE, GRADE, POSITIQN : 
: | παυκασογυσν νἀ δεέυ τὰ δεν κι ΠΡΕΤΗΕ iemnae ene eee 

2 ; foot? B»3 Rogearch Analyst | 


' Ge PERSONAL DATA 


op ὦ Ὁ απ ὰ ὦ πὸ ὦ Ὁ ὦ τὸ a σα on 


᾿ τ Ν ature ELEM. ΠΡ SCH “eoueees DEGREE ALOR ; 
: MALE FEMALE = NE@ EMPL, LEM, We SCH : ἢ ‘ ; 
eco Ὁ oe ΕἸ a 3 
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2 OATE TYPENG SHORTHAND Type OF TEST scont TILE 
᾿ GROSS NET CRRORS 2 TOT, TIME 
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Sha CLASSIF. ἃ 


: Ἢ Cha CLASSIF. ih ; 
TYPE OF TEST RAW .PERCEN~ - TYPE OF TEST Raw pERCEe SLA CUASSIEs It ane: 
scone THLE SCORE ΤῈ CRA, ἀὴρ EFF OF ἔαρι 
és a USu TEST: FORM 

BN Sac στ hem. ORR cl 0 71 TTY PY TTT Re A OEE 
i: alse re ae ale ΕἸΕΕΈΛΕΝΕΙΝ, | ἐΑΤεθνσδιάθεα O ἢ 

SPELLING ; : 1 ξεν τῶν ot 50. -99. 
Ὄπ δ. τ πὰ ον Ὁ ΕΒ Pewee ἧς GENESALI ZATIONS ΟῸὃ acy: 
ἧς SENTENCES ry fe 33 a 


MUMERICAL AG. 
AMSTAL REAS. 


SPACE ROL.’ 


VEABREAS. 


ee‘ ROME HTT TTT eee Ra ae 3 

i at ὧν ἢ 

cer DSSS: ARGUMENTS --ὴοῖ....90. 

RECOG. ASSUMPTLONS - - 

sis, ise: ace ποα παν (ἢ 

Baby | Pastel ich byt ated eC unene ΠΕ FS ow acute 4 , 

SPANISH Gi ’ ie 1 CONSISTENCY cag 95: 

—— Od ltd phe hp I rot BL ten ence 
tenet tnnenennaunnn tie  μἔοτ ρος mers APP ST LOGs AREAS. et 

ae 


sa as Sarna at cas (acca πεν me ae 


fee a ee en a ct nee nate ureter fp me 


sah 
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Teme απικα ss sees fos 


age 


Aub ES gb Beer aca gent 


Sheth gute 


REPOR" “OF PHYSICAL. QUAL LF ICATLONS- OR DUTY > τ Sade US aes 
= duly. 29:0 2 


οὐ... 


WAS GIVEN A PHYSICAL 


EXAMINATION ON THIS DATE ANDO FOUND QUALIFIED FOR : 
#1 ἃ Hew. Baployee - “ot 


[Xx Jruct oury overseas [>] Limtteo oury overseas [J outy IN USA onty 


PROFILE SERIAL (FOR ARMY EM ONLY) 


DEFECTS NOTED: 


Nona 


t 

ΞΕ r : Le ὦ on See = aS ἐ 
+ FORM HO. 3 Rae ἐν ἃ in sued 
δὲς tpg 27°88. : ee ; . Ἐφ 


ποἔΨ«ᾳρΨ«ΨἕΨἘρσ͵»οσ«,͵τ ο.-.....β....ὕ... .. 


WAS. GIVEN A PHYSICAL 


EXAMINATION ON THIS DATE AND FOUND QUALIFIED FOR 


eas 
ram puTy overseas [__ ]LIMsTED DUTY OVERSEAS [_Joury in usa ony og 
ΕΓ et | ea ΤΣ ἢ 
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| 19-64 1273 , cOITIONS (6.4). SECRET [romonas et grove] | 'Q eee 


TE tee a va Sm sen τὸ mer ne τος ΄ 


Ϊ ἃ. PERSONNEL GERIAL MO. ἡ Ὁ} ὃ 2. τ ὃ νο. 
156044 LANGUAGE PROFICIENCY AND AWARDS DATA _ 6046 
+ GOMPORENT 13. onace 8, DATS OF Bite 
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Cohn aN se 

Ser ewc te 


oa amen τι ten ὁ apne, του ene τοῖον | 
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ἃ ™ Slant Yo μιν 
RATINGS: Face. pucN SAN yA πκεῖνς 


12. StGNATURE 


13. L0 wueote 


12622 
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Mov. 11, 1925 


10, ANNIVERDANY DATE 120-991 
June 17, 2 2 BL 


γ. LANGUAGE 
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| awana READING 1941] wating (98) PRONUNCIATION (36) δρξαμιν (33) = UNDE RSTANGING 882: ssnonane nor ᾿ 
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z 22 €uPLOved PAYROLL HO, 


21. NET AMOUNT OF AWARD 
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aa WI B0, κῆπος ALLOTMENT BOT one 
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g Bren Filled 35} 
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erg Care 


30 July 1957 


ENSTRECTICNS 
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TERRITORY, POSSESSION OR COUNTRY th Ὡριτ VOU ROW CLAlm RESIDE ME 
Virginia ΝΣ 
ΒΝ CASE. ΟΡ ἘΜΕΒΟΕΝΟΥ 


‘PERSON τὸ δὲ NOTIFIED 


Φ) PREFERABLY δεδιοῖνο Ih ῳ.8. 
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γι BUSINCSS τειν ENTENS IGOR 
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that coasdoration ean bo geen te yuur gy weal oie see 
fhe soe, 


Bo) YOH RECEIVE AN AMMCITY PROM ΤῊΣ UNITED STAT 

ΟΡ COLUMAIA GOVERNMENT ONDER ANY RETIREMENT SOP 

GF OTEK COMPENDATON FOR MILITARY OR HAVAL SER OF, 
U your answer ta os, give complete et 

HET ATG ARSE RS TO UTR GE Thaw inet 


Sennen wien Yee 


SEA 


! 
| 
= 


ue 


Ee tnare apace re ko guired, ase pager the game aise δὲ th. 
of this apphcatien 


INDICATE “TES” O8 “HO” ANSWER BY PLACING © 


38 ARC VOU QOFICIAL ΟΝ EMPLOVEL OF ANY STATE TERRITORY, COUNTY, 
OF MURICIPALITY? ςςς 


"tt PROPER COLUMN 


df your anveer ἡ “Vos. give details in ftom ὅθι 


BH DOTS THE CNETED STATTS GOUCRNULYT EMOLOY ΝΑ CHYILIAS CAPACITY 
ANY RILATING OF VUES (OY BLUR OR MARRIAGE? WITH WNOM TOU UVE 
OP HAVE RIVES ΦΊΤΜΙΝ TRE PANT 3 MONTNSE " 

Uf your anwwee tw "Yes," show in trem 98 for RACH euch 
ἐφίαγηνα Vib ἐωζὶ ase, Oe weer τε; (3) relacnsmabins 
(4) Department or Agemey week empluyed, and (3) And 
ΟΣ ne 


SPECIAL INSTRUCTIONS FOR CLAIMING VETERAN PREFERENCE 


A, Uf you are claiming preference aa a PRACE TIME VRTHRAN who hee 
been awardal a campaign bate oo service αὐ ἤν, οὐ ae ἃ ΑΒ VET. 


ν᾿ ARRANCAR IELNS LACT ROMEO ELE κα Ha LE Td Eh MS Are σα δῶν, 


ves | MO 


“RAN, of ao the WEEK OF A DISARL ED VETERAN, or ae the WIDOW OF 
A WAR OR CAMPAIGN VET KRAN, attach Veteran Pretecence Claim, 


CHC Form 18 teaetter with prot apeeriest thesein, 
ἀν, Uf yoo area WAR-TIME VETERAN cat claiming dlesbillty 
should NOT submut your dischecne with thin application, 


eference, 


Proference sell 


re tentatively commited to sau amd of apreunton, yuu will be eeepuiread to oubeit 


37 Ay WERE γῶν EVER EN OME UNITED STATES MILITARY OR MAVAL SERVICE 

DURING τἰμὲ OF WANT Je. 
MIS TRE WA MOCR AB 

ΙΝ YOUR ITSO HARE ΘᾺ BE ARATION PARLRS TO SHOW ΤῊ 

MACHA RGL OR SEPARATIONS os ρον κκοιϑο  ουυν υυρεν με ρννς 
(Ὁ) WAP δε πεν  ΡΓΑΓΟΝΨΕΘῸΝ ἈΝ ACTIVE FULL TIME BASIS, WITH Fue 

AUILITARY FAY AND MLL ANCE 

cbr 


OR THE WORD “SATISrACTORY” ὑπ 
le Tver OF your 


ΒΕ Mar.19y3 


WRT τς AE Cin, Ney, 
Adare σον Coase Guard, ee 


ἂς 


Ὁ SAN AE Wot SERVED IN ΤῊΝ ΟΜΤΕΙΣ STATIC MILITARY OR PAVAL SFUVICE 
ἐν ΒΝ PEACETIVE ONLY DLO VU00 BARTICIPATE ENA CAMPAIGN ot EXE 
TION ASD RECEIVE A CAMPAIGN SAME OR SLAVICE RIUDONT.. 


wbiisey ἐπὶ answer ty 


(ἂν ARE YOU A CIS SRLED VETERAN... 
HE ae, aon vou Pave Pot lated youe εἰν 
Treas 33, oxpiain an Pte Jy aelow. 


(ὦ ARF YOU A ACTER ANS WED WHO NAS NOP REMARRIT DT. 


{8 ARE Wea Tok 
ΛΆΒΕ ΓΤ τ λον δ ς᾽ UTES MMe Be ΟἽΝΤΙ, 


THIS SPACE FOR USE OF APPOINTING OFFICER ONLY 


δόξας ἯΙ δι ὦ τ rarer, “none, Rive 4 fiade or 


ἐρᾷ the appeating offices poor τὸ καϊτν ὧν ἦν, offtelal evidence of ar: fata» 
tion Town acts service in the armed fuccea οὐ the United States in thine of wae, 
tr asnaasranntssntentestencteintttbsteehinthienenrttnnttiitenrprettereenaaren i DPortiartrmens ah evbbiatin<Saereninrreareh 


ΤΣ, πὸ 


eset nn ἔν 
DATO QF λιν OR ENTRIES INTO MRC’ QaTh OF ἡ ΤΕΑΝΑΤΙΟΝ ΠῚ SEPARATION 


26 JSuw 9. 0 


ΩΣ 
ΣΕ OF UV VETERAN WHO MAT Δ τὰ Πν ΟΓ CONNITCTED { 
ER ΛΟ AT ICN EAE STE 4 


The informatie comtamed in the anawert tu Question 47. above haa been veri 


fled by compares with the diechorae certidcate on... 


ae 
= 
+ 


ach, and exantnaton Gt 


Before signing this application cheek back overt io make gure that you have answered ALL questions comectly, 


PE CERTIFY th 
and behef, and ure made iu good faith, 
False statement on this appheatian 

is pumshable by Law (U, & Code, 5 

τς 18, Section BU}: 


west we 199 
SE eer rh τον aS I Se Sts MY 


BR ES TAAAAE PRUET ING CIPI α 


at the statements τοῦς by re ἐπ this application are 


. ESES™ SISNATURE OF APPLICANT 


areeareet ἔοννον 


Attach to inate 


S2mn ἊΣ ante: ΤῊΝ ΠΥ ΚῚ ΔΝ. AER ledge 
(Sign your nas Tisale, 
δ δ" 

weer) 


Rees oan oes 


ΣΡ ΚΕΝ 


ὡς US ΩΣ 


ἥν 9 


PERSONAL HISTORY STATEMENT 


Instructions: 1, Answer all questions completley οἱ If question does not sale writo “not ap applic 
Write “unknown” only if you do not know the answer and cannot o 
the answer from personal records. Use the blank peges at the end of this form 
vd extra details on any question or questions for which you do not have βυδῖ- 
cient room. 
2. Type, pane or write carefully; illegible or incomplete forms will not receive con- 
sideration 


HAVE id READ AND DO ar UNDERSTAND THE ernucnionsr SS 


WHAT OTHER NAMES HAVE YOU USED? 


HOW LONG? 


UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 


Pf A LEGAL CHANGE, GIVE PARTICULARS .....,....ν..νν..ν.1.... 


Ο. DATE OF BIRTH ese OF BIRTH 
te aaa 


D. PRESENT CITIZENSHIP .. 3-4, BY BIRTH? 


ra eat 


_.. BY MARRIAGE? -. 


Counuy 


ATION CERYITFICATE § ———-- ISSUED wince ἐν ΟΡ ΟΣ ΉΡΕ ΕΙΣ ἘΡΌΣΝΣ 
i Date Court 


Btate : Country 


A PREVIOUS NATIONALITY? — ὁ ςςςςἘἜἘςἘοὁοὌὁςιὲοὺοῦὅΨν....... 


Yea or No Cauntry 


WHAT DATES? ~~ TO ._.__ ANY OTHER NATIONALITY? —_...... a 


Πα ΕΥ 


΄ 


ΠΝ 


ARS ee 


1 STEPS 10 CHANGE PRESENT CITIZENSHIP? ΟΝ. GIVE PARTICULARS: 


14-00000 


See ia a eat a er ce i Ὁ ΝΞ Ty wane Ren ree, 


Ἑ. ir BORN OUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? ο::ς,ς........ 


PORT OF ENTRY? ΟΝ PASSPORT OF WHAT COUNTRY? 


LAST U.S. VISA 


Number Type Place of faque Date of Issue 
AUB τ SEX _male. REIONT ior WEIONT . 5 
{ EYES HAIR COMPLEXION —.. BCARS 
ἰ BUILD . OTHER DISTINGUISHING FEATURES 


SEC. 8. MARITAL STATUS ἂς: - 


DIVORCED WIDOWED . 


A SINGLE ie MARRIED 


STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


» 
ane 


(IP YOU HAVE BEEN MARRIED MORE ‘TITAN ONCE — INCLUDE ANNUL- 
B. WIFE OR ITUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 
GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.) 


NAME OF SPOUSE 


ὡποσο τον ---ονὕ.Ψ.ὕ..»ὔἢ-.---...............-΄. ....... 
Firat Atte bdaiden tase 


PLACE AND DATE OF MARRIAGE ... 


an Ng NS nN P αν tener ge AA 
τ᾽ 


HIS (OR HER) ADDRESS DEFORE MARRIAGES 


‘ 


LIVING OR DECKASED 


St. de flo, city Bunto Country 


πούς DATE OF DECK ASE emcee CAUSE ὡς. 


Ν ὶ * PRESENT, OR LAST, ADDRESS ee 
: St. ἂν No, City Srato Comuty 


“DATE OF BIRTH «οὕςς...ὺΡΙΛΟῈ OF BIRTH 


ΤᾺ Stat Counwy ty 


IF ΒΟῊΝ OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY —. 


‘ CITIZENSHIP . 


WHEN ACQUIRED? WWW. WHERE? 
2 City Gtato Country 


7 OCCUPATION ἬΝ ΠΡ SG LAST EMPLOYER 


= mot EMPLOYER'S OR BUSINESS ADDRESS τὶ: ἀροῦν Tea Re FT 
a ' St ἃ δῶν city Stato , é Country 
Ξ MILITARY SERVICE FROM TO... BRANCH OF SERVICE 
i Υ Ρ Dato 
= σοῦντυ.. . DETAILS OF OTHER GOV'T, SERVICE, U.S. OR FOREIGN 
Ε 
a ᾿ 
ES 
a 


μπ 
a 


toe 


TSE κα Winleebietuiete thubkcw te ie 8 LL 


eis, 


é 


SEC. 4. CHILDREN OR DEPENDENTS (Include partial dependents) 


erica 
; SEC, 6. MOTHER (Give the sare information for stepmother on a separate sheet) 


o 


HAME . : RELATIONSHIP __ AGE 
CrrizensiuP ADDRESS 

᾿ δι. & No. i rs ae Countey 
MAME .. RELATIONSHIP γῆ ΚΌΝΩΝ 


᾽ 


FULL. MAME aes 
ψέγει BMidele Lewes 
LIVING OR DECEABED emer DATE OF DECREASE CAUBE 
PRESENT, OR, LAST, ADDRESS 
Bi. ds No, ΟΡ. State τ Comantry 
DATE OP BIRTH .:---—— PLACE OF BIRTH 
Cty State Counties 


τ SOHN OUTHIDE US. INDICATE DATE AND PLACE OF ENTRY 


CITIZEN SHEP meer nme WHEN ACQUIRED? amen. WHERE? 
: City ’ State Country 


- GCOCUPATION . LAST EMPLOYER 
RIMPLOTER'S OR OWN BUSINESS ADDRES cen 
te, & No. cry Btate County 
MILITARY BERVICE ῬΈΟΜο..... τό wa BRANCH OF SERVICE 
Bate τοῖο β' 
SETUP TEL oa einen DETAILS OF OTHER COV'T SERVICE, U.S, OR FOREIGN. 


FULL, NAME μι... oa pee ne Sa ran ac a τ ατεως τος κρλσου τος ake 
First ~ Middle ἢ Lined 
LIVING OR DECEASED —_-_-_.--.. DATE OF DECREASE CAUSE 
onan tne ee tenet ο0Θ00.-ς-ς-ςςς.- 
PEYELNT, OR LAST, ADDRESS eT Ἐπ τας = 


DAT? OF BIRTH WW. «PLACE OF BIRTH 
Bae 25 N 3 6 .. 5b 3 8.07 | 475 ..  ..ὡὕὡςςςς. 
CITIZENSHIP WHEN ACQUIR' ? Sig aa - 


IF BORN CUTSIDE US. INDICATE DATE AND PLACE OF ENTRY ee 


8 


srastewadt chet erdorie meson staat Suey PUPIL ORS Sila ἀσάῤναροιαδιβηδυνώαν οὐτῶ br i iS 
ROS CLAD OC IERE AT ETTUIAT? REMEEIERY Ik tH 
᾿ 
ἕ 
Ρ ‘ 
ἱ 


PLE a em τρτσε chimeras wer cera genie 


ΕΟ 18. 


see reed RASS Et τ 2 


~ sree του νος ve : 2 org τὰ 


EDUCATION 
ELEMENTARY SCHOOL ADDRESS = 
Gus Btate Countey 
DATES ATTENDED GRADUATE? 
HIGH SCHOOL ADDRESS | 60.ῳὦῳὦὃὕς.βὕὕ.... .-.. 
ἡ a City Gtate Coumtey 
DATES ATTENDED GRADUATE? on 


SELECTIVE SERVICE BOARD NUMBER - ADDRESS ne. 


IF DEFERRED GIVE REASON 
INDICATE MEMBERSHIP IN MILITARY RESERVE ORGANIZATIONS 


SBC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 


2. 


2. 


FOR ALL PERIODS, 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU DID DURING 


PERIODS OF UNEMPLOYMENT. LIST LAST POSITION FIRST. . 
pried Yee 19499- aa as “-- 


ΞΈΟΝ:......... 


INCLUDE CASUAL EMPLOYMENT. INCLUDE ALSO, FERIODS 


we AO € Ar Amn 


ΕΈΟΔΙ.....ὕ............. TO 


EMPLOYING FIRM Of AGENCY WW. 


Brats - ᾿ Country 


. NAME OF SUPERVIBOR 


ADDRESS ....... 


&t. ὧδ Na. City 


KIND OF BUSINESS , 
SALARY 8. 


TITLE OF JOB .,.... 


sour ut 


: 


Pamenreween 


.----]Τ0..... ene rene me 


EMPLOYING FIRM OR AGENCY 


ec 


we Be 


i 
- 


3, 
ξ 
ΐ 
| 

Η] 
i 

ἕ, 
᾿ 
τς 
ἢ 

3 

ds 
Be 
i: 


1 


SEC. 18. 


' 
᾿ 
t 
!] 


GIVE THREE NEIGHBORS AT YOUR. LAST NORMAL RESIDENCE IN THE U.S, — (Give 
residence and business addrenses. where possible.) : 


. Street an@ Number ‘oy Θιφῖθ 
1. BUS. ADD. 

RES, ADD. ae, 
2 BUS. ADD. ee ees 


Ba dee - ἈΞΒ, \<, + ann nee .. ee -ΞΞΞ 


‘BEC. 19. 


© HAVE YOU EVER BEES IM; OR PETIL ON ED FOR, BANKRUPTCY? wes 
: OIVE PARTICULARS, EICLEDING COURT. cea Sn neennie  e 


FINANCIAL BACKGROUND” | 
A. ARE YOU ENTIRELY. DEPENDENT ON YOUR SALARY? 


i NOT, STATE GOURCES 


8. NAMES AND ADDRESSES Ὁ BANKS wit ‘WHICH τοῦ HAVE ACCOUNTS ss, 5 
- : : i » ων 


Ὁ. GIVE THREF GReDir EFERENCES —IN THE US. 
1. NAME 


ADDRESS 


SEC. 21. 


. RESIDENCES FOR THE PAST 1 15 5 YEARS 


rrou Oct, 49. το ως 60 
FROM ay (969 τὸ Cet 247 


FROU ——.—-—. TO 
e. δι. Ho. * City. Mate . Couniry 
FROM a TO em rn em NR er meneame 
¥ δι. Ho, City ᾿ Sate - ‘ Gouniy 
Mes TO : : . 
ΣΈΟ δ ἃ ὃς. Ba, City Rrate . Couatry 
ῬΈΟΜ...... TO τ ene 
Be. Ko, chy siate County 
‘ 
FROM .- Ὁ... ϑ........... ........... ὕὺ....... 
' Bt. Mo. cuy State Country 
PROM  τὸ..-.- IEE HEEL Te BSS OLDEST SEDATE 
= Sg a i = ent te 2 Seth a alot 


2 ε 


RESIDENCE OR TRAVE. OUTSIDE OF THE UNITED STATES jn 
a. From Ὁ 4, toSune 1959 | Σ 


Ἐ οὐδ σι ΠΟ πο τ eS 
FROM City or Bection τ Counuy Purpose 


PROM oc TO Bc i ee ec 
: City oF ection Counwy Purpose 


9 


14-00000 


10 
ἢ City or Bection Country Purpose 
Clty or Seetsng Oouairy Purpose 
en city oy Boutions Country 
B. LAST US. PASSPORT — NUMBER, DATE, AND PLACE OF ISsui: 
HOW MANY OTHER US. PASSPORTS HAVE You HAD? .AO7A. ΟΕ APPROXIMATE 


’ 


DATES: - zee. 55: nt σον 5 


PASSPORTS OF OTHER MATIONS: χε τ - τι το ἐξ ξος 


θεῷ, 99, CLUBS, SOCIETIES "AND OTHER ORGANIZATIONS. 


. LIST NAMES AND ADDRESBES OF ALL CLUBS, SOCIETIES, PROFESSIONAL LOCTE TIES, 
‘ EMPLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN, OR BUP-" 
“PORT OF, ANY: OBDANI ZATION. HAVING. 1 {EADQUARTERS OR BRANCH IN A FOREIGN GOUN- 


ore tans δ 


uemshate Se Ὁ ΤΑΥ͂) TO WHICH δῦ, BELONG OR, HAVE BELON' ED 


Teh ὦ TR aly ee Ss, 


Se eS Se τὰ πὸ ΡΝ, 4 ᾿ 
Page ΚΟ ἫΝ ce ἘΠ ΩΣ πρὸς αν None ΗΝ τινας ψ one 9D mw 
ἢ “ } x ἢ ᾿ ξθς 5 
ΐ ᾿ Name ond Chapter : Bt. & No, : City State Country 
; ; ΠῚ 
| DATES OF MEMBPREHIP; & : 
1 : ; 
: 2. 
5 Namo sud-Chapter " Gt. & Ro, City State Cousiey Ε 
4 DATES OF MEMBERSHIP: 
Ὁ] : -- ; 
ἃ ᾿ αν and @bapter δι. & No. ΜΕΝ ττῈ State Country 
ἯΙ DATES OF MEMBERSHIP: 
v 2 
my \ 
ἢ τὸ ΠΝ cn oe ne ote cecal 5A ior πο σὴν ΚΤ Se 
. | ᾿ : Nante and Chapter St. & No, City State Country 
Ἢ - DATES OF MEMBERSHIP: —— 
$ ἘΞ ‘ 
1 
- ἡ Name and Chapter Bt, & No. cy  . Stato Oountrp Ῥ 
. DATES OF MEMBERSHIP: ΒΝ 
, : 
ar (nce ttt ante te rt eterna aetna teens HR ore herbi erent hllny tht ttt BR En tet dA A A 
Mame and Chapter &t. & No. ᾿ City Btatec -  Couniry 
a ᾿ _. “DATES OF MEMBERSHIP: τ τ τυ το ἢ 
tae poe sh god . ὺ ) 
ἦν, τι Naine and Chapter Be. & No. Cley “Rate Counuy νι 
᾿ DATES OF MEMBERSHIP: 5 
2, 2 
: ~~ — 
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ν 


ἊΣ ΕΣ 


if 


iad 
7 


f 


PAA og 


AAR EPL ONE ETN Peper 


AAALAC EPO IET A 


net 


oe 


“- 
See at oe 


μὰ 
Ve 


Ὁ 


en ae 


Spek 
Bcaereys 


* 


ἘΌΝ 


ἐλατὰ 


ταν 


ταν yaw, 
wat ξωῤνων edb ale 


att 


ΑΝ 
ἀπῇ 


Wd τὸ Neos, de το 


SEC. 23. GENERAL QUALIFICATIONS 
a FOREION - LANGUAGES (STATE DEGREE OR PROFICEENGY AS “SLIGHT” “FAIR” OR. 


LANGUAG! 


B. LIST ALL πόρτα AND HORSES WAICH DrfeREST YOU: περῃσατῃ DEORE OF FROMT- 
CIENCY. IN EACH: ; ‘ ; 


¢. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH 


MIGHT FIT YOU FOR A PARTICULAR POSITION? 


‘D. LiST BELOW. THE NAMES OF GOVERNMENT DEPARTMENTS, &SSENCIES OR ΘΡΕΙ͂ΘΕΒ i 


WHICH You HAVE APPLIED FOR EMPLOYMENT SINCE 1938: 


x 


B. UF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDIKCTED AN INVESTIGATION OF: 
. YOU, RVDICATE BELOW THE NAME OF THAT (AGENCY AND ἘΞΕ APPROXIMATE DATE OF 


THE INVESTIGAFION:- ------ ---- --- 


i 


a NS 


who. 


} 


4 
Fr 
E 


EF SNARE eo 


Tipe Mtr ve toe mein μα me A 


᾿ 
ὶ 


τες 


on aed 


TA reese ep eens bee 


ELE EMA 8 leit Ait LRT ERED a aN GherreCeetennet pment memerwene aw 


‘ 
Sos bake πϑοαραι 


᾿ 


Me 
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Pac i ons Lich eee τος ἄρσις, ΠΕ ΠΡ eee eat vor Ah a πέδον τς ΠΝ pet nme Ἂς 
Pe ee Neo Tie Res ae Syren te te zp eenen TEA Dm RY : ee tee - ὡς ᾿ ct enews oy ‘ | 
; δι mt ren: Hear ταὶ τι BO” Lam em RAT καὶ La π mina ee 08 erpremnesaioin erste καὶ pense mete et a me 
is 
bk ᾿ ἘΞ 
ἢ ΤΟΝ τ ᾿ 
if 12 ον ; i 
SEC. 24. MISCELLANEOUS : 
‘i AL Do YOU ADVOCATE OR HAVE YOU EVER " ADVOCATED, OR ARE YOU NOW OR HAVE You ἢ 
Η EVER BEEN A MEMBER OR, OR HAVE you. SUPPORTED ‘ANY POLITICAL PARTY OR ORGANI-- i x 
: ZATION WIIICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV- : : : 
i ‘ERNMENT IN THE UNITED STATES? : | : 
ω ne ᾿ oe . cs 
, | 
β, ΗΝ - : : ὶ Ror reve: Er π΄ i fh 
es if we τῶν Ὅο YOU Ua, OR HAVE YOU USED, INTOXICANTS? YES ae wu, τὸ WHAT” f 
᾿ 5. ᾿ αὶ . ͵ ᾿ * ry Ϊ ᾿ 3 


wa an 2 
οἱ]. 
soe ΗΑΨῈ X00 Bk BEN GOURT-MaitTiabed Winks A μεναι OF τι AGED ΣΙΝ naan 
_ IP ANSWER 16 “YES,” ‘GIVE DETAILS BELOW: - 


tet 
AN I aE OE 


anette mentee cs amet 


SEC. 26. χοῦ ARE INFORMED THAT THE CORRECENESS OF ALL, STATEMENTS MADE HERE- 
IN WILL BE INVESTIGATED. - 
“ARB THERE ANY UNFAVORABLE INCIDENTS IN YOUR ‘LIFE xor MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE, IF NOT, AN- ᾿ 


SWER “NO.” oe 


SARS oa 


é : - 
pa Nene: oa eels Peer mip ae oe bg ᾿ 
4 - ' 7 
: ᾿ 
es a ee til . 
᾿ 
γι 
ἰ 
a 
μ- ᾿ J Ψ' 
ἐς A 
Ἢ Ny τον Β ana? 
᾿ 
4 : 
7 τ ie : Ἵ 
4 , i 


& 


SEC. 27. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
ι BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
ὩΣ . OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM- 


MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. 


SEN oh City and State 


DATE 


USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUMBER 
OF THE QUESTION ΤῸ WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 
MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SAME SIZE AS 
THESE AND SIGN EACH SUCH PAGE. ; 


Pad 


“πὸ ney 


:9 


φῶς eee τα a etna tm een υνλυον πον ονανν 


innate oe ttc ne ne ate co gee Pee eee ee 


74-00000 
bs era rahe Οὐδ Ὲ oR, . Ε 


Ὁ ν τ᾿ ~ had + (ἢ Hf a ‘3 a fe: 
: : : ἔρνος τ BAR τὸ tg es - νυ δ Dye ᾿ς 
7 el] Loe ἢ “pare OF (6 an β aa : - SATE δὲ 
. eet a ΒΝ ule CUEARANCE «© peed, = : . Ὁ REVOCATION 
Le “oe 5 - ἀρ ως ᾿ » - ae * e 7 
ee a ieh, OW icaTion oF GRATING C&P REVOCATION OF STATE CAYETOORAPHIC- CLEARANCE. (HM 90-4). ; 
“a aes ee i ; 
he 
i 
: ῥ RMATION. UPON. 
OOY OF, ACCESS 10, Of OTHER. 
ἢ Ν, Jae 
a - f ey . ΡΝ ὡς ἃ ‘ 
᾿ - 2. Wirth EMPLOYEE NO LONGER REQU.AES THE CLEARANCE IN Τδοξα TO PERFORM HIS/MER ASSIONFO DUTIES, #7 ; . : 
ΐ 13 REQUESTED THAT THE COMMUNITATIONS SECURITY STAFF, OC, δὲ NOTIFIED SO THAT THE CLEARANCE MAY SE REVOKED, 
i =e ᾿ 
ἱ ᾿ ᾿ ; ; 
: OSTRIBUT Cree 
F 1~EMPLOYER COMPONENT ' 
i I—ONPICE OF. PERSONNEL - 
᾿ Η, on “ΕΣ coronene . 


24 i ὁκο τ φη 9.5 τς CONFIDENTIAL, ' i 
f  snmeennanel ae 7 renere acceintme tye oe, ποτ. penne τ eee ον wa 


mene Ln a eaerr SSS wena le ἀξ ἐν 3 κ᾿ ᾧ -- » τε 


rT DEAL τ 
7 Office , Memorandum ® UNITED STATES GOVERNMENT 


ae τὸ ‘ Chief, Employees Division, Special Support Staff DATE: 99 hy 1950 ie oe 


is : τι 
ae FROM = Chief, Personnel Security Branch |... % Ε ᾿ 
ἐπ 7°” suayecr: oe > : 

Bee! oe ts, : 


ae 


“+ Reference ἊΝ nds τὸ Four nemniindin Gat’ BE ty 950 
requesting an extension of the ἑν approval — a 
geen : 


ΥΩ δὴ 


_daty ner 2g 60 da 
τ βκωφτα ἜΣ Zita = gies ᾿ς eae yee ee ες τ ν eee 2 
τὸς  QNEIDENTIAS a oe 


ro 

ae 
be 
x: 


cme 


aE PS Bn seme te, 
ee τς 


᾿" 


SECURITY APPROVAL 


To : Personnel Officer - ... 


πος " 


Fron : Chief of Inapection and Security 


1. Note “xX” ‘below: . 


Date: 


΄ 


᾿ Cane ° (os 


CONF LDENTIAL 


‘ 29 August 1949 
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